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Annex 1, The then committee formulation decision
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Annex 2, Vision Mission (in Prospectus- 2022)

Developing physical infrastructures as per the need of KMC aims at establishing

a model educational
institution for the
production of qualitative,
skilled and responsible
human resources.

campus.

Maintaining effective, clear and smart administrative

act
Creating a time-tested educational environment
Maintaining hygienic, greenery, cleanliness and
peaceful environment in Campus premises
Expanding interpersonal relationships g
ncerned stakeholders,
Inspiring the donors and well -wishers for further To achieve its Vision, KMC adopts the policies of managing
contribution of institutional development well- equipped physical infrastructures, effective management
with the assurance of good governance, proper mobilization of
local means and resources, access and the proper management
of the participation of concerned stakeholders in planning,
formulation and implementation of plan and policies, imparting
qualitative, time-tested and practical education through research

Adopting the measures to control the activities based teaching pedagogy.
that cause the negative impacts on campus.

Proper mobilization of internal as well as external

Preparing time- tested and need-based plan and
introduce it into effect

-
v
4
O
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Managing advanced education management
information n

Emphasis is given to manage additional educational

a. Enriching access in qualitative education, fulfilling
programs tically and horizontally.

Well-equipped physical infrastructures and the assurance of
Managing properly the teaching-learning pedago good governance in all sectors for achieving sustainable
research-based education and record management development.
system b. Promoting access in the participation of concerned
Conducting seminars, trainings, workshops and other stakeholders for the mobilization of local means and resources.
programs for the career development of teachers and ¢. Extending and amending the statute, regulation, bylaws, and
directives, code of conduct and teaching-learning activities as
per the necessity for the institutional development of Campus.
d. Conducting different activities of human resource development
for career enhancement and employee motivation of teachers
and staff.
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Creating Organizational val and norms for the
overall quality management.
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Annex 3, Vision Mission (in Old Strategic plan- 2017-2022)

Five-Year Strategic Plan (2017-2022)

CONTEXT

This Five-Year Strategic Plan (2017-2022)has been developed with a view to materialize the
vision of Koteshwor Multiple Campus. Ensuring college work in a planned development, it also
aims to conduct policy reforms, systematic reforms, development in teaching learning and
evaluation, research area, curricular, learning resources, student support, information system
among others.

In this context, the college must have a long term vision. Moreover, the policy of the campus
should be systematic and in a planned way so that in the upcoming days, this institution can be
developed as a renowned higher education institution. Owing to the same fact, this strategic plan
has been prepared which is anticipated to be another milestone for the progress of the physical
and academic environment.

RATIONALE OF THE STRATEGIC PLAN

It is inevitable to have strategic planning to achieve academic and research-oriented and
infrastructural development goals in an academic institution. Change will be felt in the
performance of the faculty, staff and students in the process of implementingthe strategic plan.

To bring change in campus policy, teaching learning and evaluation system, research sector,
information in educational status of the students, develop the infrastructure of the campus; 1o
enhance the participation of the community people, resource generation & financial
management, this campus has the plan that directly influence the progress of the campus
because of which, strategic planning has been developed which will bring the change in students
and college infrastructure.

PROCEDURE:

QAA Committee has formed a strategic planning committee of three members for the
completion of the project. Committee has started functioning on the task of Strategic planning.
This plan has been prepared by accepting inputs from the meetings of the academic staff, after
reviewing the strategic plan articles in an internet, some Strategic Planning Templates provided
by UGC, some strategic planning prepared by other higher education institutions and corporate
sectors. After preparing the first draft, it has been finalized by the strategic planning committee
and approved by college management committee.

The mission statement, vision, statement, institutional goals and value will be the supporting
elements that provide the guidance for the planning process.

432
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IL INSTITUTIONAL PROFILE:

BACKGROUND:

Established in 2047, Koteshwor Multiple Campus (KMC) stands synonymous to the academic
institution itself-largely because it was the first step in the mammoth growth of the institution
and also because the corporate identity of the stake holders is reflected in the name of public
campus.

As located in Koteshwor, Mahadevsthan, Kathmandu, KMC works on the institutional aim at
becoming the Centre of Academic Excellence in the country. KMC not only believes in
imparting quality education but also focuses on preparing competent citizens ready to face
challenges of the future. Hence, KMC has been an ideal abode for hundreds of education
enthusiasts from all over the country. It would be fact not be hyperbolic to state that KMC is one
of the very few leading Public Colleges in the nation imparting quality education through time-
tested, student-oriented and globally-required strategies, including case studies, presentations,
group discussions, seminars, workshops, field visits, guest lectures, surveys and other to enable
the students to face the national and global challenges in the seas of opportunities.

KMC has been the prime choice of cream students from all over Nepal. KMC program will
provide opportunities for students on an individual and group basis to develop social, intellectual
and practical skills in the discipline of the choice and to develop a love of lifelong learning.

Students will be encouraged to develop their personal leadership styles, and will be provided
with ample opportunity to interact with faculty and practitioners alike. The focus of the teaching
pedagogy as a whole is to stimulate the students in a way that promotes the internalization of
learning rather than examination and challenging traditional approaches to problem solving. The
assignments, project work and case analysis are designed to support this approach, also to aim
students with skills to effectively manage themselves in the competitive world. The overall
orientation of the program is towards preparing participants for high and employability. Because
of these approaches, KMC students have gone ahead not just to maintain their scores but also to
create history in competitive examinations in colleges of repute inside the country and abroad.

Besides academic achievements, KMC also carries numerous co-curricular and extra-curricular
activities for the overall development of the students.

MISSION

To advance education and create excellence, there's the proper combination of knowledge,
wisdom and skill through qualitative teaching, research, innovation, public service, intellectual
leadership and outreach in order to support the inclusive development of the nation and beyond.

Koteshwor Multiple Campus prepares professionals and scholars who contribute to the
advancement of higher education and human development, preparing students to meet the
challenges of the 21st century.
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VISION

KMC aims at producing globally competitive citizens; self- reliant, skilled citizens to serve the
nation by the proper use of local means and resources, and citizens with nationalistic vision who
are able to meet the national goal and serve the nation as per the rules and policy of the
government. Furthermore, they are committed to serving the diverse people of the Nation and
beyond.

GOALS AND OBJECTIVES

The goal of the five-year strategic plan will be to achieve academic excellence through the
market driven and research oriented academic programs. It will be equitable accessibility of
quality higher education.

The objectives of the five-year strategic plan will be :

6. To be certified by QAA by fulfilling all necessary criteria proposed by UGC.

7. To design and implement market oriented courses that help to enhance academic
excellence of the campus on its way to campus autonomy and a deemed university in
future.

8. To create a research friendly environment for producing efficient human resource and
academically competent scholars for advanced studies.

9. To generate income sources by opting saleable courses and handling research projects for
enhancing infrastructure & working environment.

10. To increase the participation of stakeholders (students' representatives, political parties,
business communities, social workers, guardians and local government authorities) that
help to strengthen the capacity of the campus.

Library

Library facility is available where students can have access to adequate collection of text books,
references literature and a wide range of course materials. The library has also leading national
newspapers and magazines. The College is planning to set up and electronic library for the
students where students will have free access to wide range of electronic reference materials
related to their courses.

Computer Lab

The college has set up a modern computer lab where students can enjoy free internet and email
facilities. Some of the internet assignment will be based on internet so that students will be able
to develop and sharpen their computer skills.

Hotel Management Lab

In order to hold the practical classes of Hotel Management course, the college takes the students
to different star hotels and training centers to fulfill the objectives of the course.

Examination

KMC conducts two terminal examinations and a pre-board examination in an academic year.
Pre-board examination is conducted right after the completion of the course. Students who are
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Annex 4, CMC Minute to reform IQAC
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Annex 5, Decision of IQAC to form committee of preparing strategic plan
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Annex 6, IQAC Decision for approval of 5 year Strategic Plan
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Annex 7. MOU with Central Library for online resources
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Tribhuvan University Central Library
Kirtipur, Kathmandu

Subscriber Details Form for ProQuest Database with RemoteXs services

1. Organization Information:

Naifie: ka‘/'eSl\//\)'W M“%rl& C%M/JDM/S/ KWLEJ/W, TADE:M
Address: kg M promobit, — 52/ kofedfvwa?, Tuﬁ«w

P.O.Box:
Phone No.: OI,_ ’{/3829 5D
Email ID: /nfo@ koteshworcampus-edu-np

2. Authorized Person:

Name: éo\{/')yoéa, QW k@%ﬂé&

Title: m,lpw ch o

Email: Vl‘ho&/- le’ 7'77‘}5' @6”““")“@ Cem-
Mobile Nox7 5@5—106777;

3. Technical Contact Person:

Name: NL%LA@ Lwa MMJ’MV
Tite: A penis vk on Dwfa,q/gwﬁé” ,l_/e_apé

Email ID: nhuchhem €72. nm & gmail.tom

Mobile No.: a¢sag 39?@?—
4. Additional Site (Optional):

Organization Website: www. Koteshwor camfous: eclu-np
Organization Public IP: 202 + 73 - £47-50

5. Number of Users:

e Faculty: 50

e Stafft 1.0

o Students: 4O

o Ph.D. Scholar;

M.Phil. Scholar:
Master Level: 20
Bachelor Lever: 9
Othere:

© 0 O O
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Annex 8. EMIS Guidelines

224



Koteshwor Multiple Campus

Guidelines of Education Management Information System
(EMIS)

Operational Guidelines 2022

2022
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Koteshwor Multiple Campus
Guidelines of Education Management Information System (EMIS)
Operational Guidelines 2022

This guideline will be operational after approval from the IQAC and endorsement by the Campus
Management Committee (CMC). The EMIS Cell of Koteshwor Multiple Campus (KMC) is
established as per the guideline to monitor the performance of education programs by concerned
authority and departments and also to manage the distribution and allocation of educational
resources. This Cell acts as a coordination among all departments, sections and also responsible to

conduct data management and analysis of education management.

The guidelines, provided in the following section, will guide and facilitate the institution
in the creation and operation of the EMIS Cell. This Cell is responsible to promote educational
development in the campus through informed decision - making practices by increasing demand
for information use and to collect, organize , accurate reporting, providing relevant and timely data
for planning and decision making purposes. The long - run vision of EMIS is to establish a demand-
responsive and self- sustainable education management information system (EMIS). The other

policies and guidelines are mentioned below:

1. Short Title and Commencement
1.1.  This guideline is called as the Education Management Information System (EMIS)
2078.
1.2.  This guideline shall come into effective on the date of approval from the Campus
Management Committee (CMC).
2. Definitions

Unless the Subject or the context otherwise requires, in this guideline:
2.1 "University" means Tribhuvan University.
22 "Campus" means the Koteshwor Multiple Campus.

2.3 "Management Committee" means the Campus Management Committee as referred to

in Section (3) Clause 12 of the Campus Statute.
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2.7

"Campus Chief" means the campus chief of the campus.
"Assistant Campus Chief” means the assistant campus chief of the campus.

"Cell" means the Education Management Information System cell as referred to by this

guideline.

"Coordinator" means the coordinator of the EMIS Cell.

Establishment of the Cell

3.1

32

32

EMIS is especially designed to monitor the performance of education programs offered
by the campus to manage the distribution and allocation of educational resources. Of
course, in the field of education, EMIS has specific roles to help an educational

institution grow.
The cell will be established after the approval of the management committee.

The benefits of the coordinator and cell members will be as per the facilities approved -

by the management committee.

Establishment of the Cell

4.1

For the Operation of the committee, it comprises of 3 members and should be as

follows:
Coordinator - General Administrative/ Account Officer
Member - Head of Educational Administration Department

Member - Assistant of Educational Administration Department ( EMIS Cell)

Objectives of EMIS Cell

The major objective of EMIS Cell of KMC is to promote educational development in the

campus through informed decision - making practices by increasing demand for information

use and to collect, organize , accurate reporting, providing relevant and timely data for planning

and decision making purposes.
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The specific objectives of the EMIS Cell are:

To create an organized unit within the campus that can collect, process, analyze,
publish, store, disseminate, and provide efficient services of educational information
for users,

To promote the use of educational information, both internally and externally, by
increasing its quality,

To create a network of users and producers and increase the role of information in the
development of education,

To strengthen the overall management of EMIS unit of the Campus,

To cultivate the ability of EMIS Cell personnel in the areas of analysis and use of
educational information, and managing, monitoring, and evaluating the EMIS
activities.

To strengthen the overall management of EMIS unit of the Campus.

Roles and Responsibilities of EMIS Cell
EMIS Cell is established to undertake to establish comprehensive information of Campus for

timely, effective and efficient collection, processing, and reporting of data/ information needed

for decisions, program development, implementation, monitoring, and evaluation. The EMIS

Cell has the coordinating role connecting major stakeholders in partnership and experience-

sharing programs, while at the same time introducing new innovations to all stakeholders.

Hence, EMIS of the Campus must carry out the following roles and responsibilities:

a)

b)

d)
e)

Carry on the overall management and planning of EMIS activities, and the promotion
of decision making support systems.

Survey administration of Campus in designing and developing, testing, redesigning
EMIS software and, collection and distribution of educational information as per the
requirement of the Campus.

Orient the faculties, staffs, and students for operating of EMIS software.

Update the education information, disseminate and publish as per the Campus system.
Publication, distribution, and dissemination of the outputs to users of educational

information.
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1) Organizing, processing, compiling, and cleaning of data.
g) Providing educational information of students for the analysis, interpretation and
evaluation of progress and to formulate plan and policies by respective departments.

h) Monitoring the performance of education programs offered by the Campus and to
manage the distribution and allocation of educational resources.

i) Uploading the data of University result when it is published.

1) EMIS unit should conduct periodic surveys of the information needs of consumers and
the capacity needs of producers, and produce the according user- friendly and
interpretable information products and services.

k) Promoting the use of information for decision- making and public discourse.

) Providing information to Campus Management Committee about the development of
teachers, student performance assessment, internal efficiency of the education system,
resource allocation etc.

m)  Provide technical support to the research unit, at the campus, the research management
cell (RMC).

7. Terms of Office
7.1  Members of the Cell including the cell coordinator serve for terms up to two years.

7.2 An appointed external member may be appointed to serve additional terms as per the

approval of the management committee of the campus.
8. Quorum

The quorum for meetings of the cell shall be above 50 percentage of the membership of the

cell.
9. Meeting Schedule
9.1 The cell should meet at least once within 2 months.
9.2 The coordinator is responsible for determining if more meetings are required.

10. Reporting
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10.1  The cell will report to the Campus Chief by way of its minutes.

10.2  The cell will submit annual report of its progress to the IQAC. The brief of annual

reports should be considered for inclusion in the annual campus report.
11. Review and Disestablishment of Cell
11.1  The cell will be reviewed in every two years by IQAC.
11.2  The review criteria shall be:

e  Whether the education management information system output over the period of
the review satisfies the expectations of the campus as defined at the time the entity
was established or at the time of the last previous review.

e The potential for continuation of output at a satisfactory level.
11.3  The cell will be subject to standard campus financial controls and governance policies.
12. Repeal and Saving
12.1 Previous EMIS system of Campus has been repealed

12.2  The acts done as per the previous EMIS system shall be deemed to have been done

under these guidelines.
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Koteshwor Multiple Campus

Human Resource Development Plan 2022

3 1 Introduction

Koteshwor Multiple Campus (KMC) Human Resource Development Plan, 2022 has been
prepared to continually improve the performance of its teaching and administrative staff for its
institutional development. It is also expected to motivate them. It is prepared considering Statute
of the KMC 2020, Financial Administration Regulations 2020, and Staffs Regulations 2020. It
aims to encourage the staffs by providing healthy and harmonious working environment with job
security. It helps to create equal opportunities to all the staffs for job promotion and facilities on
the basis of their performance appraisals. It creates the sense of professionalism and healthy

competition among the staffs.
2. Objectives of Human Resource Development Plan

Human Research Development Plan has been prepared:

a.  To improve the teaching learning activities of KMC

b.  To prioritize the skill development of the staffs working at KMC.

c.  To provide clear and transparent procedures for faculties and administrative staffs.
d.  To develop staff” potential and improve their competencies.

e.  To create equal opportunities to all the staffs.

f.  To Increase job satisfaction, promote recruitment and aid retention of staff’

3. Human Resources at KMC:
This plan covers the Administrative Staffs and Teaching Faculties of the KMC.

4.  Recruitment Process

KMC recruits human resources as per its requirements by the Recruitment Committee
formed by the Campus Management Committee (CMC). The vacancy of any position shall be is
approved by the CMC from the considering the recommendation of Executive Council. Prior to
the recommendation, concerned department chief is required to justify the requirement of
position either temporarily or permanently. The recruitment process will be followed by the

Recruitment Committee as it is mentioned in the KMC Statute 2020.
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4. Procedures for Human Resource Developmen (HR
The KMC shall adopt the following measures to develop its human resources.

(a) Training - KMC provides the skill development trainings needed for its administrative, as
well as teaching faculties. Each department of KMC can organize their own training
programs to develop and strengthen their departmental functions and teaching learning
activities.

(b)  Workshop - KMC shall organize workshops for the development of its faculties and staffs.
Different departments of KMC can independently conduct the workshops to expand the
horizon of knowledge and strengthen the skills needed in their works in the campus.

(c) Research Grants (for the faculties) - The Research Management Cell (RMC) of KMC
shall provide the research grants for its faculties. Such grants shall be provided as
mentioned in the RMC Guidelines). It provides two types of grants (a) individual faculty,
and (b) more than two persons to be jointly working for the research.

(d) Study Grants and Study Leave - KMC provides faculty grants to teaching staff (faculty
members) to pursue higher degrees - M Phil and Ph.D. It also provides the paid leave as
mentioned in the Staffs Regulations to its full-time faculties. There is a provision of
providing grants and paid leave for upto 3 persons in a year. Both the grant and the leave
requests should be approved by the CMC.

(e) Study Visits - KMC may also organize study visits to develop academic as well as
managerial skills. It helps to refresh and update the professional ability of all the staffs.

(f) Capacity Building Programs - KMC organizes its regular meeting, interaction and

refreshment programs for the development of its teaching and non-teaching staffs.

5. Annual Evaluation (Performance Appraisal)

KMC has implemented the Performance Appraisal system of all human resources (as per
the Staff Regulation, - 2020). The responsibility of performance appraised has been established.
The performance appraisal of Campus Chief will be evaluated by the CMC.

6. Promotion and other facilities of the faculties and other staffs of KMC
KMC has the provision of promoting its faculties and other staffs as mentioned in the

Staff Regulation, 2020.

KMC HRD Plan ?
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7. Implementation of Provident Fund, Tredtment Fund and Gratuity Fund

KMC has the provision of providing Provisional Fund, Health Treatment Fund, and
Gratuity Fund to its permanent faculties and staffs as it is mentioned in the Staff Regulation,

2020.
8.  Long-Term Plan

KMC has the following long term human resource development plan. In the long run it has

the plans to:

To provide serene healthy working environment among the staffs of KMC.
To create a sense of permanency and job security to all the staffs.

c.  To increase the number of faculties with M Phil degree and to assure the number of Ph D.
holders professors more than 50 percentage within 10 years.

d.  To make all the staffs of KMC well - equipped and competent in their designated tasks to

assure the overall performance of the Campus.

e. To assure the timely promotion in the jobs in each department on the basis of the

Performance Appraisal as well as the academic status. }z K‘ &S\,}

/

KMC HRD Plan

235



Annex 10, Revised Five Year Strategic Plan — 2020

STRATEGIC PLAN
OF
KOTESHWOR MULTIPLE CAMPUS
(2020/21 - 2025/26)

Submitted to:
CAMPUS MANAGEMENT COMMITTEE

Koteshwor Multiple Campus

Koteshwor -32, Kathmandu, Jadibuti

Submitted by:
Strategic Planning Committee

September, 2020

236



FOREWORD

Dear all,

We all are quite aware of the fact that KMC has been offering its academic services by
utilizing the collective efforts of all the students, parents, faculty members, management
committee and well-wishers. Persistently strived to attain its vision of producing responsible
human resources for the country, today, KMC has achieved eminence and strength in quality
and quantity. The overall credit for this outstanding result goes to dedicated and experienced
faculty members, staff, visionary managing committee, supportive and voracious students
and support of all stakeholders. Thus, I take this opportunity to assure that the environment
for excellence will be further nurtured by the creativity and diligence of the students; decision
and wisdom of the teaching faculties; and good planning and far-sighted vision of the
management committee. While global pandemic paralyzed the regular teaching learning
process, KMC tried its best to reach out to its students through online classes and by
introducing latest technologies in teaching-learning modules. As the campus has shifted to its
new building in Jadibuti, KMC is planning to launch more streams and specialized courses as
per the demand of time and need of the society.

Owing to the increasing number of students, KMC has been constructing new structures
inside the campus premises. Also, as the Campus needs to prepare itself, more
enthusiastically, academically and physically too, for addressing the recommendations that
would be floated by the Peer Review Team (PRT) in the process of assessing the policy,
infrastructure, academics, campus-community relations under the Self-Study Report(SSR)
that has been approved by the University Grants Commission(UGC) last year. We are making
every endeavor to make KMC a Quality Assurance and Accreditation (QAA) certified
campus, so that our journey from strength to stability will be more promising. However, we
need to exercise more perseverance, more effort and more contribution to achieve its long
cherished vision of contributing to bringing positive and constructive changes in society with
its quality education at an affordable price.

The College Management Committee (CMC) under the leadership of Mr. Rambabu Nepal
was pleased to approve a consultative, evidence-based planning process that provided a
variety of opportunities for students, faculties, and other stakeholders of Koteshwor Multiple
Campus. We are encouraged to find the sincere commitment, devotion and dedication to the
college of all faculties, staff and students during the planning process and believe that this
five year plan shall produce the desired results.

I would like to thank the Strategic Planning Committee (SPC), headed by Prakash Pokharel
who so ably led the college through the inclusive strategic planning process. I would like to
thank all the stakeholders, academics, and philanthropists, whose support and input are
crucial to the ongoing success of the college and its students.

GovindaBahadurKarki
Campus Chief, Koteshwor Multiple Campus o |
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I. Five-Year Strategic Plan (2020-2025)

1.1 CONTEXT
This Five-Year Strategic Plan (2020-2025) has been developed with a view
to materialize the vision of Koteshwor Multiple Campus. Ensuring college
work in a planned development, it also aims to conduct policy reforms,
systematic reforms, and development in teaching learning and evaluation,
research area, curricular, learning resources, student support, information
system among others.
In this context, the college must have a long term vision. Moreover, the
policy of the campus should be systematic and in a planned way so that in
the upcoming days, this institution can be developed as a renowned higher
education institution. Owing to the same fact, this strategic plan has been
prepared which is anticipated to be another milestone for the progress of
the physical and academic environment.
The purpose of the Strategic Plan is to capture the cornerstones of a
common vision and understanding of the college’s role and identity in the
context of multiple and changing demands- nationally, regionally and in an
increasingly interconnected global world. Shorter five-year cycles of
planning and implementation will be located within this broader
framework so as fully to exploit the dynamic nature of change that must
sustain the vibrancy and responsiveness of the college within its
envisioned trajectory that is firmly located in Kathmandu.

1.2 RATIONALE OF THE STRATEGIC PLAN

It is inevitable to have strategic planning to achieve academic and research-
oriented and infrastructural development goals in an academic institution.
Change will be felt in the performance of the faculty, staff and students in
the process of implementing the strategic plan.

To bring change in campus policy, teaching learning and evaluation
system, research sector, information in educational status of the students,
develop the infrastructure of the campus; to enhance the participation of
the community people, resource generation & financial management, this
campus has the plan that directly influence the progress of the campus
because of which, strategic planning has been developed which will bring
the change in students and college infrastructure.
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1.3 PROCEDURE:

1.4

IQAC has formed a strategic planning committee of three members for the
completion of the project. Committee has started functioning on the task of
Strategic planning. This plan has been prepared by accepting inputs from
the meetings of the academic staff, after reviewing the strategic plan
articles in an internet, some Strategic Planning Templates provided by
UGC, some strategic planning prepared by other higher education
institutions and corporate sectors. After the consultations with all the
stakeholders of the college, the SPC came with an initial draft of Strategic
Plan 2020-2025; it has been finalized by the strategic planning committee
and approved by college management committee.

The mission statement, vision statement, institutional goals and value will
be the supporting elements that provide the guidance for the planning
process. In October, 2020 the college administration made an extensive
and collaborative consultation process to develop our next five-year
institutional Strategic Plan. An institutional Strategic Planning Committee
(SPC) consisting of faculty, support staff, students and administrators
engaged with all the stakeholders of the college to take advantage of our
collective creativity, dedication and expertise. With the tacit approval of
the CMC, the plan has obtained its final shape. Examples of consultation
and engagement events include:

College Management Committee was briefed to consider emerging themes
and directions.

Sample Survey of employees to assess early perspectives and ideas

Group consultations with the student representatives

Representatives of local community

Online and virtual technology was instrumental in engaging hundreds of
students and employees throughout the process

PARTICIPANTS OF STRATEGIC PLANNING:

Strategic plan has been prepared with the collective participation of
campus assembly members, management committee, social workers,
academicians, educationalists, Strategic Planning Committee, faculty
coordinators, Head of departments, teacher and students. Courageous
support and best wishes owed by parents, business person and other
stakeholders upon its successful implementation.
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STAKEHOLDERS:

Our major stakeholders include the following:

e Founder Members

e College Management Committee
e College Administration

e Coordinators/ Department Heads

e Faculties
e Students
e Guardians

e Local Community
e Donor Agencies
e Affiliating University

The stake holders and their regular meeting regarding the strength,
weakness, and challenges as well as the opportunities of the campus is
being able to attract the students from the catchment areas. College has
been giving privilege to educate marginalized groups including Dalit,
Janajati, socially disadvantaged and marginalized students who have
financial problem to uplift their education. In addition, because of their
joint work, college is running in a peaceful environment.

