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Annex 48, Daily Class Routine 079 (Morning & Day shift)

Level Physical Class Routine NEW (effective from 2079.01.05) Room No
Per. Period 1 Period IL Period 111 Period 1V Period V
Morning [6:00-6:40 6:40-7:20 7:20-8:00 8:15-8:55 8:55-9:35
Shift
- Finance
B.BS.IIA OB+HRM Eco "
: : Mamata Pandey C. English Account-
(Eng) New | Rakesh Tandukar | Narahari Dahal Biand Adhibas Tej Pd. Dahal
Finance C. English
n* OB+HRM . sy Account- Eco
B.BS.II'B Mamata Pandey Rakesh Tandukar Binod Adhikari Tej Pd. Dahal Keshab Raj Panthi
(Eng) New
BBS.II‘C’ Finance Account- OB+HRM Economics C. English
G Suresh Pokharel Tej Pd. Dahal Poshraj Poudel | Shyam Bhattarai | Binod Adhikari
(Eng) New
BBS.II ‘D’ English Account- OB+HRM Finance Economics
Y . | Bharat Ghimire Badri Pd. Upreti Ramesh KC Kishor Dhakal Shyam Bhattarai
(Nep) New
: Economics ’
B OB+HRM English . Finance
B.BS.II‘E 3 PE Tulasi K. Account- .
N Ramesh KC Bharat Ghimire Kandangwa Badri Pd. Upreti Kishor Dhakal
Level Physical Class Routine (effective from 2079.02.08)
Per. Period | Period 1L Period 111 Period IV Period V Period VI | Room
Morning Shift [6:00-6:40 6:40-7:20 7:20-8:00 8:15-8:55 8:55-9:35 9:35-10:15 No.
t. English
gpgﬂ Aﬁlhikmi Opt. Eng- .
Dipendra Bhatta (Pop.Minor- 405
BELI'A* |G English- C.Edu-Nandi |C. Nep.- Keshav i
o Govinda Adhikari Keshar Nepal ~ |Bhattarai RINAL
Eng + Helath OpL Health.- Opt_ Hm]th-
Group Ram Kumar Rai [Sushila Rai 410
Health Minor-
Upama
; C. English- Bhandari
C.Nep.- DhirK. | Opt. Nep.- Bala
BELI'B’ C. Edu.-Chadra B. Shreatha Dipendra Bhatta Krishna Adhikari Opt. Nep.-
: Rai Madan Gautam 406
Nepali Group
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Level Physical Class Routine (effective from 2079.01.05) Room No.
Per. Period 1 Period I1. Period 111 Period 1V Period V
Morning |6:00-6:40 6:40-7:20 7:20-8:00 8:15-8:55 8:55-9:35
Shift
Opt Eng- English-
D Karki Opt Economics Sedunath Dhakal Opt. R.D. RD/Opt Eng Group-
Krishna Pd. Manoj Adhikari Education Dept
: Bhattarai
Opt. Soci.-. Opt Sociology
aipono Narendra Mishra |, oo Opt. Ecocomics
OptR.D Gokul Pokharel Tulasi Kumar Mass Comm/ Soc. Group -
Suman Pokharel Kandangwa English Dept
BA. 1A' Nep- Opt. Nepali
New R o Balakrishna
Lekh Nath Ghimire Sanjeev Nepal gco / Nep Group - Economics
ept
Level Day Physical Class Routine (effective from 2079.01.05) Room No
Per. Period 1 Period 11 Period 111 Period 1V Period V
Day Shift  [10:30-11:10 11:10-11:50 11:50-12:30 12:45-01:25 01:25-02:05
Social Wrok C. Nepali-
Opt R:D o Opt. R.D. S.W- Narendra Mishra |Gokul Pokharel
BASW-2nd |Manoj Adhikari |[Suman Pokharel .
Parwati Thapa
(Old)
Level Day Physical Class Routine (effective from 2079.01.05) Room No
Per. Period I Period 11 Period 111 Period 1V Period V
Day Shift  [10:30-11:10 11:10-11:50 11:50-12:30 12:45-01:25 01:25-02:05
C. Nepali- S.W- Social Work
OptR.D Opt. R.D. Gokul Pokharel P;Irwati Tha Narendra Mishra
BASW-2nd |Suman Pokharel [Manoj Adhikari e
(New)

584




Annex 49, Job letters of the students who are benefited to get time
flexibility

PAN No. 602459024

BALAJI ENTERPRISES PVT. LTD.