1.5 COMPONENTS OF STRATEGIC PLANS:

The strategic plan includes multiple components with specific purpose.
These components are planning tools used either separately or in groups.
One of the purposes of the planning process is to ensure these individual
components are aligned with each other and mutually supportive elements.
In addition to the mission statement, the vision statement, institutional
goals, and value statement comprise the supporting references establishing
the context for a strategic plan. These supporting elements provide specific
points of guidance in the planning process. The vision statement is the
expression of institution aspiration, and is based on analysis of the
institution’s environment. Institutional goals provide the mechanism for
evaluating progress toward the vision. The corresponding objective and
actions will help to achieve set goals over the specified time.
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1.6

SCOPE OF THE PLAN

Partnership with community, research work with other organizations,
enhance the training and work efficiency, improvement in teaching
learning system, upgrade faculty and staff are the scope of strategic
planning. In addition, this campus is in the prime location of this district
having catchment area of the student flow where the transportation facility
is good. Koteshwor Multiple Campus has also good relation with political
institutions and social organizations. It’s Affiliation with national and
international universities and research based teaching learning system and
so forth shows its better scope.
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1. INSTITUTIONAL PROFILE:
2.1 BACKGROUND:

Established in 2047, Koteshwor Multiple Campus (KMC) stands
synonymous to the academic institution itself-largely because it was the
first step in the mammoth growth of the institution and also because the
corporate identity of the stake holders is reflected in the name of public
campus.

The campus was located earlier at Koteshwor, Mahadevsthan, Kathmandu
at the building of Koteshwor Saraswoti Schoolbut now it has been able to
build its own building from the financial support of Indian Embassy at
Koteshwor-32, Jadibuti, Kathmandu. KMC works on the institutional aim
at becoming the Centre of Academic Excellence in the country. KMC not
only believes in imparting quality education but also focuses on preparing
competent citizens ready to face challenges of the future. Hence, KMC has
been an ideal abode for hundreds of education enthusiasts from all over the
country. It would be fact not be hyperbolic to state that KMC is one of the
very few leading Public Colleges in the nation imparting quality education
through time-tested, student-oriented and globally-required strategies,
including case studies, presentations, group discussions, seminars,
workshops, field visits, guest lectures, surveys and other to enable the
students to face the national and global challenges in the seas of
opportunities.

KMC has been the prime choice of cream students from all over Nepal.
KMC program will provide opportunities for students on an individual and
group basis to develop social, intellectual and practical skills in the
discipline of the choice and to develop a love of lifelong learning.

Students will be encouraged to develop their personal leadership styles,
and will be provided with ample opportunity to interact with faculty and
practitioners alike. The focus of the teaching pedagogy as a whole is to
stimulate the students in a way that promotes the internalization of learning
rather than examination and challenging traditional approaches to problem
solving. The assignments, project work and case analysis are designed to
support this approach, also to aim students with skills to effectively
manage themselves in the competitive world. The overall orientation of the
program is towards preparing participants for high and employability.
Because of these approaches, KMC students have gone ahead not just to
maintain their scores but also to create history in competitive examinations
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of TU and other job oriented examination throughout the country and
outside as well.

Besides academic achievements, KMC also carries numerous co-curricular
and extra-curricular activities for the overall development of the students.
Library.

Library facility is available where students can have access to adequate
collection of text books, references literature and a wide range of course
materials. The library has also leading national newspapers and magazines.
The College is planning to set up an electronic library for the students
where students will have free access to wide range of electronic reference
materials related to their courses.

Computer Lab

The college has set up a modern computer lab where students can enjoy
free internet and email facilities. Some of the internet assignment will be
based on internet so that students will be able to develop and sharpen their
computer skills.

Hotel Management Lab

In order to hold the practical classes of Hotel Management course, the
college takes the students to different star hotels and training centers to
fulfill the objectives of the course.

Examination

KMC conducts two terminal examinations and a pre-board examination in
an academic year. Pre-board examination is conducted right after the
completion of the course. Students who are unable to pass the examination,
need to appear and pass in re-examination otherwise they will not be
allowed for Board examination.

2.2 VISION
KMC aims at establishing a modal educational institution for the
production of qualitative, skilled and responsible human resources.

2.3 MISSION

To achieve its Vision, KMC adopts the policies of managing well-
equipped physical infrastructures, effective management with the
assurance of good governance, proper mobilization of local means and
resources, access and the proper management of the participation of
concerned stakeholders in planning, formulation and implementation of
plan and policies, imparting qualitative, time tested and practical education
through research based teaching pedagogy.

243



2.4 GOAL

Enriching access in qualitative education, fulfilling well-equipped physical
infrastructures and the assurance of good governance in all sectors for
achieving sustainable development.

Promoting access in the participation of concerned stakeholders for the
mobilization of local means and resources.

iii. Extending and amending the statute, regulation, bylaws, and directives,

code of conduct and teaching-learning activities as per the necessity for the
institutional development of Campus.

Conducting different activities of human resource development for the
career enhancement and employee motivation of teachers and staff.

OBJECTIVES

Developing physical infrastructures as per the need of campus.
Maintaining the administrative activities effective, clear and smart.

Creating a time-tested educational environment.

Maintaining hygienic, greenery, cleanliness and peaceful environment in
Campus premises.

Expanding interpersonal relationships among concerned stakeholders.
Inspiring the donors and well -wishers for further contribution of
institutional development.

Mobilizing internal as well as external resources for the institutional
development.

Preparing time- tested and need-based plan and introduce it into effect.
Adopting the measures to control the activities that cause the negative
impacts on Campus.

Managing advanced education management information system.

Emphasis is given to manage additional educational programs vertically
and horizontally.

Managing properly the teaching-learning pedagogy, research-based
education and record management system.

Conducting seminar, training, workshop and other programs for the career
development of teachers and staff.

Creating Organizational values and norms for the overall quality
management.
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2.6 CAMPUS MANAGEMENT COMMITTEE:

1. Mr. Ram Babu Nepal -Chairperson

2. Dr. Sabitri Shrestha -Vice-chairperson
3. Mr. Pradhyumna Pokharel -Treasurer

4. Mr. Nawaraj Parajuli -Chairman - KTM 32-Member

5. Prof. Dr. Peshal Dahal -Member

6. Prof. Rajendra Subedi -Member

7. Mr. Bishwombhar K. Parajuli -Member

8. Mr. Janardan Adhikari - Member

9. Mr. Lekhanath Ghimire -Member

10. Mr. Ratna Kumar Shrestha -Member

11. Mr. Subarna Karmacharya -Member

12. TU Representative - Member

13. Mr. Govinda Bahadur Karki - Member Secretary
2.7  Human Resources

At KMC, we take great pride in our brilliant teaching faculty that has
excellent track record of academic success and experience. The team
comprises of academicians, researchers, managers and entrepreneurs.
Apart from being proficient academician, the faculty members are
successful leaders in their field with commitment to the highest standards
of education. The faculty members, due to their academic training,
management expertise and advance research expertise, enjoy high
reputation at national and international level.

Present Work load Analysis

The total existing workload under the three faculties- Humanities and
Social Sciences, Management and Education in both Bachelor and Master's
level in KMC is 1290 periods per week in which Humanities and Social
Sciences cover 330 periods per week, Management covers 576 periods per
weeks and Education covers 384 periods per week. Considering the total
number of full time teaching faculties of KMC, the existing work load per
full time faculty is 24 period per week. In addition, KMC has employed26
part time and contract teachers in the programs. These facts indicate the
full time teachers are bearing over loaded classes. But teachers teaching in
Master's level bear the responsibility of supervising dissertations of Master
degree students. So their workload is to be justified by 12 periods per week
including the dissertation supervision. In the case of other faculties the

245



usual workload is justified by 24 periods per week. Keeping these criteria
of workload into consideration, it can be said that existing workload
justifies the total 29 full time faculties. The rest of other 26 part times and
contract faculties are needed to cover up the extra load equivalent to 24.75
fulltime faculties and to fulfill the gap of fulltime absentees in teaching.

FACULTIES:

Mr. Govind Bahadur Karki - Campus Chief — Full Timer
Mr. Nandi Keshar Nepal - Asst. Campus Chief — Full Timer
Mr. Suman Pokharel -Asst. Campus Chief — Full Timer

Mr. Prakash Pokharel - Asst. Campus Chief — Full Timer

A

Department of Management
Mr. Dhiraj Budhathoki, HOD (Accountancy) — Full Timer
Mr. Dhurba Nepal, M.Phil. (Management)
Mr. Bharat Rai, M.Phil. (Marketing)
Mr. Sukadev Dhakal (Management)
Mr. Resham Poudel (Math)
Mr. Ramesh K.C. (Finance)
Mr. Khimananda Koirala (Hotel Management) — Full Timer
Mr. Suresh Pokharel (Finance) — Full Timer
Mr. Shailesh Chandra Baral (Accountancy) — Full Timer
. Mr. Hari Kumar Karki (Management) — Full Timer
. Mr. Bijaya Kumar Pandit (Business Environment) — Full Timer
. Mr. Achyut Raj Budhathoki (Business Law) — Full Timer
. Mrs. Mamata Pandey (Finance) — Full Timer
. Mr. Tej Prasad Dahal (Accountancy) — Full Timer
. Mr. Devraj Upadhaya (OB) — Full Timer
. Mr. Raju Thapa (Finance)
. Mrs. Maya Khatiwada (OB) — Full Timer
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Department of Education

Mrs. Chandra BadanaRai, HOD (Education) — Full Timer
Mr. Purna Thapa, M.Phil. (Population)

Mr. Ram Kumar Rai (Population)

Mrs. Urmila Sunuwar (Population) — Full Timer

Mr. Binod Karki (Health)

Dr. Krishna Prasad Pathak (Health Edu.)

Mrs. Usha Shah (Physical Education)
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Department of English

©CoN O~ WDdDE

Mr. Sedunath Dhakal, M.Phil. HOD (English) — Full Timer
Mr. Govinda Bahadur Katuwal, M.Phil., (English)

Mr. Agni Adhikari, M. Phil. (English)

Mr. Gaurav Bhattarai, M.Phil. (English) — Full Timer

Ms. Sabitri Dhakal (English) — Full Timer

Mr. Bharat Kumar Ghimire, M.Phil. (English) — Full Timer
Mr. Binod Adhikari, M.Phil. (English)

Mr. Rudra Prasad Paudel (English)

Mr. Govinda Bahadur Adhikari (English)

Department of Nepali

ook whE

Mr. Madan Gautam, M.A. HOD (Nepali) — Full Timer
Mr. Dhir Kumar Shrestha (Nepali)

Dr. Bala Krishna Adhikari, M.A.(Gold Medalist, Nepali)
Mr. Bhim Pd. Ghimire (Nepali)

Ms. Gyanu Adhikari (Nepali)

Mr. Sailendra Adhikari, M.Phil. (Nepali)

Department of Economics

1. Mr. Krishna Pd. Bhattarai, HOD (Economics) — Full Timer
2. Mr. Tulsi Kumar Kandangwa (Economics) — Full Timer

3.

4. Ms. Debikawati Neupane (Economics) — Full Timer

Mr. Shyam Bhattarai, M.Phil. (Economics) — Full Timer

Department of RD, Mass Com& Sociology
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Mr. Manoj Adhikari, HOD (RD, Mass Comm. &Sociology) — Full Timer
Mr. Lekhanath Ghimire (Mass Communication) — Full Timer

Mr. Chetanath Ghimire, M. Phil. (Mass Communication)

Mr. Narendra Mishra, M.Phil. (Sociology)

Mr. Min Raj Lamichhane (Math) — Full Timer

Mr. Kalpana Marahattha (Sociology)

Ms. Parwati Thapa Parajuli (Sociology)

Mr. Rudra Prasad Bhattarai (R.D.)

Mr. Niraj Shahi (math)

Master in Business Studies (MBS)
1. Mr. Prakash Pokharel, Asst. Campus Chief/ Head of RMC, Ph.D. Scholar,

Coordinator
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2. Mr. Dhiraj Budhathoki, HOD Management (Accountancy)
Dr. A.K. Chaudhary, Associate Prof. (Statistics/Operation)
4. Mr. Rijan Dhakal (Economics)

5. Mr. Narayan Koirala (Finance)

6. Mr. Rudra Khatiwada (Investment)

7. Mr. Shyam Bhattarai (Economics)

8. Mr. Suresh Pokharel (Capital Structure)

9. Mr. Khimananda Koirala (OB/HRM/SM)

10. Dr. Binod Ghimire (Entrepreneurship/SM)

11. Mr. Prajeet Timalsina (Statistics/Operation)

12. Mr. Samualson Neupane (Marketing)

13. Dr. Devid Basyal (International Business)

ADMINISTRATIVE STAFFS:

. Mr. Ganga Prasad Shiwakoti (Computer Section/Information Officer)
. Mr. Hari KeshavAdhikari (Account Officer)

. Mr. Nhuchhe Lal Maharjan (Officer Educational Admin. Section)

. Mrs. Sarala Paneru (Educational Admin. Section)

. Mrs. Shova Ray (Account Assistant)

. Mrs. Sabitra Basnet (Account Assistant)

. Mr. Rabindra Prasad Joshi (Library Assistant)

. Mrs. Samjhana Shrestha (Office Assistant)

0O N O O WN P

RESEARCH DEPARTMENT:

1. Coordinator: Prakash Pokharel, Ph.D. Scholar
2. Member:  Nandi Keshar Nepal

3. Member: Gaurav Bhattarai, Ph.D. Scholar
4. Member: Shyam Bhattarai, M.Phil.

5. Member: Sabitri Dhakal

VISITING PROFESSORS:

. Prof. Dr. Ananta Lal Karna (Accountancy)

. Prof. Dr. Govinda Ram Agrawal (Marketing)

. Prof. Bisheshwor Man Shrestha (Organizational Behaviour)

. Prof. Dr. Shyam Krishna Shrestha (Management)

. Prof. Dr. Geeta Pradhan [Former Dean Mgmt. Faculty, Pokhara University]
(HRM)

. Prof. Shyam Joshi (Economics)

. Prof. Mahendra Gopal Shrestha (Statistics)

8. Prof. Dr. Kamal Deep Dhakal
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9. Prof. Dr. Gopi Nath Regmi
KMC Unit Committee Nepal Public Campus Teachers' Association

Lekhanath Ghimire - President
Suresh Pokharel -Vice-president
Manoj Adhikari - Secretary
Dhiraj Budhathoki -Joint-secretary
Maya Khatiwada -Treasurer
Achyut Raj Budhathoki -Member
Binod Kumar Karki -Member
Chandrabadana Rai -Member
Madan Gautam -Member

Shailesh Chandra Baral -Member
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1. SWOT Analysis of the Institution

3.1 Strength

Strength is the positive internal characteristics that the organization can
exploit to achieve its goals. The strength of an organization is reflected by
the internal components. Followings are the strength of the institution.

Skilled, Experienced and Dedicated faculties is the need of every
institution. Thus, KMC takes pride in having equipped with learned
academicians and scholars.

Affordable fee is the success story of KMC. It has been the major force for
driving students from the rural background to KMC.

Institutional good governance is being practiced in KMC since its
inception with the rules and regulations enforced by the Campus
Administration in partnership with stakeholders available in the campus.
Being a Public Campus, KMC believes that implementation of Corporate
culture is a must as it enhances the probability of employability for the
students. At, present, KMC has signed MOUs with Kumari Bank and NIC
Asia.

KMC has always believed in the combination of procedure and technology
in teaching pedagogy through the effective classroom management, library
and labs.

Well managed internal examination has been the beauty of KMC since the
day of its inception. Examination Committee has been responsible for
conducting the internal and board exams.

Emphasis on result oriented output rather than exam oriented system has
been the motto of KMC which is also indicated by the ratio of pass-out
students and by assessing the employability of the students passed out of
KMC.

Attachment with the community and accommodating the diversity of
community based stakeholders is always prioritized by KMC.

Use of software along with appropriate non-teaching account section staff
for accounting purpose has facilitated the accountancy of the institution.
Entire academic activity of KMC is operated as per the provision of annual
academic calendar which has eased students to be aware about exams,
holidays, sport weeks, vacation, debates, and quizzes among others.

EMIS has helped to keep the data of students, teaching and non-teaching
staff, libraries, accountant section in a systematic manner.

Well managed computer lab has been helpful in conducting computer
practices.
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m. Good relationship and co- operation with locality is an unrivaled strength
of KMC.

n. Since the institution is located in an urban area, it is seen as the first choice
of students hailing from the remote areas of Province number 3.

0. The most laudable part of KMC is the efficient Campus Management
Committee which includes the personalities ranging from former ministers
to bureaucrats, diplomats to academicians, and local politicians to scholars.

p. KMC has always believed in bringing changes through research and
enquiry. Owing to the same, Research and Management Cell has been
constituted along with the allocation of the separate budget to the Research
and Management Cell.

g. KMC also follows appropriate mechanism, as mentioned in the Campus
Statute for the recruitment to retirement of human resources.

r. Continuous increment in the number of students has glorified the image of
the institution. It has also been a driving factor in attracting more number
of students to the Campus.

s. Supportive and constructive students union has been the positive side of
KMC. Student Union has been cooperative, committed and dedicated in
their attempt to uplift the campus academically.

t. Full-fledged satisfaction of the enrolled students is the result of the
dedication and commitment exhibited by the faculties and students in
teaching-learning process.

u. Channelization of information through its own website. KMC has
uploaded all the rudimentary institutional information, publications, and
prospectus among others in the website.

v. Field visit, practical exams, mandatory internal exams, scholarship benefits
have been benefitting students academically.

w. Well managed Extra Curricular Activities and Co-Curricular Activities in
KMC have always been attracting the students from diverse walk of lives.

3.2 Weakness

Weakness is the internal characteristics that might inhibit or restrict the
organization’s performance. It stops an organization for performing at its
optimum level. It is the weaker capability of an organization. Following
are the weaknesses of the institution.

a. Lack of sufficient physical structure in comparison to the growing numbers
of students.

b. Lack of sufficient permanent faculty as the ratio of permanent faculty and
part time faculty is 29:26.
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3.3

Unable to provide necessary and attractive salary, perks and benefits, and
the opportunities of career development to teachers owing to financial
crisis

Lack of means of transportation.

No facility for credit transfer.

Students’ participation in non-credit course is not sufficient.

Lack of sufficient capital.

Unable to conduct regular education tours, seminars, and sustained
research activities due to financial difficulties

Unable to initiate a number of projects owing to financial difficulties.

The campus is not fully able to utilize the technology at its optimum level
due to the lack of complete knowledge of using the technology.

Opportunity
Opportunity is the favorable external factors that could give an

organization a competitive advantage. It is the condition in the external
environment that is exploited effectively, helps an institution to achieve
strategic opportunities. Following are the opportunities of the institution.

a.

The campus is located at the heart of the capital city where most of the
students can easily access to it.

b. Possibility to manage it as one of the leading institution in Nepal.

o

3.4

Good relation with locality as well as social organization.

High possibility to be upgraded as a university as many ground works have
been accomplished

National and international donor agencies are likely to provide grants
assistance to this community college

Good relation with other national and international universities.

Possibility of running technical subject after the completion of its own
building with affordable fee.

Development of globally competitive human resources at affordable cost.

Threats
Threat is the unfavorable external factors that could have the potentiality to
harm an organization. It is the condition in the external environment that
may hinder an organization’s effort to achieve strategic competitiveness.

Commercialization in education

Politicization of education

The growing tendency of students going abroad after they complete their
school level education
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Unhealthy competition among colleges to enroll students

Unhealthy competition by private institution.

Job generating education.

Vocational practical education.

Attraction of students in foreign employment.

Diverse geographical reason caused poor feedback system.

The affiliating university’s carelessness to follow the calendar, admission
timing fixity, timely results.

Lack of vibrant job market in the country, the number of college dropouts
is increasing every year.
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IV. ORGANIZATIONAL STRUCTURE:
KOTESHWOR MULTIPLE CAMPUS
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RMC
IQAC
EMIS
NAGRMS

HSEMC

SMC
LLMC
SCFJPC

TSC

PC

Cafeteria MC:
EC

CMCC

Research Management Cell

Internal Quality Assurance Committee

Educational Management Information System
Nodal Agency and Grievances Redress Mechanism
Section

Health, Safety and Environment Management
Committee

Scholarship Management Committee

Library and Laboratory Management Committee
Student Counselling, Feedback and Job Placement
Committee

Tracer Study Committee

Procurement committee

Cafeteria Management Committee

Exam Committee

Construction  and  Maintenance  Consumer
Committee
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5.1

V. WORK PLAN

Before developing strategic plan of institution three layer of work plan
has been developed for the purpose of providing comprehensive work
plan. For this, first of all short term work plan has been developed which
shows how exactly institution is planning to operate within the period of
one year. Then the mid-term plan has been made to show the task to be
done within three years. Similarly, the long term plan has been presented
to show the comprehensive actions in the long run.

Short —term Planning:

Also, short term planning, the campus:

Will be able to make effort for the accreditation of QAA in spite of the
negative effects caused by COVID 19.

Will end the compulsion of to run the classes at the building of
Mahadevsthan through the construction of four storey at the top of the
main building situated at Kathmandu Metropolitan Ward no: 32, Jadibuti
on the basis of the technical report or by managing the buildings on lease.
Will create the environment to conduct the subjects like BBA, BHM, BIT
and the programs of master level on different subjects by taking the
affiliation on the basis of the demand of time.

Will make efforts for the economic support from all three layers of
government.

Will make efforts for the management of the means of transportation like
Bus, Van, by exploring and appealing for the possible economic
resources.

Will establish campus as the center of investigation utilizing the teachers
and staffs.

Will review the curriculum provided by the T.U. after completion of each
academic year with the consultation of subject teacher and provide
feedback to the concerned curriculum developer about the same as well
as discussion for the difficulties regarding curriculum in the meeting of
IQAC.

Will manage the faculty development program.

Will formulate the Public Information Cell to convey the academic,
audit, financial transparency, report on social contribution and public
outreach.

Will provide TOR/JD to the members of Public Information Cell.
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Will manage the way of collecting response provided by the different
stakeholders from which analyzing and evaluation system of collected
data become efficient.

Will analyze the academic data on different basis which have set by the
institution and regarded as proven standards.

Will systematize the record of founders.

Will inspire teachers and staffs towards achieving M.Phil .and PhD
degrees for the enhancement of academic sector.

Will provide consultancy services by creating consultancy group to the
concerned stakeholders to aware them about their special problems by
appointing specialist.

Will provide extension activities to the community in financial, physical
and academic sector by forming Extension Department within and
outside the college territory.

Will provide Academic facilities to the faculties by arranging the
training, workshop as well as seminars to enhance the teaching learning
capacity through external agencies. This might include training for MS-
Team, Zoom, preparing lesson plan, teaching pedagogy, research in
teaching, etc...

Will provide computer facilities in the entire department as well as Cell
to make department and cell more IT friendly and resourceful.

Will provide training to library staff to strength the capacity of library
staff efficiently manage the library.

Will create the strategic plans through the joint participation of campus
administration, academic committee, teachers’ association, free students’
union and other concerned stakeholders.

Will prepare estimate of income and expenditure (Budget) for the entire
program run by campus within this fiscal year.
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Koteshwor Multiple Campus
Jadibuti, Koteshwar, Kathmandu - 32

W Bu’dﬁet for Fiscal Year 2077/78 (TU Programme)
S.No.| Description. | Schedule 2076/77 Estimate ] 2076/77 Actual 2077778 Esti
A. Sources of Income Amount (RS) Amount (RS) Amount (RS)
Income for academic Student Fees/Other 1 30,500,902.00 17,191,517.00 37,060,250.00
Donation & External Source income 2 1,190,000.00 1,250,000.00 3,250,000.00
Income from Interest 3 120,000.00 100,903.00 110,000.00
|Income from other sources 4 985,000.00 510,555.00 615,000.00
[Totaldi & 32,795,902.00 19,052,975.00 41,035,250.00
B. Expenditure
Administrative Expenses 5 23,566,400,00 17,398,765.00 27,060,000.00
Academic Expenses 6 6,577,000.00 1,808,880.00 5,411,807.50
 [Capital expenditure 7 1,600,000.00 1,998,270.00 6,900,000.00
Other expendi 8 461,800.00 652,459.00 575,000.00 |
| j 32,205,200.00 21,858,374.00 39,946,807.50 |
590,702.00 (2,805,399.00) 1,088,442.50

L

Master [
(MBSt |
mester) :
awor - Teu!
Students-
18
A. Estimated Income
Schedule 1
Income for academic
1500 360,000 1300] 360,000 | 1,500 162,000 21.006.750
ADDO) 160.000 4000 160, 4,000 .|
3300 132,000 33 132,000 | 3,300
! 500} i 0] - .
X 121 48,000 1200 48,000 | 1,200
X 0] - of - 7.000
- - 2000 80,000 2000} 80.000 | 2.000
Toal 4 | 12317500 10,04 6,139.01 _4.897.000 | 800.000 | 780,00
schedule-2
i il
um& External Source income. I : . e
Provience No.3 | | |
[T -] 1 | 1 [ 325
incomu i
Income From Bank Interest
Nepal Bank Lt 10,000
Prabhu Bank Ltd,
100,000
Kumari Bank Itd 0000
edule-3 F; o
Miscellaneous Income. —x
Tailor Donation | l‘l)so.m
Income From Scrap Sale Sm.m
|d card, Tie Belt,Fine mw&vmngﬁrm Etc. 000
| [Total I : 615,000
~ |
P ‘:\\ & W
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y B. Estimated Expenditure 2076/77 Estimate 2076/77 Actual 2077/78 Estimate
Schedule-5
Administration Expenscs X
Salary Expenses 20,000,000 15,052,626 22,000,000
House Rent 1,120,000 738,658 1,100,000
Repair & Maintenance expenses 310,600 76,500 150,000
stationery Exp. 245,000 122,153 200,000
Telephone ,Electricity & Utility 45,000 178,452 250,000
Refreshment , Hospnahty & Meeting allowance
Exp. 110,000 60,902 100,000
Printing Exp 370,800 297,360 400,000
Advertisement & Bannering 510,000 175,840 250,000
Miscell Exp.(Tie Purchase) 540,000 114,297 200,000
Audit Exp. 50,000 16,500 30,000
Fuel & Transportation Exp. 45,000 29,007 50,000
Gratuity 1,000,000
Leave Pay 250,000
Office Expenses 288,920 400,000
Cleaning & Sanitation Exp. 110,000 113,900 150,000
Donation Exp. / 110,000 133,650 200,000
Board Meting Transportation Exp.(Max. 12 Meeting) q o~ 180,000
Staff ang Transporwlon [‘.xp - 150,000
Total _ A 16940000 | 17,398,765 27,060,000
Sclledule-ﬁ SR
Academic Expenses : 3 AR SIS
TU Exam/Reg. 2,152,000 31,430 kel
Program Exp.(Annual & Other) 400,000 382,872 600,000
lnl:mal & Termina! Exam Exp. 580,000 230,604 400,000
[Skill Development & Refreshment Training 150,000 } A
(Lecture & Staff) 2
Scholarship Exp. 400,000 144,334 225,000
Discount Of Student 525,000 373,533 500,000
Educational tour & Practical 880,000 316,066 500,000
Reward & Motivation 15,000 - 15,000
Affiliation Expenses - - 1,500,000
QAA Program Exp. 400,000 122,600 300,000
Research Management Cell Expenses 800,000 109,797 1,111,808
KMC Research Journal Expenses 250,000 92,905 250,000
25,000 4, 739 10,000
ARG Al 1 6577000 | 1808880 5,411,808
Schedule-7
Capital Expenditure i B Ena 7
Books for Library& Software 300,000 481,223 500 000
Furniture & Fixture 1,000,000 1,035,542 2,000,000
Construction of Building & Other - 173,159 4,000,000
Computer & Electronic Machine 200,000 257,746 300,000
Office Equipment 100,000 50,600 100,000
B o R et 1 i 1,600,000 1,998,270 6,900,000 |
Schedule-s
FSU Exp. 146,000 202 277
FSU Election Expenses 50,000 -
Extra curriculum-Activities(Sport, Other) 100,000 168,773
Misc. & Extraordmary l:xp 165,800 281,409
[ B e ‘ »‘4“6‘1',866 652,459 575,000

ARV ) B

M/

259

NG



5.2

Mid —Term Plan

The campus will manage to buy the sufficient land to run the classes
within its own building from the budget allocated on the different titles
received after being accredited with QAA.

The campus will manage the sufficient infrastructure facilities as per the
need of increasing number of students with the support of three tiers of
government.

The campus will maintain the quality for establishing it as a Deemed
university developing the campus as the autonomous institution.

The campus will establish itself as financially capable institution for
providing the reasonable salary and other benefits like gratuity, expense
for medicine etc... to the appointed lecturers and other staff.

The campus will establish itself as the best institution in terms of the
educational result among other community campuses.

The campus will run the programs related with inter university facility in
terms of research, information technology, ECA and other creative
works, library, etc...

The campus will manage to recruit the students only on the basis of merit
from the entrance examination in each level determining the number of
admission.

The campus will move ahead towards the construction of constituent or
technical based university from the community or provincial university.
The campus will manage to conduct the classes with a technology
friendly environment setting the multimedia equipment in all classrooms.
The campus will make the community realize that it is the property of the
community so that the local government will feel ownership for its all
sector development.

The campus will be able to get success to take the affiliation for
conducting the employment based education.

The campus will make strong efforts for enhancing its capacity and
standard.

The campus will make an effort for the establishment of a residential
campus for those teachers and students who come from remote areas.

The campus will make effort for the establishment of Radio and FM
station to facilitate the students especially of mass media for practical
purpose and to communicate with the community. From that, the campus
will be successful to reduce the cost spent for advertisement and get the
positive achievement in the field of information technology.

260



5.3

The campus will be able to construct the Online Lab with the grant taken
from UGC and E-learning Management system will be systematized.

The campus will manage for advanced library with open access and other
time based facilities.

Hence forth, the virtual class will be continued as one of the mediums of
teaching for those students who are not able to attend physically in the
real class.

Long Term Plan

The campus will create a suitable environment for teachers and other
staff to update their educational level towards the program like M.Phil
and PhD. degrees providing the special preferences.

The campus will make the foundation for the establishment of a five
stored building purchasing the land.

The campus will create the environment and manage its internal system
for transforming college as the constituent of provincial university.

The campus will conduct the autonomous programs of the university.
The campus will create the environment for transforming it towards the
SMART system as per the policy of the government.

The campus will establish itself as the center of quality education as
demanded by time.

The campus will start the process for the re-accreditation of QAA.

The campus will be transformed as the best institution in terms of its
quantity and quality with the capacity of 10 thousands of students.

The campus will be able to identify itself as the reliable source for the
skilled manpower needed to the nation.

The campus will manage to conduct the M.phil. and PhD. Degree taking
the affiliation.
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VI. Strategic Plan

Finally, as we are educating the next generation of citizens, it is
incumbent upon us to instill a sense of respect, honesty, and excellence
into them, in no small part, by exhibiting and embracing those same
virtues.

Koteshwor Multiple Campus 2020-2025 Strategic Plan establishes a clear
mission and vision for the future of the campus while articulating shared
values that bind us together. The four goals outlined in the document
build on KMC'’s successes to date, provide a sense of priorities, and serve
as a roadmap to navigate the opportunities and challenges that lie ahead.

Goal 1: Enriching access in qualitative education, fulfilling well-equipped

physical infrastructures and the assurance of good governance in
all sectors for achieving sustainable development.

Objective 1: Developing physical infrastructures as per the need of

campus.

Strategies:

a.

The campus will manage to buy the sufficient land from the budget
allocated on the different titles received after being accredited with QAA.
The campus will upgrade and expand the existing physical facilities
through repair, renovation and maintenance.

The campus will construct four storeys at the top of the main
building situated at Kathmandu Metropolitan Ward No. 32, Jadibuti on
the basis of the technical report or by managing the buildings on lease.

The campus will construct new physical facilities to meet the growing
need of the campus

The campus will maintain the quality for establishing it as a Deemed
university developing the campus as the autonomous institution.

The campus will manage the infrastructure for the library.

The campus will contract with other organizations which are providing
hostel service through MOU and manage itself after the construction of
sufficient buildings for hostel.

The campus will extend canteen and other laboratory block.
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Objective 2: Maintaining the administrative activities effective, clear and

smart.

Strategies:

a.  Forming student’s quality circle as well as other committee.

b.  Students-centred teaching learning such as project work, term paper
presentation, field work etc.

C. Computer facilities to the faculty and students with free WIFI.

d Skilled Human Resources for using latest technology in teaching.

e. Regular class attendance of students with effective monitoring.

Objective 3: Creating a time-tested educational environment.

Strategies:

a. Create a friendly working and learning environment enhancing the
creation, acquisition and transfer of knowledge.

b.  Show our commitment to the collective and inclusive decision making by
respecting the opinions of all stakeholders.

C. Continue to make tutoring and other learning support services available
to all students.

d.  Provide advocacy and support to students as needed.

e. Provide services for disabled students who provide appropriate
documentation and proof.

f. Develop an advanced evaluation tool to promote quality.

g. Collaborate efforts between academic advising and academic support
with targeted student populations to ensure advising meets academic
strengths.

h.  Academic advice and support with career services will be collaborated to

help targeted students’ groups

Introduce the short term and long term skill training for students and
teachers like:

= Banking and insurance Training

= Accounting Software Training

= Periodic teachers Training

= Proposal and Report Writing

= Public Service Commission preparation class
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Objectives 4: Maintaining greenery, cleanliness, peaceful and hygienic

environment in Campus premises.

Strategies:

a.

The campus will manage a good cafeteria to provide healthy food for
lectures, staff, students etc.

The campus will monitor about the food provided by the cafeteria and
may suggest for the quality, hygiene and cost.

The campus will manage for the proper sanitation conducting the different
cleanliness programs mobilizing students, lecturers, staff and other
stakeholders.

The campus will ahead towards the plantation of trees to maintain the
green and clean environment in campus.

The campus will conduct programs for promoting awareness to protect the
environment associating with the related subjects.

The campus will make conscious to other concerned agencies for
maintaining the peaceful environment around the campus premises. i,e
(Signboard)

The campus will coordinate with other environment protection agencies to
maintain the environment sustainability.

Goal 2: Promoting access in the participation of concerned stakeholders

for the mobilization of local means and resources.

Objectives 1: Expanding interpersonal relationships among concerned

stakeholders.

Strategies:

a.  The campus will encourage social gatherings/celebrations for faculty and
staff (e.g., holiday party, winter picnics).

b. The campus will encourage communal activities (e.g., community
gardening; yoga; friendly competitions among faculty, students, and
staff)

c. The campus will interact with other institutions for promoting the
interrelationship and quality education.

d.  The campus will provide a forum for other campuses and agencies for the
discussion which is supportive to enhance the better understanding
between the campus and other institutions.

e. Promote discussion forums drawing on subjects that engage the campus

community (i.e., campus symposiums, Travel Series, Afternoons with the
Chancellor, and Conversations with Administration).
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The campus will encourage faculty and staff to engage with students
outside of class (e.g., House Calls, assisting on Move-In and Student
Welcome Days, attending and sponsoring student activities, collaborating
with Student Affairs).

The campus will visit the different campuses to promote the mutual
cooperation and understanding on a reciprocal basis.

The campus will invite and host businesses and organizations on campus
(e.g., chamber events, superintendents/guidance  counselors,
conferences).

The campus will strengthen town/gown relations (e.g., Fire Company,
Borough Council, and mayor).

The campus will invite community business leaders and professionals to
visit classes and serve on program advisory boards.

The campus will hold on-campus alumni gatherings.

The campus will increase opportunities for school groups, teachers,
parents, and organizations to participate in campus-sponsored programs
(e.g., camps, musical events and competitions, professional development
activities for teachers).

Objectives 2: Inspiring the donors and well -wishers for further

contribution of institutional development.

Strategies:

a.  The campus will conduct the different formal programs and invite the
donors and well-wishers as the guests to make them feel pride.

b.  The campus will honor the donors and well-wishers for making them feel
pride for their contribution and encouraging them for the further support.

c.  The campus will allocate certain percent of students’ scholarship in the
names of donors and well-wishers.

d.  The campus will announce the names of special donors and wishers in
the program like campus assembly, public hearing so that they would be
motivated and inspired for further contribution.

e.  The campus will make close connections with them through frequent
visit and by means of mass media.

f. The campus will make a frequent discussion informing them about the
condition of campus appreciating their previous contribution and
encouraging for further support.

g. The campus will promote the sense of good cooperation and
understanding among donors and well -wishers.

h.  The campus will publish the names of special donors in the college

brochures, pamphlets, college magazines on a regular basis.
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Objectives 3: Mobilizing internal as well as external resources for the

institutional development.

Strategies:

a. The campus at first identifies its needs and priorities for the proper
mobilization of the resources available.

b.  The campus will map the institutional needs and priorities and identify
institutional leaders through institutional assessments

c.  The campus will hold preliminary meetings with concerned personalities
to support for the mobilization of resources.

d.  The campus will allow communities to galvanize local participation for
the mobilization of external resources for the sake of institutional
interest.

e.  The campus will engage the concerned stakeholders for better utilization
of resources.

f. The campus will negotiate with other related agencies for the
implementation of resources for institutional interests.

g. The campus will manage and report about the achievement it has got
after the successful implementation of internal as well as the external
resources.

h.  The campus will keep the records of each and every activity during the

implementation of the resources.

Goal 3: Extending and amending the statute, regulation, bylaws, and

directives, code of conduct and teaching-learning activities as per
the necessity for the institutional development of Campus.

Objectives 1: Preparing time- tested and need-based plan and introduce it

into effect.

Strategies:

a.  The campus will conduct organizational development study and review
the existing organizational structure, rules and regulations.

b. It will take necessary initiatives for academic autonomy.

c. The -campus will formulate necessary rules, regulations and
organizational structure of the campus as required.

d. The campus will take necessary actions to amend statute of the
organization for the institutional development of the campus.

e.  The campus will prepare the required time tested regulation, bylaw and

directives as well as code of conduct as per need.
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h.

The campus will conduct feasibility study and capacity assessment of the
campus.

The campus will prepare necessary rules to fulfill the demand for
technical education.

The campus will reconstruct the campus organization if needed.

Objectives 2: Adopting the measures to control the activities that cause the

negative impacts on Campus.

Strategies:

a.

The campus will identify about the activities that may cause the negative
impacts on campus.
The campus will develop guidelines for controlling such activities.

It will continue to be proactive in identifying risks that could negatively
Impact the campus.

It will prepare the statute, bylaws and other necessary provisions to
control the activities.

It will create appropriate peaceful environment in the campus premises.
The campus will develop the strong mechanisms for monitoring and
giving warnings for any activities that cause negative impact on campus.
The campus will provide the necessary moral and ethical classes for
making self —realization to the personal who are likely to involve in the
activities that bring the negative impacts.

The campus will gear up for the process to control such negative effects.
The campus will educate students on academic integrity and the Student
Code of Conduct.

The campus will integrate content on ethical decision making in
appropriate courses.

The campus will offer educational programs to faculty and staff on ethics
issues.

The campus will widely disseminate the campus’ shared values.

The campus will clearly communicate to all members of the campus
community the expectation that they will follow campus policies and
procedures.
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Objectives 3: Managing advanced education management information
system.
Strategies:

a.  The campus will improve the organizational and management efficiency
of the campus.
b. It will improve the service delivery of the administrative units of the

campus.

C. It will provide facilities for EMIS to each and every department and
prepare the academic audit through department head.

d. It will conduct the all the classes through the management information
system.

e.  The campus will manage for the construction of technology friendly
infrastructures.

Objectives 4: Emphasis is given to manage additional educational
programs vertically and horizontally.
Strategies:

a. The campus will introduce the market oriented courses like BSW, BBA,
BIM, BCA, MSW, MBA, MIM, MCA etc.
The campus will attract professional students.

c.  The campuses will modernize teaching learning process.

d.  The campus will consult with other institution about the management of
additional educational programs.

e.  The college will understand the market demand for designing the life
efficient education programme.

f. The campus will invite the expert and discuss about the management of
additional educational programs.

g.  The campus will introduce the M.Phil. and PhD course if university
provides the affiliation.

Goal 4: Conducting different activities of human resource development for
the career enhancement and employee motivation of teachers and
staff.

Objectives 1: Managing properly the teaching-learning pedagogy,

research-based education and record management system.

Strategies:

a.  The campus will provide the integrated counseling from admission point
to post-graduation.
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The campus will provide early intervention programs to ensure student
success.

The campus will ensure extra-curricular activities catering the need and
experience of students.

The college will establish itself as financially capable institution for
providing the reasonable salary and other benefits like gratuity, expense
for medicine etc... to the appointed teachers and other staff.

The campus will identify and ensure the diverse needs and aspirations of
our students. Entice and retain excellent and talented faculties and
provide them complete pedagogical freedom for applying innovative
teaching learning methods aiming to explore full potentials of students.
The campus will make sure all our students have developed meaningful
workplace or experiential learning opportunities.

The campus will ensure student participation in applied research
activities.

The campus will provide them opportunities to develop and practice
entrepreneurial skills and ensure their access to technology to support
learning and success.

The campus will introduce flexible and innovative programs and services
that provide greater choice for students.

The campus will focus on pedagogy that develops graduates' essential
skills, as well as job-specific skills.

The campus will conduct research methodology training, workshop
related with research seminar, etc...

It will conduct the organized training for preparing lesson plan, making
favorable class room environment, teaching pedagogy, etc...

It will manage for computer training for teachers for making friendly
with latest technology of teaching like smart class.

SPSS and Strata training will be conducted to make research activity
easier.

The research journal will be published to enhance research orientated
activities.

The campus will manage for the utilization of E-library, E-resources,
etc...
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Objectives 2: Conducting seminar, training, workshop and other

programs for the career development of teachers and staff.

Strategies:

a.

The campus will encourage greater participation in disciplinary
communities.

The campus will expand opportunities for undergraduate research and
creative accomplishments.

The campus will encourage and recognize faculty publications in quality
scholarly journals, presentations at appropriate scholarly conferences,
and the production of creative works.

The campus will offer mentoring and workshops to develop faculty skills
to secure grants.

The campus will enhance the research and supervision skills of the
faculties.

It will provide opportunity to the faculty for higher level courses.

It will provide opportunity to the faculty to attend refresher course,
workshop, seminar, etc...

Objectives 3: Creating Organizational values and norms for the overall

guality management.

Strategies:

a.  The campus will create make organization moral ethics in its premises.

b. It will motivate students and teachers for maintaining the organizational
values and norms.

C. It will design organizational code of conduct and implement it.

d.  Students ‘charter will be implemented around the campus premises.

e.  The campus will manage for the assessment of students on the basis of
moral and ethical values

f. The desired culture which supports organizational vision and strategy
will be guaranteed.

g.  The desired culture to all organizational members will be communicated.

h.  The campus leader will play Modeling of desired behavior.

I. An appropriate training at all levels to imbibe new culture will be
conducted.

] The campus will reinforce the desired behavior

k.  The campus will evaluate progress towards desired culture.
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Rescarch Management Cell (RMC), Koteshwor Multiple Campus

Introduction

Research is an integral part of academic development. Supporting on research activities is one of
the most important priorities of community campuses, like Koteshwor Multiple Campus (KMC).
Research Management Cell (RMC) of Koteshwor Multiple Campus (KMC) was established in
2016. It has been conducting different types of research, publication, and organizing workshops,
seminars, and conferences on various issues of rescarch methodology, pedagogy, and academic

writing.

RMC of Koteshwor Multiple Campus (KMC) frequently conducts rescarch activities to strengthen
the potentiality of the faculties and students in teaching lcarning activities. Students are involved
in different research activities such as report writing, thesis, and term papers to increase the horizon
of their knowledge. Further, the students connect their research activities with socio-economic

development through field visits and field works.

RMC provides incentives to the faculties to conduct mini-research. The facullies conduct
individual mini rescarch as well as collaborative rescarch cach and every year. RMC supports the

students to prepare the reports and thesis as they require in bachelors and masters level.

Objectives of RMC

Research Management Cell (RMC) of Koteshwor Multiple Campus has been established with the
following objectives:
e To develop the culture of research and innovation among faculties and students in the
campus by strengthening rescarch and related activities;

e To conduct monthly interdisciplinary workshops on relevant issues;
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e To organize conference, seminars , and workshops on research methodology, academic
writing;

e To seek assistance from University Grants Commission (UGC) for conducting research on
different issues including policy and procedures, curriculum, infrastructure, campus-
community relations, among others;

e To contribute in strengthening the linkage between tcaching-lcarning and research
innovation and development thereby improving overall quality and reclevance of higher
education at KMC;

¢ To bring the changes from conventional theory-based teaching to emerging rescarch and
application-based teaching-learning process;

e To encourage and support the faculties of KMC to initiate the research activities by
applying for faculty grant research and mini research at Universily Grants Commission;

e To promote industry sponsored research and innovation;

e To do collaboration with different governmental and non-governmental agencies to
conduct different research activitics to contribute on the socio-economic development of

the community and the nation.

Activities of RMC

1. Studcnts Research Grants

RMC has been supporting both students and faculties of KMC. The students are dircetly
involved in different research projects as per the practical research project works. They
are also joined with the faculties for the collaborative research to be funded by the RMC.
In has been made mandatory to include the students of concerned department in both the
Mini Rescarch and Collaborative Research to be conducted by the faculties of the
campus. RMC assists the students and guide them for conducling orientation, workshops,
project works, field visits and other research activities. Students also are involved in

collaborative research with other local governmental and non-governmental agencies.
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RMC provides thesis wriling grants to the MBS level students for thesis writing. For that
RMC calls for proposals. After the submission of their proposals the expert team formed
by RMC evaluate and select the best proposals, one [or female and one for male. Tt
provides NRs.10, 000 (Ten thousand rupees) grants {or each students. It will encourage

the students and motivate them to gel involved in the research activities.

1. Faculty Research Grants
RMC of Koteshwor Multiple Campus provides two different grants for the faculties for
their research works, which are:
a) Mini Research Grants

b) Collaborative Research Grants

a) Guidelines for the Mini Research Grants for the faculty members

Research Management Cell of Koteshwor Multiple Campus invites research proposals along with
application forms from eligible faculty members for “Mini Research Grants”. Mini Research
Grants will be provided to those qualified faculty members with either an M.Phil. degree or a
Master’s degree. A total of 10 such grants will be provided to the faculty members of KMC and
each grantee will reccive maximum a sum of NRs. 40,000 (Forty thousand rupees).

In order to distribuie the awards proportionately to all subjects or areas, each department will be

awarded at least 1 Mini Research Grant for the individual faculty members.

Purpose

The purpose of this provision for Mini Research Grants is to support subject and area based
research works for improving the research skills of faculty members so that they could share their
experience with their students,

Scope

Research Management Cell will work with the research grantees to ensure that the issues and needs
are adequately addressed and that the research outcomes are directly relevant and useful to the
grantees and his or her department.

Procedure
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RMC provides thesis wriling grants to the MBS level students for thesis writing. For that
RMC calls for proposals. After the submission of their proposals the expert team formed
by RMC evaluate and select the best proposals, one [or female and one for male. Tt
provides NRs.10, 000 (Ten thousand rupees) grants {or each students. It will encourage

the students and motivate them to gel involved in the research activities.

1. Faculty Research Grants
RMC of Koteshwor Multiple Campus provides two different grants for the faculties for
their research works, which are:
a) Mini Research Grants

b) Collaborative Research Grants

a) Guidelines for the Mini Research Grants for the faculty members

Research Management Cell of Koteshwor Multiple Campus invites research proposals along with
application forms from eligible faculty members for “Mini Research Grants”. Mini Research
Grants will be provided to those qualified faculty members with either an M.Phil. degree or a
Master’s degree. A total of 10 such grants will be provided to the faculty members of KMC and
each grantee will reccive maximum a sum of NRs. 40,000 (Forty thousand rupees).

In order to distribuie the awards proportionately to all subjects or areas, each department will be

awarded at least 1 Mini Research Grant for the individual faculty members.

Purpose

The purpose of this provision for Mini Research Grants is to support subject and area based
research works for improving the research skills of faculty members so that they could share their
experience with their students,

Scope

Research Management Cell will work with the research grantees to ensure that the issues and needs
are adequately addressed and that the research outcomes are directly relevant and useful to the
grantees and his or her department.

Procedure

279



«  Statement of the problem

e Objective of the study

e Rationale of the study

e Research questions/hypothesis (il necessary)
o Limitations of the study

e Chapter plan
4. Review of Literature
e Extensive review (recent) of literature in the pertinent area of the study.

5. Research Methodology

Research design

o Population and sample

o Data collection procedure and data analysis plan
o Expected results of the study

e Fulure prospect of the proposed research
5. Time frame: 6 months
Detail work plan (in a tabular form)
7. Budget breakdown (up to Rs. 40,000/)
8. Ethical Considerations
9. References

Deadlines
Research Management Cell under Koteshwor Multiple Campus will notify the deadline for the call

for proposals for rescarch grants.
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Research Misconduct
Rescarch Management Cell will draft appropriate policy on research procedures and ethical
considerations. The Research Management Cell will also draft a guideline with procedures for

addressing the cases of allegations of research misconduct iled m the Research Management Cell.

Research misconducts include deliberate fabrication, falsification, or plagiarism in proposing,

performing, or reviewing research, or in reporting research results, and harmful activities

A Code of Ethics:

A violation of the Code of Ethics or any other apparent irregularily is encouraged (o report such
violations to the Research Management Cell under Koteshwor Multiple Campus, Jadibuti. If
reported or requested by any bemon, the Research Management Cell will make every reasonable
effort to keep the identity of such person confidential and conduct a full and fair investigation of
the allegations. If allegations against any research grantees are found true, the Research
Management Cell will pursue disciplinary action against the wrongdoers and if any individual who
knowingly files a false report with the intention to injure another will also face disciplinary action

by the Research Management Cell.
Code of Ethics for the Research Management Cell Reviewer

The Research Management Cell will prepare a Code of Ethics for the Mini Research that will

comply with this Guideline for its implementation.
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b) Collaborative Research Grant for the faculty members
Research Management Cell of Koteshwor Multiple Campus invites research proposals along with
application forms from cligible faculty members for “Collaborative Research Grants™.
Collaborative Research Grants will be provided to the team of faculty members of KMC. A total
of 6 such grants will be provided to the faculty members of KMC and each grantee committee will
receive maximum a sum of NRs. 60,000 (Sixty thousand rupees).
In order to distribute the awards proportionately to all subjects or areas, cach department will be

awarded 1 Collaborative Research Grant for the individual faculty members.

Purpose

The purpose of this provision for Collaborative Research Grants is to support subject and area
based research works for improving the research skills of faculty members. It will help to increase
the team work and assure the involvement of students in the research process.

Scope

Research Management Cell will work with the research grantee teams 10 ensure that the issues and
needs are adequately addressed and that the research outcomes are directly relevant and useful to
the grantees and their department.

Procedure
Research Management Cell will allocate the fund for Mini Research Grants through the provisions
in accordance with the provision of Human Resource Development Plan. RMC manages the
process of submission of proposals, selection [rom the team of experts formed. After the selection
and approvals of the grants the research should be completed within the allocated time.
Minimum Requirements for Eligibility
The team that fulfills the following requirements may apply for awards:

1) The research grants can be awarded to the team of faculty members of a certain department of
the Campus.

2) All the team members must be a faculty members of the campus.

3) The team leader of the research should be the full time faculty of the campus.
4) Applicants who have received fellowships/research grants from the Research Management Cell

are not eligible to apply.
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7) There must be assurance of the students of the concerned department to be involved in research
Process.
8) In case of dispute, the final decision will be made by the Selection Commitiee under the

Research Management Cell of Koteshwor Multiple Campus.

Evaluation Procedure:
Research Management Cell under Koteshwor Multiple Campus will form a Selection Committee
to evaluate and recommend the successful teams to the Research Management Cell. The following

criteria of the weightage of marks will be used to select the successtul applicants for grants:

1) Evaluation of proposal 70
2) Proposal presentation 30
Total 100 marks

The team must obtain a minimum of 50% from the evaluation of proposal to be called for the

proposal presentation.

Funding and Duration
The amount of the Mini Research Grant will be provided to the grantees as per the decisions made
by the Research Management Cell of Koteshwor Multiple Campus. The disbursement of fund will
be as follows: 25% upon signing an agreement of the grants, and
75% upon completion of the study.
The research must be completed within six months starting from the signing of an agreement
between the Research Management Cell and the grantees, but the rescarch report should be
submitted to the Research Management Cell for evaluation no carlier than 5 months from the
signing of the agreement. In the case of unavoidable circumstances, 1 month can be extended upon
a reasonable request by the rescarcher/s if they cannot complete their study in the specified period.
This provision applies to only one time extension of study period. In case of discontinuation or
misconduct of the study, the grantees have (o reimburse the funding awarded to him or her to the
Research Management Cell.
Documents to be submitted for awards

6. An application form must be submitted in the specified format available from the

Research Management Cell
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7. Copies of the certificates of the team members of the highest academic qualification only.

8. Two copics of research proposals in APA format. The length of the proposal should not
exceed 10 pages including the cover page with 1.5 line spacing throughout the proposal.

9. The proposal will undergo 2 blind reviews followed by proposal presentation and
documents for evaluation. The proposal must include a cover page that bears the title of
the proposal, the researcher’s name, and researcher’s affiliation. The name of the

researcher should not appear in any part of the text except the cover page.