Adarshnagar, Birgunj-13, Parsa, Nepal
Ph. : +977-51-527745, 524830, Fax : +977-51-527329, Mobile : 9855022346

Ref. No.: e

Date:
Date:2076/08/08

The Campus Chief
Koteshwor Multiple Campus

Koteshwor,Kathmandu s

Sub: g request for a half day leave

Dear sir,

WE ARE GOING TO CERTIFY THAT MR. SUJAN DHAKAL
HAS BEEN WORKING IN OUR OFFICE SINCE ONE YEAR. WITH
DUE RESPECT WE REQUEST YOU TO GRANT HIM A HALF DAY
LEAVE FOR HE HAVE TO ATTEND A OFFICE AT 9:00 AM AT
KULESHWOR,KATHMANDU. :

Your Sincer:

Director of Balaji Enterprises (p) LTD.
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AT o RISUSIT
g NATIONAL HEALTH FOUNDA% !ON
Affiliated to CTEVT and Accredite

q”? T ‘ . = P T %ﬁ}gj}*ﬂ —— — |
4. § ‘;
i
|
Date :30" Sep, 2019
TO WHOM IT. MAY CONCERN

This is to certify that' Ms. SUJATA ARYAL, a permanent residence of Madhyabindu
Municipality -5 Nawalparasn ;s morkmg in this Institution as a Receptionist from
07" August, 2019 to'till date Her Duty t|me is 8:30 A.M. To 3:30 P.M.

AN 3

ATION,,

........................................

(Ashok Kumar Gautam)
Administrator

®IF 7.09-¥%00%¥30 E-mail :nationalhealthf@gmail.com www.nhfnepal.org.np
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~. TRIBHUVAN UNIVERSITY
KOTESHWOR MULTIPLE CAMPUS

Mahadevsthan, Koteshwor,Kathmandu-35

Tel: 977-1-41 514§
i Exit Ca 4
Name: 6UJQn 3;@*’%\\ 5
RoliNo: 90 '
Level: 6 85 31’2

Time for Exit:

Sign of Student:

Campus Chief: %@\\\

& 3 TRIBHUVAN UNIVERSITY =

‘ $KOTESHWOR MULTIPLE CAMPUS
Mahadevsthan, Koteshwor,Kathmandu-35

Tel: 977-1-4155145

Exit Card
name: Sl [ata Ageh
Roll No: _{45 \h:’
Level: 695 ZJHL 3 -

TlmeforExlt g /5 :f;::o

o R
Sign of Student:
| Campus Chief:
[

Card No:
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Annex 50, Faculty Change

%g:f ICteshwor

Sg Il \a@=a1oaa mmr\if MULTIPLE/CAMPUS
(e favaferaare S ) ».":,"‘,.“.f (Affiliated to Tribhuvan University)

ATF: 0% /009 fafq : R09%/0¥ /03

TFH: L/0%%

FfeedeTe qrrar

fasqan faeafaaraa
qfe e St
aeg, FSHTS!

IUdeh AT GEE T 306 AT (2017) W AW RATHEAT FaE a8 (B.A. 1) A
AT g JeraRd @ AT farie sArasiiie eRuE A1 HiAfgel quT ArHIiTEe
THraeTs AREds T SAEETa YHIHT AAIT I AU AT FraTarg gH qikadd
TRTefe & famfeer afeq R e |

HIEVAY, HIGATSI-3Q, AUTH Koteshwor, Kathmandu-32, Nepal
WA : 09-8BIYYIBY, BIYYIEE Tel.:01-4155145, 4155266

www.koteshworcampus.edu.np info@koteshworcampus.edu.np www.facebook.com/koteshwor.me
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Annex 51, Transfer Letter (Incoming & Out Going)