Processing Charge to be deducted
10% of the total funding shall be deducted from the allocated fund as the administration charge to
the RMC.

Proposal Qutline

‘The outline of the proposal should be as mentioned as below:
4. Research Title
5. Abstract

6. Introduction

e Background

« Statement of the problem

« Objective of the study

« Rationale of the study

s Rescarch questions/hypothesis (if nccessary)
» Limitations of the study

e Chapter plan
4. Review of Literature

« Extensive review (recent) of literature in the pertinent area of the study.
5. Research Methodology

s Rescarch design
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« Population and sample
» Data collection procedure and data analysis plan
e Expected results of the study

e Future prospect of the proposed research
10. Time frame: 6 months
Detail work plan (in a tabular form)
7. Budget breakdown (up to Rs. 60.000/)
8. Ethical Considerations
9. References

Deadlines

Research Management Cell under Koteshwor Multiple Campus will notify the deadline for the call
for proposals for research grants.

Research Misconduct

Research Management Cell will draft appropriate policy on research procedures and ethical
considerations. The Research Management Cell will also draft a guideline with procedures for

addressing the cases of allegations of research misconduct filed in the Research Management Cell.

Research misconducts include deliberate fabrication, falsification, or plagiarism in proposing,

performing, or reviewing research, or in reporting research results, and harmful activities

A Code of Ethics:

A violation of the Code of Ethics or any other apparent irregularity is encouraged to report such
violations to the Research Management Cell under Koteshwor Multiple Campus, Jadibuti. If
reported or requested by any person, the Research Management Cell will make every rcasonable
effort to keep the identity of such person confidential and conduct a full and fair investigation of
the allegations. If allegations against any research grantees are found ftrue, the Research

Management Cell will pursue disciplinary action against the wrongdoers and if any individual who
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knowingly files a false report with the intention to injure another will also face disciplinary action

by the Research Management Cell.

Code of Ethics for the Research Management Cell Reviewer

The Research Management Cell will prepare a Code of Ethics for the Mini Rescarch that will

comply with this Guideline for its implementation.

2. Training and Capacity Building Programs
The Research Management Cell (RMC) of KMC regularly conducts different research
rclated programs and capacity building programs. It’s regular programs are:
a) Training (for the facultics and other staffs)
b) Regular discussion/interaction (for the facultics)
¢) Workshop (for the faculties and other staffs)
d) Seminar (for the faculties)
¢) Study tour (inside country/abroad)[ for the faculties and other staffs]

f) Orientation of research and academic writing for students (level-wise)
4. Publication

RMC has its two regular annual publication. It publishes a peer reviewed English journal named,
KMC Research Journal. It also publishes peer reviewed Nepali journal named, KMC Nepali
Journal. These both are research based journals published once a year. They have their own

guidelines as mentioned in the journals outlines.

The journals of RMC, Koteshwor Multiple Campus as talked above are:
a) KMC Research Journal: annually

b) KMC Nepali Journal: annually

RMC also publishes the reports of different researches conducted by the facultics. It conducts mini
rescarch and collaborative researches mobilizing the faculties. Some of the students of concerned
departments are also engaged with the faculties in both types of research. The completed

researches reports arc published by RMC.
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Annex 14, Decision of IQAC to develop Academic Audit Guidelines
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Annex 15, Minute of IQAC regarding analysis of the matter from

complaint box.
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Annex 16, Conducting seminar for students, its minutes and photos
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Annex 17, Individual job description provided by Campus administration.
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| BIGHTSI-39, B9 : 09-8BEILYO Jadibuti, Kathmandu-32, Tel. : 01-4992950

vinw.koteshworcampus.edu.np nfo@koteshworcampus.edunp [ www.facebook.com/koteshwor.mc

308



teshwor

seJE \a=nmeaa ,':‘LTIPLE CAMPUS

BNy
(Pryem favafeenvaete www ) 50y e gk g{;«z‘;& et :f@latedtombhuvan Unlverslty)
e e e e »F;gumwﬂ# — - e
RIS

(@ fawg Rrerer Teaftee Ao 30 T 9oETE TATIEE SIeAars (download)Tel HITFIET
TAETST AT (standard format) AT TEAIT TIR 17 |

(=) e frererese SHAATHG THIUST TIATT6w Sal0a! [k, IRTen Rierpesr Am9 T faor g=
e AR T FHAAT 7 G GofAers Iues W |

(@) TTFTET GIETAT TAR TRDI TETTT T T WTEATIRATS &l T SIered RIS | T o]

TRIIAT FT Afe AATITAT TER FATIH |
(=) wftan wrafaw fauer favma faandt Teermer smarEr TeATTEE GdEd) W @mesEr T
TEHETET TAIarrg @0e T |

(e Rmerereeeer STRUIGTE TAAUIYETT SHAATHT o1 F&ARaT GARTSUH! HIehieeT] ThTIUH!
faf, SweTed RTetee! 19 ¥ oy et AR quR 9ry wler afafaers Iue=t RIS |

EIRINTF e FEtad q9g Rued 7 deredwl Wi arayas fqendeear
fawrma yrreF Fers fMemark folio list AUTRWATAR T4R T T gwiaa ug frammers
THE AR T 71 w7 g9 I e |

(@)FATET ANFUHT TRAIIEH e Y=g yifes T, 9 woR qar arer gder afsfaars
TS | Yen Fafae Rl BAT W w9 eI ST IRICHE AN AR
wrerae fme T |

(3) TaTdTewR st gutefa afsd afirerg sl difsuEn seiam Sies

() FarraEeF! §iferer qrAAT b faferar v Afaem g W@ s sravae geger que ud
aftar atafaeraer T T |

@wfafes a1 = FRI AT g e oA i saaiaeE T d9E AR
T 3T WIS I RIS |

(U1) FATIAE 3. TH. 4TS, Q. AM@Irs Afeig SAaedTTa @il TeIgs auarT suersd e |

(@) TEHATROT T T P I |

(q) ATEYAHAT ATAR FAFART A WATH FTHAT T AT T Fear T8 qrafeda Fraea
FAAFEAAT FEANT TATS |

(%) FATE THE (0P (HEER a7 Hid I |

Y. FEEATET [eRSHET Tl
FAAHE FHAAEA T AMECH FHadrmiy aeqe fard g 3 fasrorsara arg

T T BIYAETE PIEATHIET TATSHAE T AR SAET 3 |

& PEGHEEAH AT AfETa faRTEar (Required Abilities and Skills)

e 4\
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(@ www.koteshworcampus.edu.np @) info@koteshworcampus.edunp i wwwifacebook.com/koteshwormc
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Inaruwa Municipality- 3, Sunshari o f
Province No. 1
Subject:Job Description

1. Job Title : Educational Administration Assistant ( EMIS Section)

2) Context: Koteshwor Multiple Campus (KMC) is a non-profit oriented Public Campus. It aims at
establishing a model educational institution for the production of qualitative, skilled and
responsible human resources. Thus, KMC has become the prime choice of cream students from all
over Nepal. KMC offers programs that provide opportunities for students to develop social,
intellectual and practical skills in the disciplines of their choice and to develop an attitude of
lifelong learning. To achieve objectives, KMC has established Education Management
Information System (EMIS) Cell. EMIS is a central data depository system of Campus which
stores, analyzes, and reports the information of students, faculties, staffs, administration, and
academic activities. EMIS Cell of KMC is especially designed to monitor the performance of
education programs by concerned authority and departments and also to manage the distribution
and allocation of educational resources.

3) Management Accountability: You will be directly responsible to the head of EMIS and Campus
Chief. You have to submit your annual report of its progress to the IQAC. The brief of annual
report should be included in the annual campus report.

4) Main Purpose of the Job : The main purpose of EMIS Cell of KMC is to promote educational
development in the campus through informed decision - making practices by increasing demand
for information use and to collect, organize , accurate reporting, providing relevant and timely
data for planning and decision making purposes.

The specilic objectives of the EMIS Cell are:

e  To create an organized unit within the campus that can collect, process, analyze, publish, store,
disseminate, and provide cfficient services of educational information for users,

e To promote the use of educational information, both internally and externally, by increasing its
quality,

e To create a network of users and producers and increase the role of information in the
development of education,

e To strengthen the overall management of EMIS unit of the Campus,

5) Main Duties and Responsibilities
As EMIS Cell is established to undertake to establish comprehensive information of Campus for
timely, effective and efficient collection, processing, and reporting of data/ information needed for

ik
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decisions, program development, implementation, monitoring, and evaluation, you have been assigned
to accomplish the following duties and responsibilities.

a) Carry on the overall management and planning of EMIS activities, and the promotion of decision
making support systems.

b) Assist the administration in designing and develop EMIS software as per the requirement of the
Campus.

¢) Orient the faculties, staffs, and students for operating of EMIS software.

d) Update the education information, disseminate and publish as per the Campus system.

¢) Pay attention on organizing, processing, compiling, and cleaning of data.

f)  Provide educational information of students for the analysis, interpretation and evaluation of
progress and to formulate plan and policies by respective departments.

g) Monitor the performance of education programs offered by the Campus and to manage the
distribution and allocation of educational resources.

h) Register the subject combination of entire students.

i) Manage pictures of all students, keep their record, prepare entrance care during internal
examination, generate marks ledger.

i) Upload the data of University result when it is published.

k) Manage entire record of students, faculties and staff.

)  Performance Appraisal

6) Performance appraisals will be conducted on the basis of accomplished duties that are
mentioned above on stipulated time with enthusiasm and advanced skills.

6) Required Abilities and Skills

e  Proficiency in ICT management

e Having experience working with the integration of technology in an academic setting

e  Knowledge and experience in personal computer support, course management systems, software
licensing, faculty-wisc, and subject- wise software development and implementation, and other
technology support systems.

e  An understanding of web integration and web portal technologies

o  Experience in working in a team management, including shared goal identification, shared
planning, shared evaluation, and consensus decision- making

o  Experience in managing multiple, sometimes competing priorities and identifying courses of
action that maximizes economic return

e  Must be able to communicate effectively both orally and in written to both a technical and non-
technical audience

e  Should have a strong sense of responsibility and integrity duc to the level of system access
required for this position

e  Should have ability to process the EMIS information, analyze and prepare a report as an when

necessary. &ﬁ&
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7)  Remunaration ot wty

You have been appointed asEducational Administration assistant ( EMIS Cell) as equivalent to non-
gazette officer, you will be provided the salary decided by Campus Management Commiltee for that
equivalent post.

8) Working Time
You are appointed for morning shift. It begins by 6:00 AM and prolongs upto 11:00 AM.
9)  Abide by policies, Statute, directions

You must be abide by Campus's Statute, Rules, Regulations, Directives and other Decisions of
Concerned authorities. Rules of conduet for Koteshwor Multiple Campus employees are intended to
promote the orderly and efficient operation of Campus, as well as protect the rights of all employees.
Violations, thercfore, shall be regarded as cause for disciplinary action. It is each employee's

responsibility to know the rules and abide by them.

Govinda Bahadur Karki
(Campus Chief)
GG

1. Financial Administration Department, Koteshwor Multiple Campus
2. General Administration Department, Koteshwor Multiple Campus
3. Head of Department of all departments, Koteshwor Multiple Campus
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Annex 18, Minute of IQAC showing the composition of IQAC &
Management Body.
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Annex 19, Performance appraisal, peer appraisal and student survey

form
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T

&'.‘I_‘;e“; IKMC Employee Peer Appraisal Form

Name:

Time:

Date:

Please answer all of the followmmg questions to the bast of your abilities. Place a check mark m the appropriate box to indicate your
answer. Once you have finished answering the questions total all of the scores in each of the colunms, and then add each of the columns
into one comprehensive score. This final score iz your peer appraizal score. The result of this Peer-Appraizal will be uzed m your
colleague performance appraisal by concemead authorities.

Don't |Somewhat| Agree |Strongly| Totally |Remarks
iy | Atierates Agree AE’“(]) @ -\g)ee Agree
) )
1. Appropriate clazs plan prepared while teaching
2. Prezents material in a well-organized fazhion.
3. Applied effactive method for prezentation
4. Manages subject matter transitions and class
pace successfully
3. Articulates concepts and ideas clearly
6. Demonstrates knowledge about the subject matter
7. Uses examples, cases or other dlustrative materials
effectivaly
8. Relates subject matter to other relevant subjects or
disciplines
9. Cites relevant lferature, other supporting references
as necessary
10. | Shows enthusiasm about subject matter
11. | Holds student attention throughout class
I2 | Encouragezanon-threateningleamingenvironment
13. | Seeks student participation’questions/reazoning
14. | Welcomes the exchange of ideas and opinions
15. | Attentive to student difficulty or confusion
16. | Attentive to clazsroom distractions and responds
Corractively
17. | Is professional mn appearance and conduct
Total number of each colamn
Add all the column together
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Annex 20, KMC Aarthik Prashasan Samnbandhi Niyam-2077
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Five-Year Strategic Plan (2017-2022)

CONTEXT

This Five-Year Strategic Plan (2017-2022)has been developed with a view to materialize the
vision of Koteshwor Multiple Campus. Ensuring college work in a planned development, it also
aims to conduct policy reforms, systematic reforms, development in teaching learning and
evaluation, research area, curricular, learning resources, student support, information system
among others.

In this context, the college must have a long term vision. Moreover, the policy of the campus
should be systematic and in a planned way so that in the upcoming days, this institution can be
developed as a renowned higher education institution. Owing to the same fact, this strategic plan
has been prepared which is anticipated to be another milestone for the progress of the physical
and academic environment.

RATIONALE OF THE STRATEGIC PLAN

It is inevitable to have strategic planning to achieve academic and research-oriented and
infrastructural development goals in an academic institution. Change will be felt in the
performance of the faculty, staff and students in the process of implementingthe strategic plan.

To bring change in campus policy, teaching learning and evaluation system, research sector,
information in educational status of the students, develop the infrastructure of the campus; to
enhance the participation of the community people, resource generation & financial
management, this campus has the plan that directly influence the progress of the campus
because of which, strategic planning has been developed which will bring the change in students
and college infrastructure.

PROCEDURE:

QAA Committee has formed a strategic planning committee of three members for the
completion of the project. Committee has started functioning on the task of Strategic planning.
This plan has been prepared by accepting inputs from the meetings of the academic staff, after
reviewing the strategic plan articles in an internet, some Strategic Planning Templates provided
by UGC, some strategic planning prepared by other higher education institutions and corporate
sectors. After preparing the first draft, it has been finalized by the strategic planning committee
and approved by college management committee.

The mission statement, vision, statement, institutional goals and value will be the supporting
elements that provide the guidance for the planning process.
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PARTICIPANTS OF STRATEGIC PLANNING:

Strategic plan has been prepared with the collective participation of campus assembly members,
management committee , social workers, academicians, educationalists, Strategic Planning
Committee, faculty coordinators, Head of departments, teacher and students. Courageous support
and best wishes owed by parents, business person and other stakeholders upon its successful
implementation.

STAKEHOLDERS:

The participation of the stake holders and their regular meeting regarding the strength, weakness,
and challenges as well as the opportunities of the campus is being able to attract the students
from the catchment areas. College has been giving privilege to educate marginalized groups
including Dalit, Janajati, socially disadvantageous and marginalized students who have financial
problem to uplift their education. In addition, because of their joint work, college is running in a
peaceful environment.

COMPONENTS OF STRATEGIC PLANS:

The strategic plan includes multiple components with specific purpose. These components are
planning tools used either separately or in groups. One of the purposes of the planning process is
to ensure these individual components are aligned with each other and mutually supportive
elements. In addition to the mission statement, the vision statement, institutional goals, and value
statement comprise the supporting references establishing the context for a strategic plan. These
supportingelements provide specific points of guidance in the planning process. The vision
statement is the expression of institution aspiration, and is based on analysis of the institution’s
environment. Institutional goals provide the mechanism for evaluating progress toward the
vision. The corresponding objective and actions will help to achieve set goals over the specified
time.

SCOPE OF THE PLAN

Partnership with community, research work with other organizations, enhance the training and
work efficiency, improvement in teaching learning system, upgrade faculty and staff are the
scope of strategic planning. In addition, this campus is in a prime location of this district having
catchment area of the student flow where the transportation facility is good. Koteshwor Multiple
Campus also has good relation with political institutions and social organizations. It’s Affiliation
with national and international universities and research based teaching learning system and so
forth shows its better scope.

387



II. INSTITUTIONAL PROFILE:

BACKGROUND:

Established in 2047, Koteshwor Multiple Campus (KMC) stands synonymous to the academic
institution itself-largely because it was the first step in the mammoth growth of the institution
and also because the corporate identity of the stake holders is reflected in the name of public
campus.

As located in Koteshwor, Mahadevsthan, Kathmandu, KMC works on the institutional aim at
becoming the Centre of Academic Excellence in the country. KMC not only believes in
imparting quality education but also focuses on preparing competent citizens ready to face
challenges of the future. Hence, KMC has been an ideal abode for hundreds of education
enthusiasts from all over the country. It would be fact not be hyperbolic to state that KMC is one
of the very few leading Public Colleges in the nation imparting quality education through time-
tested, student-oriented and globally-required strategies, including case studies, presentations,
group discussions, seminars, workshops, field visits, guest lectures, surveys and other to enable
the students to face the national and global challenges in the seas of opportunities.

KMC has been the prime choice of cream students from all over Nepal. KMC program will
provide opportunities for students on an individual and group basis to develop social, intellectual
and practical skills in the discipline of the choice and to develop a love of lifelong learning.

Students will be encouraged to develop their personal leadership styles, and will be provided
with ample opportunity to interact with faculty and practitioners alike. The focus of the teaching
pedagogy as a whole is to stimulate the students in a way that promotes the internalization of
learning rather than examination and challenging traditional approaches to problem solving. The
assignments, project work and case analysis are designed to support this approach, also to aim
students with skills to effectively manage themselves in the competitive world. The overall
orientation of the program is towards preparing participants for high and employability. Because
of these approaches, KMC students have gone ahead not just to maintain their scores but also to
create history in competitive examinations in colleges of repute inside the country and abroad.

Besides academic achievements, KMC also carries numerous co-curricular and extra-curricular
activities for the overall development of the students.

MISSION

To advance education and create excellence, there's the proper combination of knowledge,
wisdom and skill through qualitative teaching, research, innovation, public service, intellectual
leadership and outreach in order to support the inclusive development of the nation and beyond.

Koteshwor Multiple Campus prepares professionals and scholars who contribute to the
advancement of higher education and human development, preparing students to meet the
challenges of the 21st century.
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VISION

KMC aims at producing globally competitive citizens; self- reliant, skilled citizens to serve the
nation by the proper use of local means and resources, and citizens with nationalistic vision who
are able to meet the national goal and serve the nation as per the rules and policy of the
government, Furthermore, they are committed to serving the diverse people of the Nation and
beyond.

GOALS AND OBJECTIVES

The goal of the five-year strategic plan will be to achieve academic excellence through the
market driven and research oriented academic programs. It will be equitable accessibility of
quality higher education.

The objectives of the five-year strategic plan will be :

6. To be certified by QAA by fulfilling all necessary criteria proposed by UGC.

7. To design and implement market oriented courses that help to enhance academic
excellence of the campus on its way to campus autonomy and a deemed university in
future.

8. To create a research friendly environment for producing efficient human resource and
academically competent scholars for advanced studies.

9. To generate income sources by opting saleable courses and handling research projects for
enhancing infrastructure & working environment.

10. To increase the participation of stakeholders (students' representatives, political parties,
business communities, social workers, guardians and local government authorities) that
help to strengthen the capacity of the campus.

Library

Library facility is available where students can have access to adequate collection of text books,
references literature and a wide range of course materials. The library has also leading national
newspapers and magazines. The College is planning to set up and electronic library for the
students where students will have free access to wide range of electronic reference materials
related to their courses.

Computer Lab

The college has set up a modern computer lab where students can enjoy free internet and email
facilities. Some of the internet assignment will be based on internet so that students will be able
to develop and sharpen their computer skills.

Hotel Management Lab

In order to hold the practical classes of Hotel Management course, the college takes the students
to different star hotels and training centers to fulfill the objectives of the course.

Examination

KMC conducts two terminal examinations and a pre-board examination in an academic year.
Pre-board examination is conducted right after the completion of the course. Students who are
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unable to pass the examination, need to appear and pass in re-examination otherwise they will
not be allowed for Board examination.

Human Resources

At KMC, we take great pride in our brilliantteaching faculty that has excellent track record of
academic success and experience. The team comprises of academicians, researchers, managers
and entrepreneurs. Apart from being proficient academician, the faculty members are successful
leaders in their field with commitment to the highest standards of education. The faculty
members, due to their academic training, management expertise and advance research expertise,
enjoy high reputation at national and international level.
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CAMPUS MANAGEMENT COMMITTEE:

MahendraBahadur Pandey
Ram Babu Nepal
PradhumnaPokharel
Bhola Prasad Dhakal

Prof. Dr. PeshalDahal
Bishwombhar K. Parajuli
Asso. Prof. Dr. Sabitri Shrestha
Dr. LekhanathDhakal
Puspa Raj Kunwar
LekhnathGhimire
NawarajParajuli
GovindaBahadurKarki

FACULTIES:
Humanities

Chairperson
Vice-chairperson
Treasurer

Member

Member

Member
Member
Member
Member
Invitee Member
Member

Member Secretary

1. Mr. SumanPokharel, Asst. Campus Chief, Humanities (RD.)

O 0 N S R W

. Mr. Bala Krishna Adhikari, M.A., Gold Medalist, M.Phil., Ph.D. Running, (Nepali)
. Mr. Krishna Pd. Bhattarai, HOD (Economics)
. Mr. SedunathDhakal, HOD (English)

. Mr. ManojAdhikari, HOD (RD, Sociology)

. Mr. Govinda BahadurKatuwal, M.Phil., (English)

. Mr. Dhir Kumar Shrestha (Nepali)

. Mr. Agni Adhikari, M. Phil. (English)

. Mr. Netra Bahadur Subedi, Ph.D. scholar (English)
10. Associate Prof. Dr. Devi Nepal, Ph.D. (Nepali)
11. Mr. ReshamPoudel (Maths)

12. Mr. Madan Gautam, HOD (Nepali)

13. Mr. LekhanathGhimire (Mass Communication)
14. Mr. Bhim Pd. Ghimire (Nepali)

15. Mr. ChetanathGhimire, M. Phil. (Mass Communication)

16. Mr. Tulsi Kumar Kandangwa (Economics)
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17. Mr. GovindaAdhikari, M.Phil., MA/M.Ed. (English)
18. Mr. Narendra Mishra (Sociology)

19. Mr. Gaurav Bhattarai, Ph.D. Scholar (English Literature/ International Relations)
20. Ms. SabitriDhakal (English)

21. Ms. DebikawatiNeupane (Economics)

22. Mr. Bharat Kumar Ghimire, M.Phil. (English)

23. Mr. Min Raj Lamichhane (Maths)

24. Mr. BinodAdhikari (English)

25. Mr. GokulPokharel, M. Phil. (Nepali)

26. Mr. NarahariDahal (Economics)

27. Mr. Bal Krishna Gaire (Economics)

28. Mr. Rudra Prasad Paudel (English)

29. Mr. Tanka Prasad Gimire (English)

30. Mr. KalpanaMarahattha (Sociology)

Management

1. Mr. Prakash Pokharel, Asst. Campus Chief/ Head of RMC, Ph.D. Scholar
2.. Mr. DhirajBudhathoki, HOD Management (Accountancy)
3. Mr. SukadevDhakal (Management)

. Mr. Ramesh K.C. (Finance)

5. Mr. Bharat Rai, M.Phil. (Marketing)

6. Mr. KhimanandaKoirala (Hotel Management)

7. Mr. Manoj Kumar Karna (Computer Science)

8. Mr. Dhurba Nepal, M.Phil. (Management)

9. Mr. Rudra Prasad Khatiwada (Finance)

10. Mr. Suresh Pokharel (Finance)

11. Mr. ShyamBhattarai (Economics)

12. Mr. Sailesh Chandra Baral( Accountancy)

13. Mr. Hari Kumar Karki (Management)

14. Mr. Bijaya Kumar Pandit (Business Environment)

15. Mr. Achyut Raj Budhathoki (Business Law)
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16. Mrs. Mamata Pandey (Accountancy)

17. Mr. Tej Prasad Dahal (Accountancy)

18. Mr. RakeshTandukar (Marketing)

19. Mr. Dev Raj Upadhaya (OB)

20. Mrs. Maya Khatiwada (OB)

21. Mr. NirajShahi M. Phil (Statistics)

22. Mr. RajuThapa (FIM)

23. Mr. Guna Raj Neupane( HRM)

24. Mr. Raj Kumar Pandey (Accountancy)

Education

1. Mr. Nandi Keshar Nepal , Asst. Campus Chief (Education)
2. Mrs. Chandra Badana Rai, HOD Education (Pedagogy)
Mr. PurnaThapa, M.Phil. (Population)

4. Mr. Ram Kumar Rai (Population)

5. Mrs. GyanuAdhikari (Nepali)

6. Mrs. Urmila Sunuwar (Population)

7. Mr. BinodKarki (Health)

MBS

1. Mr. Prakash Pokharel, Asst. Campus Chief/ Head of RMC, Ph.D. Scholar
2. Mr. DhirajBudhathoki, HOD Management (Accountancy)
3. Dr. A.K. Chaudhary, Associate Prof. (Statistics/Operation)
4. Mr. RijanDhakal (Economics)

5. Mr. Narayan Koirala (Finance)

6. Mr. RudraKhatiwada (Investment)

7. Mr. ShyamBhattarai (Economics)

8. Mr. Suresh Pokharel (Capital Structure)

9. Mr. KhimanandaKoirala (OB/HRM/SM)
ADMINISTRATIVE STAFFS:

1. Mr. DukahariNiraula (Library Section)

2. Mr. Ganga Prasad Shiwakoti (Computer Section/Information Officer)
3. Mr. Hari KeshavAdhikari (Account Officer)
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4. Mr. Nhuchhe Lal Maharjan (Officer Educational Admin. Section)
5. Mrs. Sarala Paneru (Educational Admin. Section)

6. Mrs. NilamDangol (Educational Admin. Section)

7. Mrs. Shova Ray (Account Assistant)

8. Ms. MunaKhadka (Account Assistant)

9. Mrs. Sabitra Basnet (Account Assistant)

10. Mr. Ram Krishna Gurung (Exam Assistant)

11. Mr. Rabindra Prasad Joshi (Library Assistant)

11. Mrs. LaxmiGautam (Office Assistant)

12. Mrs. Samjhana Shrestha (Office Assistant)

13. Mrs. PabitraTimalsina (Office Assistant)

RESEARCH DEPARTMENT :

1. Mr. Prakash Pokharel, Asst. Campus Chief/ Head of RMC, Ph.D. Scholar
2. Member : Dhruba Nepal, M. Phil.

3. Member : Gauray Bhattarai, Ph.D. Scholar

4. Member : ShyamBhattarai

5. Member : Chandra Badana Rai, M.Ed.

VISITING PROFESSORS :

1. Prof. Dr. Ananta Lal Karna (Accountancy)

2. Prof. Dr. Govinda Ram Agrawal (Marketing)

3. Prof. Bisheshwor Man Shrestha (Organizational Behaviour)
4. Prof. Dr. Shyam Krishna Shrestha (Management)

5. Prof. Dr. Geeta Pradhan [Former Dean Mgmt. Faculty, Pokhara University] (HRM)
6. Prof. Shyam Joshi (Economics)

7. Prof. Mahendra Gopal Shrestha (Statistics)

FREE STUDENTS' UNION TEAM:

MadhavAdhikari

Chairperson

SudipNeupane

Vice-chairperson

BikramPokharel
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Secretary

Muna Pathak
Joint Secretary
SusmitaKarki
Treasurer

Bajra Singh Lama
Member
PradipPoudel
Member

Ramesh Sapkota
Member

Chandra Pd. Acharya (CP)
Member

Rama Ghimire
Member

Dinesh Basnet
Member
DipendraMahotra
Member
BhubanKoirala
Member

Narayan Pd. Basyal
Member
SudipRai
Member
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Annex 22, IQAC Meeting Minute to form committee for Old Five Year
Strategic plan
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Annex 23, IQAC Meeting Minute regarding strategic plan
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Annex 24, CMC Decision Minute to approve Five Year Strategic Plan
(New)
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Annex 25, Non Credit Course

Course of Study
Subject Title: Accounting Training Learning Hours: 30 Hrs
Course objectives

This course is specially designed for the student of Bachelors of Business Study 4™ year, to meet the
program objective of FOM, TU i.e. to develop students into competent managers for any sector of
organized activity. The course is based on practical treatment of regular activities of business entity.
It includes manual procedure of Book Keeping, preparing of Financial Statements under NAS, basic
knowledge of VAT and TDS as well as common use of MS Excel and Tally.

This course specially attempts to:

v Equip the students with the required conceptual knowledge of Tax Accounting.

v Develop Knowledge of handling MS Excel independently. '

v Develop knowledge of handling business accounting software Tally as a professional.
v" Enhance the carrier of the student as an accounting professional of a business entity.

Accounting and Reporting:

1. Journal Entry. 2 LH
Conversion of financial transaction to journal, such as: Invoice, Salary Sheet, Bank Statement etc.

2. Preparation of Financial Statements. 8 LH
Concept of Deductable Expenses under Income Tax Act/Regulation.
Preparation of Financial Statement (Balance sheet, Profit & Loss Account and Cash flow Statement with
required annexes) of small and medium scale organization.

3. Value Added Tax (VAT) record and its requirements under VAT Act, regulation 2LH
Preparation of Invoice.
Posting to Purchase and Sales register.
E-filing of VAT (Theory)

4. Tax Deduction at Source (TDS) Rules and Procedures. 2LH
Preparation of Salary Sheet.
Deduction of TDS on payment

Microsoft office Excel
General formulas and utilities of MS Excel 1LH
Tally Accounting Software 15 LH

Create Company
Entry of Voucher
Display tools
Transfer of Data
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Koteshwor Multiple Campus (KMC)

Research Management Cell (RMC)

Course Objective & Content

Program: SPSS Training

Course Objective

Main Objective

The objective of this course is to teach — (a) basic concepts, theory and
methods of statistics in the perspective of data analyst and (b) how to
apply them on real data using SPSS.

After the completion of this course the students are expected to enhance
their research capabilities as well as develop their confidence in doing
research independently.

Course Delivery
Methods and
Evaluation

Regular attendance is necessary for students to obtain the maximum
benefit out of this course. Therefore, punctuality and attendance is the
responsibility of each student.

I strongly encourage every student to come in the class with computer. If
it is not possible, then we may have to use computer lab as our class
room.

The course will be balanced between theory (primarily lecture) and
practice (primarily computer).

Evaluation: 30% Home Assignments, 70% Class Room Presentation

Sl 2
4’#3’? A
' ' ? -
9. Ao
o,
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For the second month

Learning |6. Correlation Analysis
H%T:ss-ixe 6.1 Learn concept of correlation coefficient & correlation matrix
6.2 Learn to apply SPSS for computing correlation coefficient,
estimating correlation matrix and interpreting outputs
Learning |7. Simple & Multiple Regression Analysis
Unit Seven | 7 1 Learn concept of simple/multiple regression model
Hours - 18 7 5 | ear to apply SPSS for estimating model & interpreting SPSS
outputs
7.3 Learn to apply SPSS for residual analysis
Learning | 8. Likert Scaling Technique
Unit 8.1 Learn concept of Likert scaling and analysis
Eight |82 Leamto apply in preparing Likert scale
Hours - 6

e e
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Course Title: Intermediate English Language Learning
Objectives:
After the completion of this course the learners will be able to:

e listen and understand spoken by other people in English language

e speak and communicate ideas and feelings to others in English language

e read and understand normal English texts.

e learn normal vocabulary and structures to become competent in understanding and
communicating by using English Language

e write in English language in their day to day practices

Course Duration: 30 hours
Targeted Level: School level completed students (Students who joined Bachelor Level at KMC)

Course in details

S.N. Topics Teaching
hours
1 Requests and offers 1
2 Talking about past, habitual 3
past
3 Talking about present, daily 3
routine and habits
4 Talking about future
5 Expressing planning, 1
Intentions, and decisions
6 Expressing probability and 2 |
certainty
7 Wishes and regrets 1
8 Expressing obligations 1
9 Likes and dislikes 1
10 Expressing ability and 1
disability
11 Making suggestions... 1
12 Describing objects, places, 2
things......
13 Wishes and regrets 1
14 Reporting 2
15 Narrating events 2
16 Letter writing 3
17 Preparing CV/Dossier 1
18 Writing essay 3
&%

oy
B
&.“:tlv'""
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American Library Association (ALA).4Anglo-American Cataloguing Rules. Second Edition.

1ROSY

ALA, 2002.
Dewey, Melvil. Dewey Decimal Classification and Relative Index. Vol. I-IV. 22"Edition. Online
Computer Library Center, 2003.
Library of Congress. Library of Congress: Subject Headings. Library of Congress, 2001.
Mittal, R. L. LibraryAdministration: Theory and Practice. Metropolitan Book, India,1994.
Ranganathan, S.R.Colon Classification. 6" Edition. SRE for Library Science, 1960.
Ranganathan, S.R. The Five Laws of Library Science.Ess Ess Publications, 2007.

Sears. SearsList of Subject Headings.15" Edition. The H.W. Wilson, 1994.
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Annex 26, TU affiliation documents for regular courses
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Annex 27, Minute of IQAC for the formation of SQC
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Annex 28, Campus Assembly minute
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Annex 29, Job Description of faculties (Full Time + Part Time)

Gteshwor

%= MULTIPLE/CAMPUS

it %
ENFfonts

Terms of References (TOR)

Name: ...Part - Time Faculties
Department: Management

Post/Job Title: Lecturer

Accountable to: HOD, Management

Main Duties and Responsibilities

Conduct the classes allocated by the department.

Prepare Academic Work Plan of the whole academic year (or the semester) of the subject allocated
according to the Campus calendar.

Prepare the lesson plan to make the teaching effective in the format of the department.

Involve in conducting the internal examination of the students in the fixed schedules of the Campus.
Evaluate the academic performance of the students and submit the report to the concerned
department.

Evaluate the extra activities and overall performance of the students and submit the report to the
department.

Conduct practical works of the students as per the needs of the subjects.

Participate in university board examination (as required) to be conducted by the campus.
Participate in different extracurricular activities conducted by the campus.

Perform other activities asked by the department and the campus administration as required in your
allocated time.

Remuneration: Your remuneration will be as decided by the Campus Management Committee.

Other facilities: You will be provided with other facilities as it is mentioned in the Staff

o

Regulations 2022.

Govinda Bahadur Karki
(Campus Chief)

1. Financial Administration Department, Koteshwor Multiple Campus

2. General Administration Department, Koteshwor Multiple Campus

3. Head of Department of all departments, Koteshwor Multiple Campus
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% MULTIPLE/CAMPUS

Wy e
Eitg=n

Terms of References (TOR)

Name: -..Full - Time Faculties
Department: Management

Post/Job Title: Lecturer

Accountable to: HOD, Management

Main Duties and Responsibilities

a) Conduct the classes allocated by the department.

b) Prepare Academic Work Plan of the whole academic year (or the semester) of the subject allocated
according to the Campus calendar.

c) Prepare the lesson plan to make the teaching effective in the format of the department.

d) Involve in conducting internal examination of the students in the fixed schedules of the Campus.

e) Evaluate the academic performance of the students and submit the report to the concerned
department.

f) Evaluate the extra activities and overall performance of the students and submit the report to the
department.

g) Conduct practical works of the students as per the needs of the subjects.

h) Participate in university board examination to be conducted by the campus.

i) Participate in different extracurricular activities conducted by the campus.

j)  Engage in research and capacity building programs to be conducted by the campus.

k) Perform other activities asked by the department and the campus administration.

Remuneration: Your remuneration will be as decided by the Campus Management Committee.

Other facilities: You will be provided with other facilities as it is mentioned in the Staff
Regulations 2022.

Duty Hours 8 hours (6:00 am to 2:00 p m)

Govinda Bahadur Karki
(Campus Chief)
CcC:
1. Financial Administration Department, Koteshwor Multiple Campus
2. General Administration Department, Koteshwor Multiple Campus

3. Head of Department of all departments, Koteshwor Multiple Campus
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Annex 30, Campus Statute
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Annex 31, Minute of CMC regarding faculties’ member receiving study
leave for M. Phil. or Ph.D
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Annex 32, IQAC decision to form O&M Committee
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Annex 33, Decision of IQAC for approval of O&M
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Annex 34, Reformation IQAC Team
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Annex 35, The decision of IQAC for the participation of Students in
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Annex 36, Formation of Maintenance committee, maintenance plan &
Academic, financial and administrative Audit report documents which
were submitted to UGC
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UGC Form Registration No:[

UNIVERSITY GRANTS COMMISSION
SANOTHIMI, BHAKTAPUR, NEPAL

STATISTICAL DATA FORM - BS 2078-79
2021 Ap)

FOR
CAMPUSES

Documents Checklist
1) Two copies of Audit Report []
4‘“ % 2) Copies of Campus rule and regulations [ ]

3) List of Campus Management Committee
Members []
4) Land Ownerships Documents [1]
f 5) Annual Campus Progress Report [1]
vm“‘«f g ot RS

liation Letter i
-‘nfu \m" e nversity

Check grants guideline endorsed for the
community campuses to have detailed

information: www.ugcnepal.edu.np

‘f_“""’“‘; DETAILS: KOoTESHWOR MULTIPLE CAMPUS
p RITUES caisosvussans Shnssiinns aaticnsh sRunions s o Re S ess

Date of C. Establish t. .. 2047-08-12 pus Type: Constituent/Private/Community

P

Affiliating University: TRIBHUVAN UNIVERSITY

Office of the Controller of E inati (OCE) Campus Reg| ion Code: 243'047“8(2047'8'1)

Campus Address: Province: S5 District KATHMANDY

VDC/Municipality: .....Metropolitan Ward No: ...32. ..o

PO Box No: . 13239 ....Telephone No: 014992950 ........... Fax No:

E mail; . /nfo@kotes hworcampus.edu,np Websi http:llwww' tosh pus.edu.np
\
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1. A) STUDENT ENROLMENT: Annual System

Student Enrolment In Current F.Y: 2078/079
Program
Lovel | Name 1" Year 2 Year
Grand
Total
(e.g B.Ed.] EDJ" _.0m>r Others* ED. au.)_. [142454)
M| F LU I
B.A. 5 T 272 | & |15 |7 " 715
w B.B.S s |7 694 | 321 | 291 |16 328 2212
2 B.Ed. s |8 231 | [ |4 86 719
£
i
K
3
]
i
=
MPhil
Ph.D.
Grand Sub Total 3646
2 i N i 1 £
1.B ) STUDENT ENROLMENT: Semester System ( Please choose Odd/Even Se
Student Enrolment In Current F.Y: S
Semester | Program Name (o.g B.B.A). MBS Program Name: Program Name: Total
TOVAC eor | palks GRLS | Eps T {szset)
1"Sem (a) 58 0 58
2% Sem (b)
3"Sem (c) |37 0D
4 sem (d) 37
5 Sem (e)
& Sem (f)
7 Sem (g)
3" Sem [h}
9% Sem (i)
107 Sem (j)
Grana Sub
Total
...2022.
r
(beastens) | 95 | 0 95
*: Educationally disadvan-aged janajatis. List of EDJ are given at the end of the form.EDJ is defined as janajati groups with literacy rates below the national average.

Note: Please make additional copies of this form page as necessary.
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4. GRADUATED (PASS OUT) STUDENT IN LAST F.Y: .. 20777078

Program Graduate Students 5. TOTAL AMOUNT THAT A STUDENT NEED TO PAY FOR PROGRAM COMPLETION (Rs.):
Devel (e.g TotAL | GiRLS o Daits | Madnest Program | Total Program Barai
B.Ed) Level Name cost per Total Total Tuition Total Other
{e.gBEd) dent(Rs.) | Admission Fee(Rs.) | Fee(Rs.) Fees (Rs.)
B.A. 36 23 4 2
m G B.Ed. 56,760.00 9,210.00 40,800.00 6,750.00 For 4 years
. BBS | 26 | 15 2 1 i
18 S 3 B.B.S 52,860.00 9,210.00 40,800.00 2,850.00 For 4 years
m = B.Ed. 15 13 2 1 m
& B.A. 58,460.00 9,210.00 40,800.00 8,450.00 For 4 years
| Name list of pass out students is submitted. =] =
=] 2 M.B.S 25,000.00 5,000 9,000 11,000 Per semester
] &
g m Note: | (For practical)
’s e BASW 2000
3 MBS | 4 1 a 0 Er 2500
2 T z B.Ed. Teac.Practice | 1500  B.B.B | Thesis= 600 B.A.  M.Journ.=
: 700
2 M. English 1800 Int. Exam = 2250 RD. =
M4 PRI 2 Pop” Edu. 1200 2850 Fun. Jour= | 1000
Ph.O.8) m Int. Exam 2250 Int. Exam = | 2250
6750 8450
Grand Total
L (54647+48) 59 30 1 2 5
6. SCHOLARSHIPS: 2077/078
Please list LAST F.Y ...0............ total annual scholarship amounts and total number of students who received scholarships.
Scholarship Type
Level — Scholarships(Excluding Fee Waiver) Grand Total
p to th S : .
Neme | agoncy) o it spdaiobied Full Fee Waiver Partial Fee Waiver
(e9BEd) rotal Total Studonts Number Total Total Students Number Total Total Students Number
Amount Amount Amoui Fokal Total
« (Rs.) Total Girls epsr | Daits | tschesi | (Rs.) Total | Gils | eos | Daits | maches | (Rs) | Total | Gils | eose | Daits | magnesi | AMOUNNRS.) | Students
5 @ |BBS 2,43,600 | 26 17 [1 |2 0 - - - |- - - 2,43,000 |26
m 3 | BEd. 1,38,000 | 13 7 1 (o Jo 15600 (4 [2 [0 |1 0 1,53,600 |17
BA 1,23,000 |13 8 2 |o o 19500 |5 |2 [0 |o |1 1,42,500 |18
T T
i _
=
M. Phil.
PhD.
Grand Sub Total 5,04,600 | 52 32 4 2 0 35,100 | 9 4 0 3 § 1 5,39,100
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7. PROGRAM APPROVAL AND STARTING DATES

8. CLASS REGULARITY IN LAST F.Y:

2077/078

Affiliating Starting il Total Class Missing Days
Level | Name of programs | University | Approval Date | Date Name of Class Disruptions xow.&m.. Exams Others
g B.B.S T.U. 350-54/10/30 | 2055/4/1 Fevel programs | All d Holidays
m Student Teacher Nepal
K B.A. T.U. 323-064/6/13 | 2057/4/1 Days | irike strike PR
M B.Ed. T.U. 423-064/6/22 | 2064/4/1 = B.B.S 170 = = = 64 15
s B.A.S.W T.U. 285-074/6/24 | 2074/6/24 agisa B.A. 165 - - - 64 15
5 2 3 B.Ed. 170 = = 64 15
~ F =1
s =
@
g | MBS T.U. 676-070/9/17 | 070/9/17 = MBS, |50 = z : 7] )
& 3
2 L
g %
g s Classes are conducted via online medium
5 z
T [ =
2
- S
rF4
. o
9 [
£ I
|
9. RESEARCH, PUBLICATION, AND FELLOWSHIP ACTIVITY IN LAST F.Y: .iviivuvcivnrersnmnmnnnnnns
9.1 RESEARCHER DETAILS:
zmmo.m_‘n:mzmmnc_z Members) Buriicilais
Details
Sponscring Agency and If Research
Name, Position and Faculty Research Title Host Institution(Specify) Grants Received(Rs.) | Duration Remark/Status*

*: Please

the R,

L 'y

g, or in pipeline etc.
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9.2 _ﬂmwm\.:mo_rmm PUBLICATIONS:

| Publications
Name of Faculty Members Publication Title Publication Date | Name of Journals Remark*
KMC Research Journal (A Peer Review 2078{Under Printing
K.M.C. Journal) Process)
*: Please hether the publi is Report or p Journal.
9.3 CAMPUS PUBLICATIONS:
Publication
= P Type(e.g Profi P dfe.g Annual,
Publication Title Publication Date Bulletin, Others- please specify) Others-please specify)
Deepshikha Mukhpatra ( ffirar ga77 ) 2078 Poush Annual
9.4 FACULTY MEMBER RECEIVING FELLOWSHIPS:
Fellowship Faculty Members Details Particulars
Name, Position, Faculty Sponsoring Agency Fellowship Fellowship Award Date | Fellowship | Total Fellowship
{e.g M.Phil, Ph.D.) Duration amount (Rs.)
m
T

Does the campus have a Research Management Cell: Yes [V ] No []
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10. FINANCE RELATED INFORMATION IN LAST F.Y

10.1 Annual Budget:

Year itur e
Income EsGliare Balance (Surplus or Deficit)
Regular(Recurrent) Development
LAST F.Y......20Z7/078......Actual | 2,84,95,186.00 2,87,54,634.00 30,21,979.00 (14,11,689.00)
CURRENT F.Y.2078/07%stimated | 3,91,13,736.00 4,03,00,000.00 69,50,000.00 (81,36,264.00)
10.2 Actual Financial Status IN LAST F.Y: ... 20777078 .
Total Expenditures
Sources of Income Amount(Rs.) Operating Cost Amount(Rs.) Capital Expenditure Amount(Rs.)
a) Student Revenue/Fees 1,83,83,155.00 a} Salary 2,13,88,221.00 a) Land /Construction
b)
-UGC Grants(Regular) 13,50,000.00 b) Teaching Materials 3,76,963.00 b) Equipments/Furniture 7,18,007.00
- UGC Grants(SHEP))
c) Grants from University 25,00,000.00 c) Maintenance 7,01,507.00 ¢) Furniture 6,39,014.00
d) From Other sources:
| 287.00 d) Scholarship 6,64,300.00 d)Lab
iy........Bank Interest|
i 1,00,000.00 e} Student Welfare 17,600.00 e) Books 1,03,618.00
) .. ..y &%or Donation
) el P bty §oiary i i
) Teacher & staff Contribution 18,13,582.00 6,780.00
W)ereerseraavasvueenrinnesneansss
i)
7 A | S U370
Grand Total o) 30,21,979.00
2,87,54,634.00

Bank Account Details: Submitted Audit Report
a) Bank Name: Kumari Bank Ltd. b) Branch: Koteshwor c) Account No: 0210013557300001d) Account Type: Current [ V ], Saving [ ], Others [ ]
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11. Teachers Details:

Type of Service
(Permanent/Tempora
Citizenship NO. ry/Contract/Full No of Hours
S.N Name Date Gender | Qualification | Time/Part Time) Teaching Subject Faculty Teach
1
2
3
4
5
6 | Additional Copies of Teacher's Details is attached
4
8
9
10
11
12
13
14
Note: Please make additional copies of this form page as necessary.
12. Campus offered program and Student number by Age:
Number of Students By Age Groups Total Total class
| Program Allocated for
Level | program Name Number of Class Credit Each
Total 17-20 21-22 23-29 30-34 Above 34 Section Hours Program(Hours}
B.A. 678 190 420 47 14 7 | 14 (Morn+Day)
- B.B. 2164 606 1342 151 43 22 | 27 (Morn+Day)
) B.Ed. 703 197 436 49 14 7|10
2
[+
M.B.S. 95 - - 83 11 1 2 Morning Shift
2
@
=
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13. PHYSICAL INFRASTRUCTURE Details:

9-0-0 Does campus have the land ownership certificate: Yes. Yes/No

Teshenens
T

iv) No. of Class Rooms:, §3,

xi) Adequacy of Buildings No,

ix) Ownership of Land: Own[¥ ] Rent[V ]Lease [V ] Others[ ]...............{lf more
ii) No. of Buildings:, 2 Blogks. than one type please mark the box as necessary and specify .Govt.of Nepal
ii) Total Area covered by Building 18238.716 x) Ownership of Building: Own[ v] Rent[ ]Lease[Y]Others[ ]. ceeeeene(if more
Land And (In Total Sq. Feet) than one type please mark the box as necessary and specify:
1 m::&.:n - ....Nﬂ!:ui done with house owner in Jadibuti for more classroom and campus its own building at Jadibuti)

. Yes/ No xii) Adequacy of Class rooms No , Yes/No

(In Total Sq. Feet)

v) Total Area covered by Class Room

\ xiii) Toilet (Male & Female) Yes Yes/No. Drinking water facility Yes Yes/No

vi) Total Number of Labs: 7 (130 sq. ft.),

Does campus have the Play Ground Yes, Yes/No

vil) Number of Science Lab: x

(In Total Sq. Feet)

viii) Total Area covered by Lab (130 sq. ft)

Does campus have the Hostel facility (Male/Female) No Yes/No

COLNT )

i) No. of Desks and Benches:

2 | Furniture 2
iv) Others......20........ i

.ii) No. of Tables and Chairs: 1.

iii) No. of Cabinets:

i) No. of Computers: 47

3 | Equipments

iv) No. of Photocopy Machines: 3
vi) Internet: Available V /Not Available vii) Speed of Internet:
viii) Does the campus have a computer Lab: Yes[ vINo[ ]

ii) No. of Printers: 12 iii) No. of Fax Machines:

v) No. of Overhead and Multimedia Projectors:
S, vii) No. of computer connected to internet
.x- z:BUm_. of Computers in Lab_20,

x

i) No. of Library Rooms: 2

eieethanes

vi) No. of Journals 3»:&

ii) Size of the Rooms (Sq. Feet):

4 | Library iv) No. of Books: 8100 v) Does the campus have a E- Library: Yes[v ] No []
, Weekly 1 Monthly x |, and >==:m=<.. x

iii) No.

of Study Rooms: 1

5 | Vehicles Number of Vehicles; x ... a) 4 Wheelers (Bus,,

b) Motorcycle

14. a) Last campus management committee (CMC) renewal Date 2077.03.13 b )No. of CMC meeting conducted during the last F.Y 9

c) Last revision on campus rules and regulation (If any) Date 2

Data Contact Person:
Name: NHUCHHE LAL MAHARJAN

Post:| GENERAL ADMIN. cum EMIS DEPARTMENT HEAD
Telephone No: 01-4992950

Mobile No: 9851238797/ 9841338797

E mail Address: nhuchhem672.nm@gmail.com
Signatures sy
Campus Stamp:

Verified By:
Name: GANGA SIWAKOTI

Post: EDUCATION ADMIN. DEPT. HEAD
Telephone No: 01-4992950

Mobile No: 9841897818

E mail Address: gangasiwakoti68@yahoo.com
Signature:

Campus Chief:

Name: GOVINDA BAHADUR KARKI
Telephone No: 01-4992950

Mobile No:9851067775.

E mail Address: govinda.7775@gmail.com
Signature:
Date: 20787/10/16 i

f- 4%
N ii?wr

.!... i.v

; Ammv w maﬂwawuv.
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is(EDJ) Students

Literacy Rate, Ethnic | Literacy Rate, 2001
SN Ethnic_Label Ethnic Code (103) | 2001 (Harka G., SN Ethnic_Label Code (Harka G., New
New Eral Wh) (103) Eral Wh)
1 | Baantar 54 261 42 Munda 7 47.8
2 | Badhai 50 ar7 43 Musahar 22 1.1
3 | Badi 84 428 44 Muslim 7 40.1
4 | Barai 55 458 45 Nuniya 43 28.1
5 | Baramu/Bramhu 78 485 46 Pahari 7 456
6 | Bhediyar/Gaderi 64 397 47 Panjabi/Shikh 88 51.
7 | Bhote 62 50.0 48 Pattharkatta/Kuswadiya 100 19.
8 | Bing/Bida 63 19. 49 Rajbhar 59 4.7
9 | Bote 7 40. 50 Raji 90 42.0
10 | ChamarfHarijan 17 23, 51 Raute 98 46.6
11 | Chepang/Praja 46 36.1 52 Santhal/Satar 52 297
1 Chidimar 70 35. 53 Sarki 5 44.8
13 | Damai/Dholi 12 50. 54 Sunuwar 36 51.7
14 | Danuwar 45 486 55 Tajpuriya 68 52.2
15 | Dhanuk 2 414 56 Tamang 5 51.8
16 _| Dhobi 4 39.1 57 Tatma 38 291
17 | Dhuniya X 240 58 Thakur/Hazam 3 483
18 | Dom 75 13 59 Thami 60 430
19 | Dusadh/Paswan 23 24 60 Tharu 4 637
20 | Gaine 79 50.2 61 Unidentified Dalit 102 458
21 | Gangai 57 522 62 Walung 95 314
22 | Halkhor 87 378 63 Yadav 9 46.0
3 | Hayu 92 495
4_| Jhangad 53 30.8
5 | Kahar 56 38.1
26 | Kamar 76 220
27 | Kami 8 48.1
| 28 | Kanu 34 483
29 | Kewat 26 421
0 | Khatwe 40 235
Kisan 89 406
32 | Koche 93 35.7
33 | Koiri 18 489
34 | Kumal 32 494
35 | Kumhar 44 429
36 | Kurmi 19 4256
37 | Lodha 58 36.4
38 | Lohar 38 43.0
39 | Majhi 42 425
40 | Mali 72 423
41 | Mallah K] 32
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Academic Audit Report 2078/079

Koteshwor Multiple Campus
Academic Audit Report-2079

Introduction

Koteshwor Multiple Campus has been dedicated to get QAA certification through UGC with the objectives
of improving the quality of education and other services. It aims to advance education and create excellence
through the efforts of all stakeholders such as: students, departments and their respective faculties, Camyus
Management Committee (CMC) etc. In order to co-ordinate with these all stakeholders, Internal Quality
Assurance Committee (IQAC) has been formed. Under IQAC there is Internal Audit Committee which
prepares an Academic Audit Report on a regular-annual basis.