«@“g’%

¥, Oteshwor

sgoRM\aaeua Yywdl MULTIPLE/CAMPUS

MUL
(e favafeeeaere e mo) e g (Affiliated to Tribhuvan University)
dT.d.; 0Lg/008
FF: WY/0% s ib,* 0% /05 /99
5%‘:&{:3\@35
AT FTIE THEY w&’f_\’@

NS
THEEY AR GEHE] g
5 atai‘ ‘J; q

e TATRE Genid fagud weeEH |

JUIEE FFEIHT 99 RTEAT WiaE a¢ fgard a9 (B.Ed. [I) 91 Je9aeRa
T feew HATE HEdT (LILAM KUMARI MAHATO) & TI@ faeiTeraaT ®HT=iRor 9§
FAAT THGT W G TR AW RIEH AH. I50/00% /009, TR
0% /00,3 FI HeHd TAMAR Aoems @9 fqaraddqr @EmRe qE qedd
TP AT AT Feuta o7 fEuEr wER A Ty |

WHEYaAY, DIGHTSI-3Q, AUTH Koteshwor, Kathmandu-32, Nepal
WA : 09-899998Y, BIYYEE Tel.: 01-4155145, 4155266

www.koteshworcampus.edunp (& info@koteshworcampus.edu.np www.facebook.com/koteshwor.mc
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* Oteshwor

&
sgorei\a=ous ?&".a‘wf MULTIPLE/CAMPUS
(Priam favafeememar T ) .u.'}","‘:: (Affiliated to Tribhuvan University)

YT g OVg/0Vs
FA: ¥IR/0%

ROVE/99/%3

AT FTHE THE e
qIErE dgHEl Y
TR, Tt

a9 TR qedta fagusr T |

I GFEH] OE AGTEA] WaE a8 el 99 (B.B.S. 2™ Year) T
TAUATE GAT AT Ul AF RG] AR 0§ AHIT THbl AT GEHia
s Wil fafg 0% w9 wRE 3 T fausdt A oEr feerd g s
AR 9E AT THH AT FEATT [GIUH AT AN T |

Ale : AT [§7F FATTIAE TEEIET TF 97 T F2VTT TEHET FTEIAE
geree T7 TSITTRIT |

HIRVAY, BOATS-3Q, AUTH Koteshwor, Kathmandu-32, Nepal

WIF : 09-899998Y, BIYYRE Tel.:01-4155145, 4155266

www.koteshworcampus.edu.np info@koteshworcampus.edu.np 1 www.facebook.com/koteshwor.mc

590



Annex 52, Annual Action Plan

f_ﬁ% IGteshwor

gﬁ a,,@ MULTIPLE/CAMPUS

Action Plan oi KMC
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iCteshwor

4
NWH...N\\. MuLTiPLE/CAMPUS

Action Plan of KMC

Goal Objectives Strategies/Activities an.g\ noB..H.#nm Time Line Evaluation
. . Evaluation Committee
The campus will manage to buy the sufficient land Land and Infrastructure
2 s p By the end of formed as per the
from the budget allocated on the different titles Management Committee 202526 rovision of Public
received after being accredited with QAA. under CMC PIOVISIOMGT M
Procurement Act
; e Evaluation Committee
s mm_z_v:m.«w_.: dpgradsmnd o.xv s :ﬁ.mx_mzzw Construction Committee [As per formed as per the
physical facilities through repair, renovation and S 3 N 2
% under CMC requirement provision of Public
maintenance,
Procurement Act
The campus will construct four storey at the top of the Evaluation Committee
main building situated at Kathmandu Metropolitan  |Construction Committee | By the end of formed as per the
Ward no:32, Jadibuti on the basis of the technical under CMC 2025/26 provision of Public
report or by managing the buildings on lease. Procurement Act
Evaluation Committee
The campus will construct new physical facilities to  |Construction Committee | By the end of formed as per the
. : meet the growing need of the campus under CMC 2025/26 provision of Public
Developing physical
; Procurement Act
1 | infrastructures as per the - S - =
The campus will maintain the guality for establishing
need of campus. : g 5 . By the end of
it as a Deemed university developing the campus as  |Campus Chief 2025126 CMC
the autonomous institution. i
Evaluation Committee
The campus will manage the infrastructure for the Construction Committee i formed as per the
& 2021/22 2 ;
library. under CMC provision of Public
Procurement Act
The campus will contract with other organizations  |IQAC for MOU and MOU within Evaluation Committee
which are providing hostel service through MOU and |Construction Committee |2021/22 and formed as per the
ge itself after the construction of sufficient under CMC for Construction by provision of Public
buildings for hostel. Construction the end of 2025/26 Procurement Act
2021/22 for Evaluation Committee
The pus will extend 1 and other laboratory |Construction Committee |Canteen and by formed as per the
block. under CMC the end of 2025/26 provision of Public
for others Procurement A ™,
Action Plan Of KMC %‘/ lofll \ ?
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Neels MULTIPLE/CAMPUS