Academic Audit Report is an integral part of IQAC which evaluates the quality education and academic
progress of the campus. The Academic Audit Committee is solely responsible to evaluate the departmental
activities. The Committee analyzes the departmental activities of KMC such as: Department Report
Analysis, result analysis, motivating the departments for the academic enhancement activities, SWOC, and
finally provides recommendations to the departments. After accumulating all the data from the departments,
the Audit Committee submits the report to the Campus Management Committee (CMC).

This academic audit report includes the basic introductions of the Departments of KMC along with the
major activities organized and conducted the departments. It has also analyzed the effectiveness of the
departments in their academic activities to meet QAA benchmarks. It has also described the challenges
faced by the departments as well as the future planning and policies. Similarly, it also makes a set of
recommendations for the academic development of the departments in particular and overall academic
success of the campus in general.

Audit Committee
Academic Audit Committee was formed in 2079-02-04 according to the advice of QAA. The Committee
has been formed under the following membership:

Prof. Dr. Jivan Kumar Bhattarai - Coordinator
Subarna Kumar Karmacharya - member
Govinda Bahadur Karki - member

Khima Nanda Koirala - member

Tika Neupane - member

Ol o

The Audit Committee has prepared an academic report by accumulating the data of the department
activities. The report is based on the authentic information provided by the departments. The report of the
Audit Committee has been submitted to Campus Management Committee (CMC) for final approval on
2079-03-25.

Objectives

Academic Audit Report of KMC has been established to meet the following objectives: @“‘g g

¢ To monitor on the functions of the Departments. ( é%'
5

%5”%9 u\;\ﬁ\?\"‘w
1 R kT W"«:}
e . W
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To survey on the effectiveness of the existing teaching-learning methodologies conducted by the
departments and to recommend for the updating and improvement of those methodologies.

To analyze the examination and evaluation system. To instruct the departments to conduct remedial
classes to assist the needy students.

To instruct the departments for the conduction of academic enhancement programs such as: teachers'
training, conduction of department related ECA/CCA, research activities etc.

To instruct the departments to facilitate on the outreach programmes of the students.

1. Department wise activities and summary of the departmental reports:

1.1 Department of English:

English Department of Koteshwor Multiple Campus has been taking the responsibilities of better
conduction of the English classes as set by the curriculum of Tribhuvan University on the bachelors
and masters (MBS) level. English has been taught as a compulsory subject in bachelors and MBS. Also,
Major English is taught at humanities and education faculties. Likewise, the department has been
conducting seminars and workshops to strengthen the academic activities of its faculty members and
students. It has also conducted various research based programs to facilitate the faculty members to
conduct research and publish articles. The students who are involved in the thesis work are also
facilitated by the department.

At present, the Department of English has ten faculty members including the Head of Department. Out
of ten, five members are full-time and remaining other five faculty member have been working in the
contract basis. All the faulty members are well-equipped with the modern trend and technologies in
teaching in the present global context. Out of ten faculties, eight faculties have completed M.Phil. in
English. The faculties have been involved in the research programs and extra-curricular activities of
the campus. Besides, some of the faculties have been related to media activities and publications which
is also one of the strengths to share their experience among the members. The faculty members have
established a good rapport among the students. They are trying a lot for the improvement of English
subject and its result.

Although the English Department has taken its full strength to assure a qualitative teaching of English
to the students, the department has been facing several challenges. Firstly, the students who enroll at
KMC have the weak base in English. There is also a course-gap in the secondary level and the bachelor’s
level. So, the students seem to be unable to grasp the contents and information provided by the English
classes. Consequently, the pass rate is seen low. Likely there is a problem to organize conference,
interactions, research works and presentation programs for the promotion of faculties and students'
performance owing to the limited resources of the campus. There is also the large gathering of the
students into the classes and the faculties have been facing a problem of effective class conduction.

English Department has envisioned both short-term and long-term plans for the promotion of English
faculties and the academic development of the students. Firstly, the department is attempting to focus
on the weaker students to enable them Iearn effectively. Sxmllarly, the departmem has planned to
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relevant socio-cultural issues. The campus is planning to conduct workshops on the regular basis for

the promotion of English faculties of campus. The department has planned to conduct mini-research

and journal publication on different areas of English. The department has decided to engage the students

of English in different professional activities in the communities during and after completion of course.

The department has decided to support the campus to run Master's level classes of English in both
- humanities and education faculties of TU.

1.2 Department of Management:

Management Department of Koteshwor Multiple Campus is coordinating with campus administration
to operate various subjects under the faculty of Management. This faculty has been the populat choice
of the students as the employment/entrepreneur sectors need human resource related to this faculty. As
the students have acknowledged the wider scope of management, there is a high enrollment of the
students in this faculty.

This department has been offering Bachelors in Masters in Business Studies (MBS) and Business
Studies (BBS) affiliated to Tribhuvan University. The department focuses on producing human
resource of high caliber required for the effective implementation of Knowledge related to subjects and
to acquaint students with significant amount of theoretical and practical knowledge for pursuing both
MBS and BBS.

Department of Management is rigorously involved in activities to render the theoretical and practical
knowledge required for students to achieve academic excellence. It has organized workshops, various
guest lectures on different academia for students” academic progress. This faculty BBS and MBS have
various report writing, proposal writing, field visit, sports survey reports and students are guided by the
respective faculty members to complete their syllabus based on practical course. The students of this
faculties are supported to enroll themselves for internship in banking and financial institutions.
Department of Management has been conducting various faculty meetings and discussions for the
academic excellence and enhancing quality of the respective stakeholders. Faculties of management
has taken various research trainings and it has also involved in various workshops and seminars
conducted by TU and other academic institutions.

This Department has been facilitated with highly qualified and experienced faculty members. Currently,
twenty-five faculty members have been taking the classes of BBS and MBS. Among them, three faculty
members are PhD scholars and remaining twenty- two are Masters in Management related discipline.
The faculties make a very good coordination among faculty members for the development of the
academia. The faculties have a profound willingness to make changes in the betterment of students’
academia. The department has attempted to combine efforts of students and faculty members on various
matters. The department has applied practical based teaching & learning activities. All in all, the
excellence of the department has made an attraction of the larger number of students.

Despite having such strengths, the department has been facing some challenges which needs to be
solved to make its proper functions. The department has been facing facilities problem [i.e.
infrastructural problem]. The faculty members have not been getting trainings for academic and career
development. The department also lacks research-based activities.
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The department has made several plans and policies carry out its programmes effectively. The
department has planned to facilitate the students for report / proposal writing and workshops for
students. Similarly, the department has attempted to conduct professional and research based trainings
to the faculties. The short-term professional account course for MBS 4" semester and BBS 4" year
students has been planned. The department has planned to conduct leadership development training for
students. And, the department has planned to participate on various research workshops, trainings,
seminars and conferences as conducted by TU and other academic institutions.

1.3 Department of Education:

This department runs education faculty of the campus affiliated to TU. This faculty includes the subjects
such as: English, Nepali, Health and Physical, Population and Mathematics. The department
particularly includes Foundation of Education, Curriculum and Evaluation, Education Psychology,
Population Education, Health and Physical Education and ICT in Education. The department includes
four full-time lecturers, four contract lecturers and two ad hoc lecturers.

The department aims at developing the educational activities with the assistance of qualified and
efficient lecturers. The lecturers are motivated to conduct research oriented activities and the
publication of the journal articles. Finally, the department aims to produce excellent human resource in
the educational sectors.

The department seems strong to conduct the interactions among its faculty members. Most importantly,
the department has scheduled its department plan for the academic year 2078/79 and it has been
following the schedule. It has conducted several seminars and workshops to share the learning
experiences among the faculties. Furthermore, it has applied the modern pedagogical methods for
teaching-learning. The students also encouraged to involve into the academic activities through
seminars. The students are also encouraged to involve in the field visit and report writing. Likewise,
several Co-curricular and Extra-curricular activities are conducted to broaden the learning activities of
the students.

The department has been facing some weakness and challenges. Primarily, there is the lack of complete
physical infrastructure and full time lecturers. Some of the classes have not been equipped with modern
technologies as per the needs of ICT students. The students enrolled in this faculty belong to the rural
area and they are involved into several job activities. Consequently, the students are unable to take full
class.

To carry out effective functions, the department has formulated several policies. The department has
planned to motivate the teachers to conduct mini-research / research on their related disciplines and to
publish research oriented journal articles. The department has proposed the techno-friendly classes to
the campus administration to facilitate the students with ICT. Finally, the department aims to produce
the globally competent human resource in the educational sectors.
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1.4 Department of Sociology, Rural Development and Mass Communication

This department has been running under the Humanities and Social Science faculty. This faculty aims
to produce the socially responsible human resources related to development works and mass media.
The graduates produced from this department have been working in various NGOs, INGOs and media
industries.

The students of this department are involved in social works, participatory survey, field visit, media
internship etc. All the subjects have various modes of functional papers, report writing, proposal
writing, field visit report, survey report, camp report for publications. Students are being guided by the
faculty members to complete their syllabus based practical course. Various extra-curricular activities
such as: environmental programs, blood donation etc. are also commenced by the department to make
students involved in social woks.

The department is enriched with highly qualified and experienced faculty members who are committed
to bringing changes in students’ performance. The Faculty members make a combine effort together
with the effort of students and faculty members.

The faculties of this department have been facing the problem of facilities and infrastructure.

The department has been planning to foster the academic performance of the students by organizing
more programs, workshops, visits and seminars. Similarly the department is planning to bridge up the
students with the alumni's to encourage and motivate them for taking social responsibility.

1.5 Department of Economics

This department has been running under the Humanities and management faculties. This department
aims to produce such human resources who are financially aware and who are related to development
works. The graduates produced from this department have been working in various NGOs, INGOs,
banks, financial institutions and cooperatives.

This department consists of eight faculty members including the head of department. Out of eight, four
are full time and remaining others members are working in a contract basis. One is the PhD scholar,
one is M.Phil. and others are masters in Economics. There are nineteen classes in this department
altogether in all two faculties in different levels of KMC in morning and day shift. In BBS, Business
Economics I and Business Economics Il are taught only in the first and second year. In MBS,
Managerial Economics is taught only in the first semester.

The department has been conducting several seminars, workshops and research based programs to
enhance the performance of the faculties. Several guest lecture sessions are also organized to make
interactions of the students with experts.

The department has been facing the lack of financial facilities and insufficient trainings for faculty
members. The department also feeling a lack of sufficient research activities.

5 @am
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The Department has been planning to conduct professional training and research based training for
faculties from experts. Likewise, it is planning to conduct a short term professional accounting courses
for MBS 4" semester and BBS 4" year students. Likewise, the department has been planning to conduct
leadership development training for students’ of different levels by cooperating various organizations.

1.6 Department of Nepali

Department of Nepali of Koteshwor Multiple Campus has been taking the responsibilities of better
conduction of the Nepali classes as set by the curriculum of Tribhuvan University on the bachelor's
level in humanities and education faculties. Nepali has been taught as a compulsory and optional
subjects in bachelors. Likewise, the department has been conducting seminars and workshops to
strengthen the academic activities of its faculty members and students. It has also conducted various
research based programs to facilitate the faculty members to conduct research and publish articles.

Currently, the department consists of eight dedicated and qualified faculty members. Among them, one
is Ph.D., two are M.Phil. and remaining others are masters in Nepali. The depart conducts seminars and
workshops on a regular basis for the faculty development. The faculty members of this department
make a proper coordination among themselves for the development of academic activities.

Despite having such strengths, this department has been facing some challenges. Firstly, the students
of this department do not appear in the class regularly. The classes are not being techno-friendly. The
department has not been making solid strategies to uplift the grades of weaker students. And, the
students are very less encouraged for research and project works.

The department has been planning to boost up teaching-learning activities by setting implementing
annual planning. Likewise the department is also planning to create a well management of internal
examination of the Nepali subject. There is a plan to publish an annual mouthpiece journal on Nepali
subjects to develop the learning and creativity skills of students. The department is also planning to
conduct student oriented conference to lead them in the thesis and research works.

2. Faculty-wise subjects of KMC in 2079

S.N. Faculties Subjects
1. Humanities and Social Science Compulsory English
e Compulsory Nepali
e Major English
e Major Nepali
e Economics

Mass Communication

e Rural Development
e Sociology

i am‘m
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Social Works

Management

Business English
Accountancy

Business Economics
Managerial Economics
Principle of Management
Marketing

Finance

OB/HRM
Entrepreneurship
Business Law
Business Statics

Education

® ©o o o

Compulsory English
Compulsory Nepali
Foundation of Education
Educational Psychology
Curriculum and Evaluation
Optional English

Optional Nepali

Optional Health

Optional Math

ICT in Education

(Source: EMIS, Koteshwor Multiple Campus)

3. Numbers of full time faculty members of the Departments in 2079:

S.N Departments Full Time
1. English 5
2 Management 10
3 Education 4
4. Sociology, Rural Development and 3
Mass Communication
. Economics 4
6 Nepali 1

(Source: EMIS
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4. Faculty-wise Student Enrollment
Admission details of students admitted to this campus in last two academic sessions (bachelors

Academic Audit Report 2078/079

I):
Academic Management Humanities and Education Total
Year Social sciences
2076-77 694 272 231 1,197
2077-78 590 232 196 1,018
2078-79 635 208 199 1,042
(Source: EMIS department, Koteshwor Multiple Campus)
5. Result analysis of the departments
This section makes the analysis of the result of 2077/78 TU Board Exam.
5.1: Education Faculty (Fourth Year)
S.N Subject Title Total Passed Passed
percent
L Teaching Practice (Ed-440) 50 45 90
2 ICT in Education (Ed-443) 22 20 91
3 Research Methodology in Eng. ((Ed-445) 22 15 68
4. 0 Literature for language development(Ed-446) 22 20 91
5. Project work & Seminar on Pop. Edu (Ed-449) 41 32 78
6. Classroom Instruction (Ed-422) 28 21 75
7 Anushandhan Vidhi (Nep-445) 19 12 63
8. Byavahaarik Lekhan ra Sampadan (Ed-446) 19 14 74
9. Byavahaarik Lekhan ra Sampadan (Ed-449) 9 9 100
10. Fundamental of Ageing (Ed-445) 9 8 89

(Source: EMIS Department, Koteshwor Multiple Campus)
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5.2: Education Faculty (Third Year)
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S.N Subject Title Total Passed Pass
percent
L Curriculum and Evaluation (Ed- 43 33 77
431)
2 Eng. Lang. teaching Method and 24 22 92
Practice(Eng-431)
3. Critical Reading in English (Eng- 24 8 33
433)
4. Eng. For Mass Communication 24 18 75
(Eng-434)
S. Method of teaching Pop. Edu (Pop- 33 23 70
439)
6. Nepali Bhasha Shikshan (Nep-432) 14 14 100
7. Prayogik Bhasha vigyan (Nep-433) 14 14 100
8. Sahityashasthra/Nepali 14 11 79
Samalochana(Nep-434)
(Source: EMIS Department, Koteshwor Multiple Campus)
5.3: 3 Years BA (2077)
S.N Subject Title Total Passed Pass
percent
1. Poetry (Eng-314) 21 18 86
2. Critical Thinking (Eng-315) 21 11 52
3 Public Relation & Adv. & Media (JMC-414) 41 27 66
4. Photography & Adv. Journalism (JMC-315) 41 37 90
5. Research Methodology in Sociology (Soc- 78 59 76
404)
6. Socio. Of Demo. Diversity Inequality (Soc- 78 75 96
405)
bz Rural Sociology (Rd-314) 43 23 53
8. Nepali Patrakarita (Nep-316) 103 100 97
9. Govt. Institu.&Local Governance(Rd-315) 43 41 95
10. Public Fin.Sys. & Int. Trade (Eco-314) 17 16 94
13, Dev.Eco.&Nep.Eco (Eco-315) 17 15 88
12. Sahitya Sid.Nep.Sam./Sodh(Nep-314) 6 6 100
13; Bhasha Bigyan ra Nepali Bhasha (Nep-315) 6 6 100
14. Srijanatmak Lekhan (Nep-315) 6 6 100
(Source: EMIS Department, Koteshwor Multiple Campus)
@ﬁ
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5.4: 4 years BBS (Fourth Year)
S.N Subject Title Total | Passed | Pass
percent
1. Entrepreneurship & Enterprise Dev. (MGT-220) 129 119 92
2. Business Research Method (MGT-221) 130 90 69
3. Fundamental of Investment (MGT-253) 86 69 80
4. Fundamental of Corporate Finance (Fin-250) 86 56 65
5; Fundamentals of Fin. Ins. & Markets (Fin-252) 86 73 85
6. Fundamentals of Selling (Mkt-250) 44 38 86
7: Fundamentals of Advertising (mkt-253) 42 29 66
(T Fundamentals of Service Marketing (Mkt-254) 44 39 89
9, Final Project (Mgt-401) 130 107 82
(Source: EMIS Department, Koteshwor Multiple Campus)
5.5: 4 year BBS (third year)
S.N Subject Title Total Passed |Pass
percent
I Business Law (Mgt-204) 303 95 31
2 Fundamentals of Financial Mgmt. (Mgt-215) 303 101 33
3. Business Env. & Strategic Mgmt. (Mgt-217) 303 116 38
4, Fundamentals of Taxation and Auditing (Mgt-218) 303 94 31
8 Organizational Behaviour (Mgt-219) 303 96 32
(Source: EMIS Department, Koteshwor Multiple Campus)
ém
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5.6: MBS (3™ Semester 2077)

S.N [Subject Title ) Total | Passed | Pass
percent
1 Acc. For Financial Decision Managerial & 27 14 52
Decision and Control (Acc-519)

2. Research Methodology (MSC-521) 27 19 70
3. International Business (Mgt-522) 27 15 56
4. Entrepreneurship (Mgt-524) 27 15 56
3, Corporate Finance (Mgt-688) 27 12 44

(Source: EMIS Department, Koteshwor Multiple Campus)

5.7: MBS (4" Semester 2077)

S.N | Subject Title Total | Passed | Pass percent
1. | Strategic Management (Mgt-523) 16 15 94
2. | Financial Markets & Institutions (Fin-685) 16 16 100
3. | Investment Management (Fin-689) 16 12 75
4. | Dissertation (thesis) (Mgt-525) 16

(Source: EMIS Department, Koteshwor Multiple Campus)

~ 6. Observations

6.1 Curricular Aspects:
The campus follows the curriculum developed by Tribhuvan University. For effective delivery of
curriculum most of the departments are maintaining a course file. However, the detail lesson plans with
course progress record needs to be institutionalized. Departments follow academic calendar of both
campus and university. For effective planning of activities academic department can prepare academic
calendar specific to the department following the campus’s and university’s calendar.

6.2 Teaching Learning Aspects:

Assessment of learning levels after admission to identify slow and advanced learners should be more
robust. Though the campus follows student centric learning methods for effective curriculum delivery,
a detail unit wise plan for experiential and participative learning needs to be maintained for enhancing

- the learning experiences of the students. KMC maintains mentoring system. But, documentation of the
mentoring system is not adequate. All the departments conduct internal examination in order make
evaluate the learning achievement. KMC may incorporate more different modes for continuous internal
evaluation. The attainment of the learning outcomes to be evaluated properly.
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6.3 Research, Innovation and Extension:
The overall research culture in the campus needs to be strengthened. All departments are conducting
very effective extension activities. Involvement of the students in those activities should be encouraged.

6.4 Infrastructure:
The campus has been trying to provide adequate infrastructure facilities for all academic activities. For
this, the campus has hired a building for certain period of time to accommodate the enrolled students.
The campus has made a procedure to construct the new building within the campus premise. The library
and IT facilities are also adequate.

6.5 Students support and Progression:
The departments of KMC conduct capacity building and skill enhancement activities for the students.
Placement of the students and progression to higher education, though limited, are encouraging.
Students need more encouragement for participation in extra-curricular activities.

6.6 Professional development activities:
Most of the Faculty members belonging to all departments have participated in FDP. The rest of the
teachers should also regularly participate in FDPs.

7. SWOC of the departments:

7.1 Strength:

o Easy accessibility from the bus or other mediums of transport stations attracts students from the
outskirts of the city.

o ICT infrastructure with campus Wi-Fi and the departments are connected to EMIS system of the
campus.

s Community outreach and extension activities by inculcating social responsibility among the students
and equipping them with skills and life values to face the challenges of life thereby contributing towards
nation-building.

e The Career Guidance and Placement Cell facilitates counselling and placement opportunities.

o Need based scholarship for each semester is being granted year/semester as per the criteria set by the
campus. Similarly, Bishwombhar Bhattarai scholarship, Bidhyanath Nepal scholarship, Diwakar Rimal
scholarship are provided for those bachelor students who meet all the criterial set by the campus.

7.2 Weakness:

o Limited physical space is a major limitation of the campus. Therefore, the departments are facing
uncomfortable situation to function their programs effectively.

o The campus has to use rented space/grounds to host the annual outdoor sports, cultural programs and
other programs organized by the departments at its own cost.

e Though skill oriented professional courses are the need of the hour, inadequate funds have forestalled
the opening of more professional courses.

o Lack of sufficient permanent teaching and non-teaching staff in each of the department.

v | \f‘(éaf
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o Inadequacy in permanent appointments has affected the dynamics of the departments and the
professional growth of the discipline.
e Lack of laboratory demonstrators in most departments are another limitation in the academic front.

7.3 Opportunities:

o With qualified faculty members and varied departments there is scope and plans for interdisciplinary
add on courses and research work.

e  Students from different regions of the country come to the institution opting for varied programs of the
departments.

e The campus despite having a limited infrastructure, tries to provide all the basic facilities for uplifting
the academics that promises for better scope future.

7.4 Challenges:

« Most of the departments function with inadequate infrastructure which pose challenges in academic
sphere.

e Unavailability of playgrounds, indoor stadium facilities, and auditorium poses great challenge to

~ manage the co-curricular activities of the departments.

e Managing academics, co-curricular activities and extension activities is a challenge to the institution
owing to the limitation of the fund, academic tenure and human resource.

o Most students belong to poor economic background and low- middle income groups for which they
cannot afford to complete their courses. This has caused drop-out problem in the departments.

o As the campus has always attracted students from the city outskirts, the pandemic situation in last two
years has led to a decrease in the enrolment, mostly due to less mobility from rural areas to the city.

8. Recommendations

Based on the finding, members of the audit committee recommend the following for enhancing the
teaching-learning environment of the College:

i. Research culture needs improvement and interdisciplinary research to be promoted.
ii. Proper documentation of the department activities is required for all activities.
iii. Best practices of individual departments for various aspects need to be institutionalized.
iv. For effective delivery of curriculum, the course file to be assessed by IQAC.
v. Academic calendar and annual plan need to be prepared at department level following the
campus’s and university’s calendar.
vi. More students should be involved in the extension activities and participatory research based
activities.
vii. More collaborations need to be established for faculty exchange, students exchange, internship
etc.

viii. More teachers should participate in FDP programs
ix. Necessary initiative to be taken to fill up the requirement of full-time faculty members.
X. More teaching faculties must be encouraged to get M.Phil. and Ph.D. degree.
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This audit report has been finalized by the undersigned members of Academic Audit Committee:

1. Prof. Dr. Jivan Kumar Bhattarai — Coordinator . y’faé?‘ W

2. Subarna Kumar Karmacharya — member

3. Govinda Bahadur Karki — member 'é\‘(\

4. Khima Nanda Koirala — member

5. Tika Neupane — member

Dae: /[
@«M
t%’a? '&‘\“q&;j
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Annex 38, Formation of RMC by Management Committee
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Annex 39, Minute of research seminar
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MULTIPLE/CAMPUS

Two Days Workshop
On
Mini Research and Journal Article Writing
May 27-28, 2022
Hotel View Bhrikuti, Godavari, Lalitpur
Program Schedule

: Sedunath Dhakal, Rapporteur: Sabitri Dhakal

| Remarks

ivents/Programs I Experts/Facilitators | Time
Jay 1 ( May 27, Friday)
1. Inaugural Session
‘ormal chairing the Session 10:00 am. MC:
1. Chair: Mr. Ram Babu Nepal, Chairperson of Campus Sedunath
Management Committee Dhakal
2. Chief Guest: Prof. Dr. Bhim Prasad Subedi, Chairperson
of University Grants Commission
3. Special Guest: Prof. Dr. Peshal Dahal, Registrar of
Trubhuvan University
4. Guest: Prof. Dr. Dilli Raj Sharma, Dean of
Management, T. U.
5. Guest: Mr. Shiva Raj Sanjel, Chairperson of Nepal 4
Public Campus Association
6. Guest: Vice-Chairperson of CMC
7. Guests: Members of CMC
8. Research expert: Prof. Dr. Ramesh Adhikari
9. Research expert: Dr. Mahendra Sapkota =
10. Other Guests:
11. Campus Chief: Govinda Bahadur Karki

12. President of Public Campus Teachers’ Association,
Koteshwor Campus and CMC

13. Assistant Campus Chiefs/Academic Director/ RMC
Head/Head of Departments

'elcoming the Guest with Khada by

ational Anthem

»rmal Inauguration: Deepa Prajwolan by Chief guest and
recial guest

‘elcome speech by Campus Chief

reech by Guest: Shiva Raj Sanjel

reech by Special Guest: Prof. Dr. Peshal Dahal

reech by Chief Guest: Prof. Dr. Bhim Prasad Subedi

'ken of love distribution to Chief Guest, Special Guest (....and
Jests....) by the Chairperson

reech and end of inaugural session by Chairperson

inch break

11:30-12:30 p. m
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2. Workshop Session-1 (Proposal writing and mini research)

Dr. Mahandra\/ 12:30-1:30 p.m. Facilitator:
Presentation on Proposal Writing and Mini-Research Sapkota Shyam
| Bhattarai
Group formation and workshop on Proposal Writing Dr. Mahandra 1:30-3:00 p. m Facilitator:
[working on the draft of proposal] Sapkota Shyam
Bhattarai
Tea/snack break 3:00-3:30 p.m.
3. Workshop Session-2 (Journal article writing) P
Prof. Dr. Ramesh 3:30-4:30 p.m. Facilitator:
Presentation on Journal Article Writing Adhikari \/ Balakrishna
Adhikari
Group formation and workshop on Journal Article Writing Prof. Dr. Ramesh 4:30-6:00 p. m Facilitator:
[working on selecting the topic, methodology and literature Adhikari Balakrishna
review of the article] Adhikari
Token of love distribution to the experts (of the first day) 6: 00 p. m.
Dinner 7:30
Day 2 (May 28, Saturday)
Breakfast ) | 7:30-8:00a. m.
4. Workshop Session-3 ( Understanding research trends/Group-work)
Presentation on Trends of Research in the Universities (with Prof. Dr. Peshal 7 8:00-8:45 a. m. Facilitator:
the interaction among the participants)- Dahal \/ Dhruba
Nepal
Motivation on the Research Prof. Dr. Jiban \/ 8:45-9:30a. m. Facilitator:
(with the interaction among the participants) Kumar Bhattarai Dhruba
Nepal
Short break for the group formation 9:30-9:45
Group-work and Presentation of the concept proposal, and Commenters: 9:45-11:15a. m. Facilitator:
topic and methodology of journal article] Prof. Dr. Peshal Dhruba
Dahal Nepal
Prof. Dr. Jiban
Kumar Bhattarai
Lunch 11:15a.m. -12:15
p.m.
5. Workshop Session-4 (Conducting research and report writing)
Presentation and workshop on Conducting Research and Prof. Dr. Dilli Raj 12:15-2:15p. m Facilitator:
Report Writing Sharma Nandi
: \/ Keshar
Nepal
6. Closing Ceremony :
1. Formal chairing the session 2:15p.m MC: Nandi
2. Feedback/response from the participants (3-5 Keshar
persons) Nepal
3. Speech by Guest/Special Guest.....
4. Certificate distribution
5. Token of love distribution
6. Vote of thanks and closing by the chairperson
Tea/Snacks 3:00 p. m.
Departure 4:00 p.m.
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Annex 40, Field visit of different subjects
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Annex 41, KMC Nepali Journal
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Annex 42, Students Research Report

Office

Facuity of Management
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A
Research proposal
On
Deposit Analysis of Commercial Bank

( With Reference To Nabil Bank )

Submitted By
Nita Bista
Koteshwor Multiple Campus

T.U Reged :7-2-0159-0031-2013

Submitted To
Department of Research
Koteshwor Multiple Campus
Koteshwor Kathmandu
In partial fulfillment of the requirement for the degree of
BACHELOR OF BUSINESS STUDIES (BBS)

February, 2017
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A STUDY ON EXPORT MARKETING STRATEGY OF
NEPALESE METAL CRAFT INDUSTRY

A Project work report

Submitted By.;
Rabin Karki
Koteshwor Multiple Campus
T.U. Regd. No:7-2-0279-0293-2015
Symbol No :2790078

Submitted To;
The faculty Management
Tribhuvan University

Kathmandu

In Partial Fulfillment of the Requirement for the Degree of
BACHELOR OF BUSINESS STUDIES (BBS)

Kathmandu,Nepal
2019
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Annex 43, Report of RMC& Report concerning to impact analysis
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Report from Research Management Cell (RMC)
& Research Policy
of
Koteshwor Multiple Campus(KMC)

Supporting research as an integral part of enhancing higher education quality and relevance is
one of the important roles of a community campus, like Koteshwor Multiple Campus. At present,
Research Management Cell(RMC) of Koteshwor Multiple Campus(KMC), established in 2017
is performing the work of research . publication, and conducting workshops, seminars, and
conferences on the issues of research methodology, pedagogy. academic writing . As per CMC
decision aforementioned works have been assigned to the Research Management Cell.

RMC frequently conducts research activities to strengthen the potentiality of the faculties and
students in teaching learning activities. Students are involved in different research activities such
as paper writing, thesis, and term papers to widen the knowledge in the field of research. Further,
the students link their research activities on studies through field visits with the aim to fulfill
their partial requirement of their studies.

The students are encouraged in research oriented activities with the support of RMC and the
campus also provides incentives to the faculties to conduct mini-research.

Research Management Cell of Koteshwor Multiple Campus has been established with the
following objectives:

e To inculcate culture of research and innovation among faculties and students in the
campus by strengthening research and related activities;

e To conduct monthly interdisciplinary workshops on assorted issues;

e To organize conference, seminars , and workshops on research methodology, academic
writing;

e To seek assistance from University Grants Commission (UGC) for conducting research
on different issues including policy and procedures, curriculum, infrastructure, campus-
community relations, among others

e To contribute in strengthening the linkage between teaching-learning and research
innovation and development thereby improving overall quality and relevance of higher
education at KMC;

e To support paradigm shift from conventional theory-based teaching to emerging research
and application-based teaching-learning process;

e To contribute to enhancement of competitive research capabilities of faculties by
applying for faculty grant research and mini research at University Grants Commission;

e To promote industry sponsored research and innovation;
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Composition of Research Management Cell (RMC)
Coordinator: Prakash Pokharel
Members:
Gaurav Bhattarai
Nandi Keshar Nepal
SabitriDhakal
Shyam Prasad Bhattarai
Available Facilities in Research Management Cell
« Internet
« Faculty pooling experience
« Separate Unit
* Library
* Laboratory
» Faculty Researcher pursuing with Ph.D.
» Publications
Completed Research Activities
e Published first and second volume of KMC Research Journal both in Nepali and English
e Conduct seminar on research methodology, pedagogy, and other related subject yearly
since 2017.
e Conduct monthly interdisciplinary workshop on different subject matter from its
establishment.
e Conduct thesis and project work orientation for M.B.S. and B.B.S. student every year.
e Guide the teachers and students to write the thesis and project report as per their need.
e Conduct VIVA for the students who completed thesis and project report.
e Many more activities related with research.
Ongoing Research Activities:
e Publications of KMC Research Journal third volume
Benchmarkwise Research under QAA:

a. Policy and Procedure
b. Curricular Aspects
c. Teaching-Learning and Evaluation System
d. Research, Consultancy and Extension
e. Infrastructure and Learning Resources
f. Student Support and Guidance
g. Information System
h. Public Information
i. Infrastructure
j. Library
k. Curriculum
&5
0% i 1 u@i§$®~
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Upcoming Research Activities:

e  Workshop on Conducting Mini Research and Faculty Research :Process and
Practices

e  Workshop on Process of Composing Academic Journal Article and Research
Paper

e Mini Research Proposal is Call for Faculty of Koteshwor Multiple Campus.

List of Important Achievements of RMC

KMC Journal published since 2017annually

Strengthen the research capability of faculties and students through different research
methodology workshops

Students and faculties benefitted by monthly inter-disciplinary workshops

Students are involved in different research activities such as paper writing, thesis, and
term papers to widen the knowledge in the field of research.

Further, the students link their research activities on studies through field visits with the
aim to fulfill their partial requirement of their studies.

Budget Allocation and Disbursement for RMC

BudgetAllocation & Disbursement
for Research Management Cell (RMC

S.N. Particulars Amount (Rs.)
1 Allocated Budget 1,361.808.00
Disbursement of Budget
2 Mini Research 400,000.00
(Ten Mini Research @Rs. 40,000.00 each)
3 Research Workshop & Seminar (One Day and Two Day) 290,000.00
1 Research Journal 250,000.00
4 Meeting Expenses 45,000.00
5 Viva Expenses 150,000.00
(Payment of Thesis Supervisor, External
Expert,Presentation,etc..)
6 Capital Expenditure 200,000.00
7 Misc.Expenditure 26,808.00
Total 1,361.808.00
Sny
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Impact Analysis of combining research with teaching

Research Management Cell identifies the complexity and multi-disciplinary nature of
issues confronting society, the campus is committed to supporting research activities
within the campus. It is important that teaching learning without research is incomplete in
the higher education institutions. In line with this approach, the Campus has established a
center for research activities within the campus. Research Management Cell has become
a Centre under the campus Research Center. Many of faculties members receive research
funding from the cell and upon completion of the research, findings are published in the
journal, the journal published by the different faculty. Besides, the cell is also responsible
for undertaking competitive research and research training at the faculty. The cell invests
its resources in areas of potential strength, significant to the faculty's mission. Such areas
provide particular depth of academic and research capability to offer quality research
training opportunities to faculty members and students. For that purpose, the cell
frequently conducts seminars/ workshops for the faculty members and students. The cell
operates from a separate well-furnished office and a seminar hall in all faculties of
campus. The cell possesses an office with desktop computers and laptops, and a printer
(multi-functional) and a mini library for faculty and students to consult on their research
based activities. This cell has been established as a center to serve the faculty members
and students to enhance their academic and research capabilities and to provide resources
for conducting research activities. In addition, the cell co-ordinates, supervises and
evaluates research activities of the faculty members and students. It is equally important
for the researchers (Faculty and students) that the findings of their research should be
disseminated more widely to the public in order to bring changes in the society. The cell
undertakes the responsibility of publishing journal regularly incorporating the research
papers produced through research projects conducted by research grantees in
collaboration with the cell. The Research Management Cell (RMC) has been established
to oversee the research activities of the faculties and students, drive the faculty’s research
agenda and implementation plan, foster a research culture including the development of a
research strategy to increase the organization’s research skills and, importantly to review
and monitor internal and external research proposals and applications. The RMC aims to
ensure that all research and evaluation proposals/ applications are aligned to the
Campus’s Plans and in accordance with legislative requirements of the Campus. The
RMC provides a ‘first point of approval® for all research proposals ensuring there is
appropriate engagement of faculties and students, identifying any ethical considerations
as well as potential impacts or implications resulting from the proposed research. It is
intended that the RMC is guided by the campus administration set out by Campus,
relevant legislation, policies and codes and, that it undertakes initial ethics review prior to
any formal ethics processes via Campus or other endorsed body i.c. Research Ethics

Committee.
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Impact of Research Management Cell( RMC) of Koteshwor Multiple Campus

Koteshwor Multiple Campus has formed a Research Management Cell to facilitate the research
activities especially in the different dimensions related to the teaching learning activities on
behalf of teachers, students and other stakeholders encouraging them to engage in the research
activities. The Research Management Cell of Koteshwor Multiple Campus has positive impacts
in the different dimensions of the society. The impact of RMC of Koteshwor Multiple Campus
can be discussed on the basis of the following dimensions:

Political Impact of Research Management Cell of KMC

It is said that a human being is a political animal and the political activities are conducted
through the society. The campus is also a part of the society and it becomes the responsibility of
campus to promote the political awareness and to produce the manpower having a good political
culture to pace the society towards establishing good governance, rule of law, good civil society
and institutionalizing the democratic culture in the society. Different research activities
conducted through RMC of Koteshwor Multiple Campus has contributed to strengthen the
political awareness and produce the citizen full of political consciousness. As a result of the
formation of RMC in Campus, many students were found to have been leading the society
towards the right path and the teachers are also working as a leading personality in the nation.
KMC through RMC is publishing the different research articles that could be contributing to the
society in many ways. Not only is that, Students of KMC engaging in the different social
activities with the sense of humanity and brotherhood. The social activism part of KMC is seen
to be the strongest point due to the formation of RMC in Koteshwor Multiple Campus.

Economic Impact of Research Management Cell of KMC

The RMC of Koteshwor Multiple Campus has also contributed even in the different economic
sectors like business, commerce, Government institution, and Private and Public economic
sectors, NGOs, INGOs, finance and many more. These positive impacts are as follows:

e The Research Management Cell of KMC has been publishing the research journal and is
supporting financially to the teachers and students as well for the publication.

e It has contributed for both teachers and students to build confident on research activities
that has supported in the promotion of economic status of teachers and students.

e The research done by both teachers and students are being demanded by the related
institutions which have supported to promote the economic condition of teachers and
students.

e Teachers who engage in the research activity have become the professional researchers
which have obviously supported their economic part.

e Both teachers and students have got extra responsibility for the act of research in other
academic institutions as well.
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Teachers are being demanded in other institution as a trainer for conducting the research
activity and getting the financial support.

Teachers are participating in different national and international research based
conferences and seminars.

Researcher students have got the employment in different types of financial institutions.
Different NGOs and INGOs have demanded for the preparation of research proposal
from the teachers and students of this campus.

Socio-Cultural Impact of Research Management Cell of KMC

The Research Management Cell of KMC has also contributed in the socio economic sector of the
society in a positive way. The impact can be analyzed in the following way:

Research Management Cell has raised the socio-cultural issues through the medium of
research and has contributed towards the construction of progressive society.

RMC has left the positive impact on the society for institutionalizing the social harmony
among different castes, religions, cultures, ethnicity, languages, and so on.

The Research has raised the social issues like social awareness, corruption, social ethics,
values and norms in the socio cultural scenario.

Different types of socio cultural perspectives have been delivered through the Research
Management Cell of KMC.

RMC has contributed in the establishment of fair competitive environment in the society.
RMC has supported to bring the disadvantaged, marginalized and minorities into the
mainstream of the society through the research activities.

The issue of Social Equality and Equity has been strongly raised by the Research
Management Cell of KMC.

RMC has contributed to play the role of social activist and watchdog in socio cultural
sector through the research activities.

Academic/Educational Impact of RMC of Koteshwor Multiple Campus

RMC of Koteshwor Multiple Campus has vigorously supported for promoting the educational
and other academic status of the whole campus through the different research activities based on
the academic and educational issue. RMC has contributed for the establishment of
academic/educational quality in comparison to other academic/educational intuitions. The impact
has been reported as below:

The academic/educational result held by TU has been taken as the considerable quality
in comparison to other related institutions.

RMC has strongly supported for the academic /educational quality maintenance of the
campus.
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Teachers have enhanced their professional career through RMC.

RMC has become the source of different types of innovative teaching learning strategies
to be implemented in teaching learning activities.

RMC has introduced the different types of teaching methods, techniques and materials
supportive to the teachers and students as well.

Teachers and students are holding the leading role in other academic institutions as the
result of the research activities conducted through RMC.

Teachers have started teaching in fully student friendly environment in the classroom.
RMC has contributed to build the good rapport on the different educational issues
between teachers and students.

Teachers have engaged in the different academic research contributing to the overall
educational status of the campus.

Students have enhanced their educational status through the research activities via RMC.
Research based academic conference/seminar has dropped out the positive impacts on
both teachers and students as well.

Conclusion:

The Research Management Cell of Koteshwor Multiple Campus has been proved as the
contributing cell in the different dimensions to uplift the overall quality enhancement of the
campus. RMC has left the positive impacts on the different political, socio-cultural,
economic, academic/educational sectors and has been established as the main institutional
cell in the campus conducting the different types of research activities raising the
interdisciplinary issues in the different sectors. RMC has not only been limited to a single
issue rather has become the best platform for both teachers and students to enhance their
professional and economic status as well. RMC has served as the guideline to solve any
complexities that might occur in course of teaching learning activities.

Thanks!!!
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RESEARCH POLICY

Purpose

This policy establishes the research environment within which academic staff and postgraduate
research students carry out their Research. It also provides an overarching framework for the
development and implementation of all research management at Koteshwor Multiple Campus.
Introduction

The research policy of the campus aims to create and support a research culture among its
teachers, staff and students and leverage it for enriching and enhancing the professional
competence of the faculty members; for developing and promoting scientific temper and research
aptitudes of all learners; for realizing the vision and missions of the campus and for contributing
to national development by establishing an institutional fund and plan for facilitating their
participation in research and related activities and by providing the required resources and
appropriate facilities.

It also aims at ensuring that the research activities of the campus conform to all applicable rules
and regulation as well as to the established standards and norms relating to safe and ethical
conduct of research.

Scope of the Research Policy

This policy shall apply to all the researchers of the University and for the purpose of this policy
‘researchers' are defined to include

1. All staff, temporary and permanent, who are active in teaching, research, administration and

provision of any form of support to the core functions of the campus;
2. All students admitted in the campus;

3. All mentors, guides, external experts and sponsors associated with any of the research

activities of the campus;

4. All academic and administrative departments of the campus;

This policy shall apply to all the research and related activities of the campuswhich include:
1. Research activities including basic, strategic and applied research undertaken either for

fulfilling the requirements of academic degrees or for solving problems
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2. Scholarly activities intended to expand knowledge boundaries by analysis, synthesis and

interpretation of ideas and information by making use of rigorous methodologies

3. Knowledge compilation and communication initiatives for keeping abreast of academic
developments in any knowledge domain such as writing of textbooks, chapters of textbooks,

monographs; developing/updating curriculum, etc.
4. Creative activities involving the generation of new ideas, innovations, hypotheses, images,

performances or artefacts, including design in any field of knowledge which leads to the

development of new knowledge, understanding or expertise;
5. Research projects of students undertaken as part of the curriculum or for enriching it

6. Publication, presentation and communication of the research outcomes and related activities

Objectives of the Research Policy
e To strengthen the institutional capacity for strategic, technical and operational planning,
budgeting and control of all research activities of the Campus.
e To create and administer a research fund for supporting and facilitating research
initiatives and projects of faculty members and students.
e To develop rules, procedures and guidelines for granting research support, instituting

awards, and supporting all other related activities

o To prepare and regularly update the research agenda of the campus outlining the

preferred focus areas and priorities of research activities to be supported

e To identify and inform researchers about the appropriate research opportunities

announced by different academic, research, industry or government organizations.

e To encourage and facilitate the publication of the research work/projects in reputed

academic journals.

e To encourage and facilitate the presentation/communication of the research
work/projects as well as their findings and recommendations through academic events

such as workshops/seminars/guest lectures or the media.
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e To develop, prescribe and administer rules and procedures to ensure the compliance of
all researchers to the research quality assurance framework, the research code and all the

applicable rules and regulations.

Research Policy Implementation Mechanism

The Research management cell (RMC) of the Koteshwor Multiple Campus shall be responsible
for implementing this research policy of the campus by working closely with the campus
management. The specific roles and functions of the Research Management Cell will be as
follows:

1. Facilitate the faculty in undertaking research and will work with the campus management to

set up a research fund for providing seed money.

2. Provide research facilities in terms of laboratory equipment, research journals and research

incentives etc. required by the faculty.

3. Encourage and promote a research culture (eg. teaching work load remission, opportunities for

attending conferences etc.).

4. Encourage the faculty to undertake research by collaborating with other research

organizations.
5. Create suitable procedures for giving due recognition for guiding research.
6. Facilitate the establishment of specific research units/ centers by funding agencies / university.

7. Organize workshops/ training programs/ sensitizationprograms are conducted by the

institution to promote a research culture on campus.

8. Approach National and international organizations such as UGC, University, Government to

fund major and minor research projects undertaken by the faculty / students.

9. Develop and implement an official Code of Ethics to check malpractices and plagiarism in

research as well as develop and implement guideline for miniresearch.

10. Encourage and promote the publication of research articles by the faculty in KMC research

journals.
«
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Research policy

Apart from their lecturing duties academic staff are expected to actively engage in

research.

Research and lecturing responsibilities complement each other. A lecturer’s knowledge
of, and skill in his/her subject, is promoted and expanded by means of research. This
research is determined by needs which will lead to enhance quality with regard to the
training of high-level manpower and the application of knowledge and expertise to the

benefit of the community.

The University does not prescribe the nature of the research, although attention should
particularly be given to relevant applied, problem-solving and development aspects of

research.

Research projects may be undertaken by individuals or groups of individuals. Well-
coordinated projects by specialized researchers in multi-disciplinary teams, must generate

optimal results in selected areas of skill. Integration with research networks is promoted.

Staff are expected to strive towards meeting approved national and international
standards as determined by publication of accredited outputs, patents, artefacts and peer

evaluation.

Academic departments should encourage students to further their studies and to become

involved in the existing research projects.

National and International contact should be actively encouraged, especially regular
contact with experts conducting research in the same field. Collaborative and cross-

national research with international experts within a field should be encouraged.

The necessary information sources supporting research (data bases, books and

magazines) and the relevant library and information services, should be provided.

The campus will provide the consultancy services like research, training, report writing,
workshop, etc... to otherinstitutions and needy people.
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Annex 44, Decision of administration for conducting Online Class
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Morning Shift Online Class Routine-2077/78 B.Ed First & Second Year  Date:2077/06/12
ceriod | period 1 Period II. Period 111 Period IV Period V Period VI
6:00-6:40 6:45 - 7:25 7:30 - 8:10 8:00 - 8:40 8:45-9:25 9:30-10:10
. > Pop Minor-
Opt. Eng- Opt. Eng- y
- : o3 3 Urmila Sunuwar
B.Ed. I C. English- Nm‘i‘i EI:‘; il C. Nep.- Keshab Bhattrai Agni Adhikari Dipendra Bhatta
'A' | Govind Adhikari Opt. Nep-- .
: . Opt. Nep.- Health Minor -
Bala Krishna Adhikari | Madan Gautam | Krishna Pd.
B.Ed.1 C.Eng- C. Nepali - C. Edu. Pathak
B' | DipendraBhatta | DhirK.Shrestha | Tulasi Ram Ghimire Ot Health= Opt. Health.-
Krishna Pd. Pathak Usha Shah
B.E. | iy C. Nepali - C. Eng.
' TulasiRam | i Pokharel | Kamali K. Bhetuwal Ml oM
Ghimire Niraj Shahi Binod Bhattarai
Opt. Eng- Opt. Eng.- Opt. Eng.- S
Govinda Katwal | Govinda Adhikari Agni Adhikari . Usha Sllmngr -
Opt. Nep-- Opt. Nep-- Opt. Nep.- "gf‘:d“::'r:‘,’ -
. —_ s . i i i 'op Minor-
i Sailendra Adhikari| Keshab Bhattarai Bhim Ghimire Rl S ;
2 Opt. Pop-- Opt Pop-- Opt Pop.- Badana Rai Minor Pop.- Urmila|  Guragain
Ram K. Rai Puma Thapa Purna Thapa Sunuwar
Major Health Major Health Major Health
Binod Karki Usha Shah Krishna Pd. Pathak
Day Shift Online Class Routine-2077/78 BBS First Year Date:2077/06/12
Period/ . Z 2 7 Period V
Section Period 1 Period 11 Period 111 Period 1V
11:30-12:10
10:00-10:40 10:45-11:25 12:00-12:40 12:45-01:25
BBS-1st Account POM - C. English - Business Stat. - Economics -
Day Shift | Prakash Pokharel Devraj Upadhyaya | Govinda Bahadur Karki Tulasi Parajuli | Tulasi K. Kandanwa
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Annex 45, Academic calendar

M I, IOTCShWOT |2 o 8

AR

& wwwoteshworcampus.edunp (@ Koteshwor Multiple Campus
e L MULTIPLE/CAMPUS | § .
(e TR A ) :E% < (Affilizted toTribhuvan Unlversity) g info@koteshworcampus.edu.np [ twitter.com/koteshworme

Bachelor Level 2" Year (New) and 4*" Year

ANNUAL ACADEMIC CALENDAR - 2079

O DA DA
1 |New Year's Day
2079 18 |International Labor's Day
d
Baishakh 5 |Class commences of Bachelor 2™ Yr. 26 Local Level Election Holiday /

onwards|Summer vacation
Upto 2 Class commences of Bachelor 4" Yr. upto 2 |Local Level Election Holiday/

Jestha 15 |Summer vacation/Buddha Jayanti
5 Republican Day
Ashadh
FIRST TERMINAL EXAMINATION 15 |Exam Prep. leave only for
Shrawan | 16- 21 |(Bachelor 2™ & 4" Yr.) students
27 |Gaijatra/Rakshyabandhan
Result distribution of First Terminal 3 [Shree Krishna Janmashtami
Bhadra 6 |Examination (Bachelor 2™ & 4", YT.) 14 |Haritalika Teej
24 |Indra Jatra
2.7 SECOND TERMINAL EXAMINATION 1 |Exam Prep. leave only for
AStio] "' |(Bachelor 2 Yr.) students
: ; ’ 3 |[Constitution Day (exam will be conducted)
10 |Dashain- Tihar Vacation Begins 10 |Ghatasthana / Dashain holidays begins
14 |College Resumes after Dashain Tihar Vacation 1-12 |Dashain - Tihar Holidays
Karkik 21 Result distribution of 2nd Terminal 13 |Chhath Parva
Examination (Bachelor 2 Yr.)
410 Application submission for Freeship / 4 |Exam Prep. leave only for
Scholarship (Bachelor 2™ Year) students
5-10 PRE-BOARD/SECOND TERMINAL 22 |Yamari Purne/Udhauli Parva/
EXAMINATION (Bachelor 2™ Yr. /4" Yr. Dhanya Purnima
Mangsir |- 12 Interview for Freeship/ Scholarship
(Bachelor 2™ Year)

Result distribution of Pre-Board/Second

23 |Terminal Examination (Bachelor 2 Yr./ 4"

Year)

21-27 Application submission for Freeship/ 10 |Christmas Day

Scholarship (Bachelor 4" Year)
POUSH | 22-27 [PRE-BOARD EXAMINATION ( Bachelor 4"Yr.)
27-30 |Annual Sport Meet - 2079
28 |Interview for Freeship/ Scholarship

Magh 6 Result dis}ribution of Pre-Board 8 |Sonam Lhosar ‘ ‘

Examination (Bachelor 4" Year) 12 |Shree Panchami/ Saraswoti Pooja

Bachelor 4" Year
Working Days Interval

Bachelor 2™ Year
Working Days

Interval

2079/01/05- 2079/02/05 -
st sl 0,
1t Term 93 days (60%) 2079/04/21 1%t Term 69 days (40%) 2079/04/21
2 Term 28 days (60%+25 %= 85%) 22%7%%2/2027' on Torm 63 days (40%+37%=77%) 2%%(,)35120-
R [ Ol W iyl
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S @ = | @ 014932950 0 wwwi com/kotesh Itiplecampu
am \lx 77 teS Ul)or @ www.koteshworcampus.edu.np @ Koteshwor Multiple Campus
:\;*'T:n‘v MULTIPLE/CAMPUS © info@koteshworcampus.edu.np

T — — (Affiiated to Tribhuvn University) £2 twitter.com/koteshworme

wwwi.facebook.com/| h mc

... where vocacious and inquisitive minds convene

Bachelor Level 1% Year (B.A., B.B.S., B.Ed. & BASW)
ANNUAL ACADEMIC CALENDAR - 2078/079
MONTH DATE ACTIVITIES DATE HOLIDAYS

Mangshir| 20 | Admission Open and forms distribution
Poush Admission Activities Continue.............
__Magh | Upto 29 Admission Activities Continue.............
2 | Orientation Program 17 | Mahashivaratri
Falgun 3 Class commences ( via virtual medium)| 19 | Gyalpo Lhosar
: 24 _|Inter. Women's Day
24 -29 |FIRST TERMINAL EXAMINATION 3 | Holi Parva

. 18 |Ghode Jatra
Chaitra -
Exam Prep. leave only for
1 23
| students
: 2.9 TU Registration Form Filling in
2079 respective Classes
! Baishakh Result Declaration and Marksheets International Labor's
distribution of FIRST TERMINAL EXAM Day

1 | New Year's Day

. Jestha

Ashadh | 20- 25 |SECOND TERMINAL EXAMINATION | 19 |EXam Prep. leave only
) for students

Result Declaration and Marksheets

Shrawan | 13 | ditibution of SECOND TERMINAL EXAM

|
i Bhadr 3 Practical Examination Orientation 13 Preparation leave only
‘ i~ @ 17729 [ Course Completion (Class Ending) students _
! 17 Application submission for Freeship/ |1 Exam Prep. Leave only
| Scholarship for students
. i Constitution Day (exam
Ashoj 2-7 |PRE-BOARD EXAMINATION 3 sl s condiscat)
9 | Interview for Freeship/ Scholarship 10 Gh?taStha"a,/ Rashain
holidays begins
10 | Dashain- Tihar Vacation Begins
College Resumes after Dashain Tihar Dashain - Tihar
14 : 1-12 :
Karkik L Vacation : Holidays
* 51 |Result Declaration and Marksheets (T
L distribution of PRE-BOARD EXAM | .
| Mangsir | Tentively TU BOARD Examination |
| Working Days Interval
1% Term 48 days (26%) 2078/10/27 - 2078/12/29
‘2"" Term 74 days (26%+40 %= 66%) | 2078/12/30 - 2079/03/24
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Annex 46, Daily/ weekly and Term wise lesson plan
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Koteshwor Multiple Campus
Koteshwor-32,Jadibuti,Kathmandu
Daily Lesson Plan: 45

Level: B.ed Sub: Language and Literature
Year/ Semester: 4" year Topic: The Face of Hunger
Genre: poem

Time:6:00 to 6:40

1.Specific Objective:
On completion of the lesson ,students will be able to:

Tell the interpretation of the poem.
Associate the context of the poem with the reference of Nepal.