AT

< Action Plan of KMC

o
xmv\\\

Goal Objectives Strategies/Activities voﬂn..\no:ﬁ.nnm Time Line Evaluation
i Forming student’s quality circle as well as other
committee. 1QAC 2021/22 CcMC
b Students-centred teaching learning such as project
Maintaining the work, term paper presentation, field work etc. I0AC Ongoing Campus Chief
administrative activities Computer facilities to the faculty and students with
effective, clear and € |free WIFL IQAC Ongoing Campus Chief
smart. d Skilled Human Resources for using latest technology
in teaching. 1QAC Ongeing Campus Chief
- Regular class attendance of students with effective
monitoring. Respective Department |Ongoing IQAC
Create a friendly working and learning environment
Enriching access in 2 |enhancing the creation, acquisition and transfer of
qualitative education, knowledge. Respective Department |Ongoing IQAC
fulfilling well-equipped Show our commitment to the collective and inclusive
physical infrastructures b |decision making by respecting the opinions of all
1| and the assurance of [stakeholders. IQAC Ongoing cMC
good governance in all Continue to make tutoring and other learning
sectors for achieving ¢ support services available to all students. IQAC Ongoing Campus Chief
sustainable
development. d |Provide advocacy and support to students as needed. 1QAC Oidoii Campus Chief
3 Provide services for disabled students who provide
appropriate documentation and proof. Scholorship Committee |Ongoing 1QAC
¢ Develop an advanced evaluation tool to promote
quality. IQAC Ongoing Campus Chief
Creating a time-tested no__mao_”mno efforts v.mgmg academic advising u.:n
sdiestional g |academic support with targeted student populations
EHUIFGRIERE: to ensure advising meets academic strengths. 1QAC Siigbiia Campus Chief
h Academic advice and support with career services
will be collaborated to help targeted students® groups IQAC Oning Campus Chief
; Introduce the short term and long term skill training
for students and teachers like:
= Banking and insurance Training Respective Department |Ongoing IQAC
Action Plan Of KMC &N of 11 % N.
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”am.m!“ MULTIPLE/CAMPUS

78

IR

Goal Objectives Strategies/Activities vm..m..c..\nbauﬂ_nom Time Line Evaluation
a " R
Achuntiag S0 wae Trlolis Respective Department |Ongoing IQAC
e g
e Respective Department |Ongoing IQAC
yrcen
« Broposak i BEpar Wtloe Respective Department |Ongoing IQAC
= Public Service Commission preparation class Respective Department |Ongoing IQAC
The campus will manage a good cafeteria to provide |Canteen Management
healthy food for lectures, staff, students etc. Committee Ongoing 1QAC
The campus will monitor about the food provided by
the cafeteria and may suggest for the quality, hygiene |Canteen Management
and cost. Committee Ongoing IQAC
The campus £_=.Bu=mmn for a_.n proper sanitation Health, safety and
conducting the different cleanliness programs A .
o environment Ongoing IQAC
mobilizing students, lecturers, staff and other .
n committee
stakeholders.
Maintaining greenery, The campus will ahead towards the plantaticn of Health, safety and
4 cleanliness, peaceful and trees to maintain the green and clean environment in  [environment Ongoing 1QAC
hygienic environment in campus. management committee
Campus premises. The campus will conduct programs for promoting Health, safety and
awareness to protect the environment associating with |environment Ongoing IQAC
the related subjects. manag committee
The campus will make conscious to other concerned  Health, safety and
agencies for maintaining the peaceful environment  |environment Ongoing IQAC
around the campus premises. i,e (Signboard) \management committee
The campus will coordinate with other environment  [Health, safety and
protection agencies to maintain the environment environment Ongoing IQAC
tainability. manag committee
The campus will encourage social . 3
gatherings/celebrations for faculty and staff (e.g., Besciptics wncl BEA Ongoing IQAC <1 i@..mv
- g iy department s
holiday party, winter picnics). 3 - _
v X,
. P \o g
B (e ﬂ.,M\W amrat %%ﬂ.
-  0p s
4 &e:s.m. _h;s_.‘u,
Action Plan Of KMC 30f11 M fy s
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il IO 4