2.Teaching Materials: Laptop ,Picture and other daily needed materials
3.Teaching Learning Activities: After the teacher enters into the room, he will do the following
activities:

Draw the attention of the students by presenting the picture of the African child and ask them
to guess the problem of starvation.

Associate the problem of starvation and draw the data about how many people die of hunger in
Africa.

Ask them whether there is the similar type of problem in Nepal.

Present the data of the problem of starvation in Nepal.

Present the text and ask them to discuss about the thematic aspect of the text.

Enable them to analyze the literary elements of the text.

Mention the reasons responsible for the cause of starvation problem.

Present the different interpretation of them and ask them about the favorable interpretation of
the text on the basis of the presented interpretation.

Ask them to examine the poem critically and bring the issues into brief discussion in group.

Let them present their critical analysis in the class.

Ask them to comment to each other and provide their comment.

Stimulate them to discuss on the issue of starvation problem in the world.

Facilitate them in the association of the context of the poem in context of Nepal.

4. Evaluation:
In order to check the validity of teaching ,the teacher will ask the following questions:

How does the poet present the grim picture of starvation in the poem? Discuss.
Find out the simile and metaphors used in the poem.

5. Homework:

Critically examine the poem “The Face of Hunger” in your own words.

Subject teacher: Rudra Prasad Paudel Head of department: Sedunath Dhakal
Signature: Signature%%

Date: 2076/05/29 Date:
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Koteshwor Multiple Campus

Jadibuti, Koteshwor, Kathmandu

Course Outline and lesson plan

Academic Year 2076/2077

Subject Financial Accounting and Analysis( | Lecture 150 lectures of each 50
MGT 211) hour/days minutes/ 150 days

Level Bachelor‘s Degree in Business Number of Six class in a week
Studies classes

Nature of Core Full marks 100 marks

Course

Year First Pass marks 35 marks

Teacher’s Mr.Shailesh Chandra Baral Section B,Eand F

Name

Teacher’s Mr. Tej Prasad Dahal Section D

Name

Teacher’s Mr. Kishhor Luitel Section A

Name

Teacher’s Mr. Badri Prasad Upreti Section e

Name

Teacher’s Mr. Prakash Pokharel Section Day shift

Name

1. COURSE DESCRIPTION

This course contains conceptual and theoretical foundation of financial accounting; processing and recording

business transactions; accrual accounting concept; adjusting entries, closing entries;
financial statements like income statement, statement of retained earnings, balance s

statement and cash flow statement; and their analysis.

2. COURSE OBJECTIVES

preparation of basic
heet, value added

The main objective of this course is to provide in-depth knowledge and understanding of basic principles,
concept and practices of financial accounting. This course also aims to develop students' understanding on

business transactions, record such transactions in an accounting system and enable them

analyze the basic financial statements.

3. COURSE CONTAINS:

to prepare and

Date/Days /LHs | Unit and Contains Teaching Teaching
methods media
2076-08-02&03 Class introduction, syllabus, examination, rules and Lecturer PPT,
(2 Days) regulations on class room white board
Unit I: Basic Understanding of Financial Accounting | - Lectures - Text book
2076-08-04 to 12 | Forms of business entities: sole proprietorship, - Group - Handouts
( 8 days)/ 8 LHs partnership and corporate entities; Cyclical nature of discussion -PPT
business: financial cycle and operating cycle; Financial - White
accounting : concept, features objectives and scope ; Board
Book-keeping, accounting and accountancy; Nature of
accounting; Qualitative features of accounting
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information; Users and uses of accounting information:
internal users and external users; Limitations of
financial accounting; Bases of accounting: cash and
accrual bases of accounting; and Accounting and other
disciplines.
Unit 2: Conceptual Framework of Accounting - Lectures - Text book
GAAP and its features; Basic accounting concepts: the - Group - Handouts
business entity concept, the monetary concept, the going | discussion -PPT
concern concept, the cost concept, the dual aspect - White
concept, the accounting period concept, the realization Board
2076-08-13 to24 concept, the accrual concept and the matching concept;
(10 days)/8 LHs | Accounting concepts Vs. Accounting conventions; Basic
accounting conventions: consistency, conservatism,
materiality and full disclosure; Accounting standards:
meaning, nature, need and significance of accounting
standards; NAS,IAS, NFRS, IFRS; Classification of
Accounting standards; Ethics in accounting.
Unit 3: Accounting Process - Lectures - Text book
2076-08-25 to Accounting events of business: concept and types; - Problem - Handouts
2076-09-24 ( Source documents: concept, types and role in recording | solving -PPT
25days) /23LHS | transactions: Accounting equation for analyzing the exercises - Question
transactions; Debit and credit and their rules; Recording | -Group bank
process of accounting events: journal, sub-division of Discussion | -White
journal, ledger, and trial balance. Board
2076-09-29 to Winter Vacation
2076-10-10
Unit 4: Accrual Basis of Accounting - Lectures - Text book
2076-09-25 to Accrual versus cash basis of accounting; Adjusting - Problem -PPT
2076-09-28 and entries: concept and types of adjusting entries; Adjusted | solving - White
2076-10-12 to trial balance; Closing entries: concept and types of exercises Board
2076-10-18 (11 closing entries.
days) /10 LHs
2076-10-19 First term exam preparation leave
2076-10-20 to First term exam
2076-10-26
2076-10-28&29 Annual day celebration
Unit 5: Accounting for Inventories and Cost of Goods | - Lectures - Text book
2076-11-011t0 11 ( | Sold - Problem -PPT
8 days) / 8 LHs Concept, nature and cost of inventory; Cost of goods solving -White
sold model; Inventory valuation and income exercises board
measurement: periodic and perpetual system; Methods
of inventory valuation in periodic and perpetual system;
Inventory estimation: retail inventory method and gross
profit method; Effect of inventory valuation on cost of
goods sold and its disclosure; Analyzing the
management of inventory: inventory turnover ratio and
number of days' sales in inventory.
Unit 6: Accounting for Cash and Internal Control - Lectures - Text book
2076-11-12 tol8 Concept and nature of cash ; Internal control and - Problem -PPT
(6days) / 6 LHs principles of internal control activities; Cash receipts and | solving - Question
disbursement control; Preparation of bank reconciliation exercises bank
statement; adjusting entries; petty cash fund; Effect of - White
cash in balance sheet; Internal control procedures. board
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2077-01-08 to 13

Second Term examination

of ratio analysis; Types, computations and
interpretations of: liquidity (current ratio and quick
ratio), capital structure (debt-equity ratio, debt to total
capital ratio, interest coverage ratio and debt coverage
ratio), efficiency (stock turnover ratio, receivable
turnover ratio including collection period, payable
turnover ratio including payable period, fixed assets
turnover ratio, total assets turnover ratio, capital
employed

turnover ratio), profitability (gross profit ratio, net profit
ratio, operating ratio, return on equity, return on total
assets and return on common shareholders equity) and

Unit 12: Basic Financial Statements - Lectures - Text book
2077-01-14 Financial statements-means of communicating - Problem - Handouts
102077-02-07 (21 | accounting information: concept, purpose, types and solving -PPT
days)/ relationship; exercises - Question
20 LHs Income statement: concept and types of income -Group bank

statement, components of an income statement, Discussion | - White

preparation of single step and multi-step income board

statement;

Statement of retained earnings: concept, components and

preparation of retained earnings statement;

Statement of financial position or balance-sheet:

concept, purpose, components and preparation of

classified statement of financial position or balance

sheet;

Statement of changes in owners' equity: concept,

components and preparation of statement of changes in

owners’ equity.

(Disclosure required for financial statements as per

Nepal Company Act and NFRS).

Unit 13: Cash Flow Statement - Lectures - Text book
2077-02-08 to 20 ( | Meaning, objectives and importance of cash flow - Problem - Handouts
12 days) /12 LHs | statement; Contents of cash flow Statement; preparation | solving -PPT

of cash flow statement using trail balance of a year; exercises - Question

Preparation of cash flow statement using balance-sheets bank

of two dates under direct and indirect method. - White

board

2077-02-21to 25 | Unit 14: Value Added Statement - Lectures - Text book
(5 days) /6 LHs Value added: concept and its application; Value added - Problem -PPT

statement: concept contents and advantages; Preparation | solving - Question

of value added statement showing value added generated | exercises bank

and applied. - White

board

Unit 15: Analysis of Financial Statement - Lectures - Text book
2077-02-26 to Meaning, objectives, need and importance of financial - Problem - Handouts
2077-07-06 (12 statement analysis; Types of financial statement solving -PPT
days) / analysis: Horizontal and vertical analysis, comparative exercises - Question
12 LHs and common size statement analysis and their -Group bank

application. Discussion | - White

Ratio analysis: concept, uses, importance and limitations board
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earning evaluation ratios (EPS, DPS and price earnings
ratio) for evaluating the financial performance of
business.

1 LHs = 50 minutes ; Days refers working days
4. ATTENDANCE, EVALUATION AND GRADING SYSTEM

a) The internal evaluation of students is done by class teachers by conducting different unit test and the
Campus examination department by conducting three terminal examinations
b) The final evaluation of students is done through the annual examination conducted by the office of the

Controller
of Examinations, Tribhuvan University. However for qualifying to appear in the annual examinations,
students

must meet the following requirements:
- The student must have a minimum of 70 percent attendance of the classes actually held.
- The grading system in the annual examinations is as follows:
Third Division 35 percent
Second Division 45 percent
First Division 60 percent
Distinction Division 75 percent

5. ADDITIONAL INFORMATION

e Students are expected to be well groomed and on college uniform

e Student are require to be punctual at class and examination

e Student must have attended at least 70% of the total class hour

e Student are not allowed to enter in class after 5 minutes of class begin

¢ Students are informed at least two days prior the unit test

e Terminal examination will conduct according to academic calendar

e Prior application is required for leave

e Use of mobile ,laptop and other electronics device will not allowed during the class hour( however
allowed for teaching learning process)

e Students must obey the college rules and regulation

6. Test books

-Financial Accounting and Analysis ( 2019), Asmita Books and Publishers & Distributors (P) Ltd,
Kathmandu

- Financial Accounting and Analysis (2019), KEC Publication and Distribution Pvt. Ltd., Kathmandu

7. Suggesting Readings

- Accounting Standards Board, (2003). Nepal Accounting Standards. Kathmandu: ASB.

- Greunnung & Keen, (2000). International Accounting Standards. A Practical Guide, USA: World Bank

- Narayanaswamy. R. Financial Accounting: A Managerial Perspective (Fourth Edition). New Delhi: PHI
Learning Private Limited. S

- NFRS (2014). Nepal Accounting Standards. Kathmandu: ASB.

- Porter. G. & Norton, C. L. Introduction to Financial Accounting (8th Edition). Delhi: Cengage Learning

India Private Limited.
- Tulsian, P. C.. Fundamental of Accounting. New Delhi: Mc Graw Hill Education Private Ltd.
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Annex 47, Schedule of admission, exam and syllabus through
advertisement
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Microeconomics

Level: Bachelor of Arts Full Marks: 100
Year: 1 Pass Marks: 40
Code: Econ.421 Teaching hrs. 150

Course objectives

After the complete of this course, students will be able to understand. explain and explore the concepts,
applications and tools of micro economics in theories of demand and supply, production and its related
laws, determination of price and output under various market structures, pricing of factors of production,
introductory knowledge of simple general equilibrium model and economic welfare.

Units Contents Hrs.

Central problems in economics. - . -
Microeconomics: Concept, Types of micro
economic analysis: Static, Comparative static,
I: Introduction dynamics: Goals of microeconomic policy: 10
Efficiency and equity; Micro economic models:
Concepts,  Assumptions and  applications.
Distinction between micro economics and macro
economics

Demand: Law of demand, Demand function with
types, Movement and shift in demand curves,
Determinants of demand. Supply: Law of supply,
I1: Theory of Demand and | Supply function with types, Movement and shift 15
Supply in supply curves, Determinants of supply.
Elasticity of demand and supply. types and its
measurement (price, income and cross).

Utility analysis: Cardinal utility analysis:
Assumption, Consumer’s equilibrium, criticisms:

Ordinal utility: Indifference curve and its
properties, Marginal rate of substitution, budget
line,  Consumer’s  equilibrium, [ncome
[1I: Consumer Behaviour consumption curve, Price consumption curve, 15
Price effect, Income effect and Substitution
eftects for Normal, Neutral, Inferior and Giffen
goods; Decomposition of Price effect into Income
effect and Substitution effects (Hicks and Slutsky
approaches), Derivation of ordinary demand
curve.  Consumer’s  Surplus:  Marshall’s
measurement and measurement through IC.

Concept of production function, Production with a
single variable input - Law of variable proportion,
Production with two variable inputs; Isoquant;
1V: Producer Behaviour Marginal rate of technical substitution and 15
clasticity of substitution, Expansion path and
returi to scales, Product transformation curve and

8 QY JW/
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its properties, Producer’s equilibrium.
Cobb-Douglas Production Function,

V: Costs and Revenue

Different concept of costs: Total, Marginal, and
Average costs, Fixed and variable costs, Short run
and Long run cost curves, marginal cost curve,
Economics of scale and cost curves, shift in cost
curves.

Revenue: Concepts, Types, Relationship between
TR, AR, and MR in competitive and imperfect
markets.

15

VI: Price and Output
Determination under
Competitive Market

Perfect competition: Concept and features, Short
and long run equilibrium in a competitive market;
Supply curve of a firm and industry in short and
long run; Change of technology and long run
supply curve of industry.

10

VII: Price and Output
Determination under
Imperfect
Competition Market

A: Monopoly: Concepts and features. Price and
output determination in short and long run:
Markup pricing: Price discriminating monopolist;
Degrees of price discrimination; Welfare cost of
monopoly; multi-plant and bilateral monopolist;
B: Monopolistic competition: Concepts and
features; Price and output determination under
monopolistic competition in short and long run:
Excess capacity under monopolistic competition;
Monopolistic competition and role of advertising.
C: Concept of duopoly and oligopoly markets. -

[}
o

VII: Employment and
Pricing of Inputs in
Competitive and
Imperfect
Competition Markets

A: Demand curve for single variable input and
several variable inputs in competitive market;
Input supply; Determination of equilibrium price
of factors and employment, Effect of minimum
wage laws on employment, Determinants of
employment.

B: Input demand and supply under monopoly and
monopseny markets; Determination of
equilibrium price of factors and employment,
Minimum wage laws and (rade union,
Determinants of employment.

IX: Theory of Factor
Pricing

Rent: Modern theory.

Wage: Marginal Productivity Theory, Wage
differentials and its causes.

Interest: Loanble Fund Theory and Liquidity
Preference Theory.

Profit: Dynamic Theory and Innovation Theory.

10

X: General Equilibrium
and Welfare

Partial and General Equilibrium Analysis;
Efficiency in production, consumption and
product-mix; Concept of social welfare
Compensation criteria; social welfare function

10

Total

150

C/{Mﬂ, = .
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Tribhuvan University

Faculty of Management
Office of the Dean

Course Structure with detail Course of Master of Business
Studies (Semester Based)

Effective from 2018 Admission Batch onwards
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FIN 687 Financial Derivatives and Market

FIN 688 Corporate Finance

FIN 689 Investment Management

FIN 690 Insurance: Theory and Practice

FIN 691 Commercial Bank Management: Theory and Practice

Marketing (Three subjects)
MKT 685 Consumer Behavior

MKT 686 International Marketing

MKT 687 Brand Management

MKT 688 Sales Management

MKT 689 Retail Management

MKT 690 Services Marketing

MKT 691 Advertising and Promotion Management

MKT 692 Rural Marketing

Management (Three subjects)
MGT 685 Organizational Development and Change

MGT 686 Quality Management

MGT 687 Recent Trends in Management

MGT 688 Organizational Theory

MGT 689 Performance Management

MGT 690 Leadership and Communication

Accountancy (Three subjects)
ACC 685 Corporate Taxation

ACC 686 Cost Management

ACC 687 Contemporary Auditing

ACC 688 Accounting Theory and Financial Reporting

ACC 689 Management Control Systems

ACC 690 Balance Scorecard: A Tool for Performance Measurement

Course Cycle

FIRST SEMESTER 15 Credit Hours
MKT 511 Marketing Management 3 Cr.
ECO 512 Managerial Economics YK,
MSC 514 Statistical Methods 3Cr.
MGT 515 Organizational Behavior 3Cr.
MGT 519 Managerial Communication 3Cr.
SECOND SEMESTER 15 Credit Hours
FIN 510 Financial Management 3 Cr.
MGT 513 Human Resource Management 3:Cr:
MSC 517 Production and Operations Management 3Cr.
ACC 517 Management Accountancy 3Cr.
MGT 518 Business Environment 3Cr.
THIRD SEMESTER 15 Credit Hours
ACC 519 Accounting for Financial and Managerial Decision and Control 3168
MSC 521 Research Methodology 3Cr.

6
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MGT 522 International Business
MGT 524 Entrepreneurship

Specialization Course (Any One from Group A)
Finance

FIN 687 Financial Derivatives and Market

FIN 688 Corporate Finance

Accountancy
ACC 685 Corporate Taxation
ACC 686 Cost Management

Management

MGT 687 Recent Trends in Management
MGT 688 Organizational Theory

Marketing

MKT 691 Advertising and Promotion Management
MKT 692 Rural Marketing

FOURTH SEMESTER;
MGT 523 Strategic Management

Specialization Courses (Any Two from Group B)

FIN 685 Financial Markets and Institutions

FIN 686 International Financial Management

FIN 689 Investment Management

FIN 690 Insurance: Theory and Practice

FIN 691 Commercial Bank Management: Theory and Practice

Marketing

MKT 685 Consumer Behavior

MKT 686 International Marketing
3Cr:

MKT 687 Brand Management

MKT 688 Sales Management

MKT 689 Retail Management
MKT 690 Services Marketing

Accountancy

ACC 687 Contemporary Auditing

ACC 688 Accounting Theory and Financial Reporting

ACC 689 Management Control Systems

ACC 690 Balance Scorecard: A Tool for Performance Measurement

578

3Cr.
3 Cr.

3Gt
3Cr.

3Cr.
3 CE

3.Cr;
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3Cr
3 Cr.

15 Credit Hours
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3Cr.
3 Cr.
3Cr.
36r
3Cr.

3Cr.

3Cr.
3Cr.
3Cr:
3Cr.

3Cr.
3Cr.

3Cr.
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Course) /
FIN 687 Financial Derivatives and Market /
FIN 688 / Corporate Finance /
22" June 2022 A0 el Copay Tt MPA 511 Public Policy II (Old and
une 2022 = ublic Policy an
(Ashad 08, 2079) Wednesday | ACC 686 Cost Management / New Course)
MGT 687 Recent Trends in Management /
MGT 688 Organizational Theory /
MKT 691 Advertising and Promotion
Management/ .
MKT 692 Rural Marketing
24™ June 2022 Frida MSC 521 Research Methodology (Old and MPA 512 Administrative Law (Old
(Ashad 10, 2079) Y | New Course) and New Course)
MGT 522 International Business (Old and
26" June 2022 Sunda New Course) / MPA 513 Public Enterpriscs
(Ashad 12, 2079) Y| MSC 520 Production Management (Old Management (Old and New Course)
Course)
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Examination Schedule: 4 Yrs Bachelor Level 1st Year

- 2078

forsam Fafemmers
e fram wrated, Twg
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4Yrs B.B.S. 1st Year U&T GAT: 9:oo TUIfA 0:00 TAGH |

Date 4 Years Management (B. B. S.)
2078/11/13 MGT-201 Business English
2078/11/15 MGT-207 Micro Economics for Business
2078/11/18 MGT-202 Business Statistics
2078/11/20 MGT-213 Principles of Manag t
2078/11/22 MGT-211 Financial Account & Analysis
4 Yrs B. Sc. 1st Year TO&T @a: 23.00 TG 3.00 TSGH |

Date 4 Years Science (B. Sc.)
2078/11/13 Chemistry-101
2078/11/15 Mathematics/Botany-101
2078/11/18 Physics-101
2078/11/20 Environment Science/Meteorology-101
2078/11/22 Geology-101/Computer Science-101
2078/11/25 Scientific Communication-101
2078/11/27 Mathematics-102/Microbiology-101
2078/11/29 Statistics/Zoology-101
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4Yrs B. Ed. 1st Year UO&T GFF: 23.00 i@ 3.00 SoiG™ |

Date

4 Years Education (B. Ed.)

2078/11/13

Ed. -412 Philesephieal-and Sociological Foundation of Education o—

2078/11/15

Eng. Ed.- 411- General English

2078/11/18

Nep. Ed -401 Compulsory Nepali

2078/11/20

Major Subjects —416
Jurelt R (Aot wW ¥ I9E) Eng.  Ed. (Foundation of Language and

LinguisticsMath Ed .(Foundation of Mathematics) Sc. Ed. (Chemistry-I HP. Ed.
Foundation of Health Ed./Pop. Ed.( Foundation of Population) Geo. Ed. (Physical
Geography ) Eco. Ed_(Economics Analysis | Hist. Ed.( Ancient and Medieval History
of Nepal) Pol. Sc. Ed. (Political Thinkers) Ed. Pm. (Education
Administration) Socioal studies-416

2078/11/22

Major Subjects-417

Hareit fRigm (Aarelt e Yagt ¥ fe) Eng. Ed. (Reading writing and Critical
Thinking) Math. Ed. (calculus-I ) Sc. Ed. (Physics-I: HP. Ed (Foundation of Physical
Ed.) Pop. Ed. (Quality of life) Geo. Ed.(Human Geography) Eco. Ed. ( Quantitative
Techniques) Hist. Ed. (Socio-Cultural and Economics) Pol. Sc. Ed.(Political
Analysis) Ed. Pm (Development of Education in Nepal Social studies-417

2078/11/25

Minor Subjects: JqTelt fS1&T (FTelt 4T ¥ I9=AT8) Eng. Ed. Foundation of Language

and Linguistics’/Math. Ed. Foundation of Mathematics I/ HP. Ed. Foundation of
Health Ed../Pop. Ed. Foundation of Population Ed./Geo. Ed. Physical Geography/Eco.
Ed. Economics Analysis/Hist. Ed. Ancient and Medieval History of Nepal/Pol. Sc.
Ed. Political Thinkers/Ed. Pm Education Administration/Animal Science-418

2078/11/27

Minor Subjects:
P. Ed. (Foundation of physical Edu.) Eco. Ed (Quantitative Techniques-419)Plant
Science, Teaching Social studies-418

4 Yrs B.A. 1st Year qfign gag: $3.00 TG 3.00 THGH |

Date 4 Years Humanities (B. A.)

2078/11/13 Com.English-401

2078/11/15 Geography/Buddhist studies/Linguistics/History/Culture-421

2078/11/16 Music/Psychology/Journalism and Mass Communication/Dance/Pop studies/Rural
Development/Film studies/Economics-421

2078/11/18 English/Nepali/Hindi/Nepal Bhasha/Maithili/Sanskrit-421

2078/11/20 Anthropology/Philosophy/Sociology/Social Work-421

2078/11/22 Music/Psychology/Journalism and Masls Communication/Dance/Pop. Studies/Rural
Development/Film studies/Economics-422

2078/11/23 Geography/Buddhist studies/Linguistics/History/Culture-422

2078/11/25 Mathematics/Home Sc./Political Sc.-421

2078/11/26 ‘ETTgI‘:‘:’:chuli/Hindi/Nepul Bhasha/Maithili/Sanskrit-422 — ==

,2918,/,1*1@_7;= %émhr,opology/phi,lpsoggws()ciolognyocial Work-422 = ;

2078/11729 | Mathematics/Home Sc/Political Sc.-422/film studies-423 ' T
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