Goal

Objectives

Strategies/Activities

Person/Committee
Responsible

Time Line

Evaluation

Action Plan Of KMC

[

Expanding interpersonal
relationships among
concerned stakeholders.

The campus will encourage communal activities (e.g.,
community gardening; yoga; friendly competitions
among faculty, students, and staff)

Descipline and ECA
department

Ongoing

IQAC

The campus will interact with other institutions for
promoting the interrelationship and quality education.

Respective Department

Ongoing

IQAC

The campus will provide a forum for other campuses
and agencies for the discussion which is supportive to
enhance the better understanding between the campus
and other institutions.

RMC

Ongoing

IQAC

Promote discussion forums drawing on subjects that
gage the campus community (i.e., camp
symposiums, Travel Series, Afternoons with the

Chancellor, and Conversations with Administration).

Respective Department

Ongoing

IQAC

The campus will encourage faculty and staff to
engage with students outside of class (e.g., House
Calls, assisting on Move-In and Student Welcome
Days, attending and sponsoring student activities,
collaborating with Student Affairs).

SQC

Ongoing

IQAC

The campus will visit the different campuses to
promote the mutual cooperation and understanding on
a reciprocal basis.

IQAC

Ongoing

Campus Chief

The campus will invite and host businesses and
organizations on campus (e.g., chamber events,
tendents/guidance counselors, conferences).

1QAC

Ongoing

Campus Chief

super 2

The campus will strengthen town/gown relations
(e.g., Fire Company, Borough Council, and mayor).

IQAC

Ongoing

Campus Chief

The campus will invite community business leaders
and professionals to visit classes and serve on
program advisory boards.

IQAC

Ongoing

Campus Chief

The campus will hold on-campus alumni gatherings.

Alumni Association

As per
requirement

IQAC

& & &

4of11

VN«.
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-~ Action Plan of KMC
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Goal Objectives Strategies/Activities voﬂug\noﬁﬂ_»ﬂn Time Line Evaluation
The campus will increase opportunities for school
groups, ﬁm..uroa_ parents, and organizations to Descipiine and ECA Asper
participate in campus-sponsored programs (e.g., : IQAC
% 5 . department requirement
camps, musical events and competitions, professional
development activities for teachers).
P " il The campus will conduct the different formal Ko
TOIRIING apgeas _ﬂ e programs and invite the donors and well-wishers as ~ [IQAC B M:d:.ﬁ: Campus Chief
participabion o the guests to make them feel pride. q
concerned stakeholders T 7
2 for th bilization of The campus will honor the donors and well-wishers Asiie
O iomabL z2ton 9 for making them feel pride for their contribution and |IQAC P Campus Chief
local means and : requirement
encouraging them for the further support.
resources,
The campus will allocate certain percent of students’ 5 ; As per
scholarship in the names of donors and well-wishers. e requirement e
The campus will announce the names of special
Inspiring the donors and donors and wishers in the program like campus As per >
5 : hief
well -wishers for further assembly, public hearing so that they would be RAS requirement Campias Clise
contribution of motivated and inspired for further contribution.
institutional The campus will make close connections with them As per .
development. through frequent visit and by means of mass media. RAG requirement CANEChiEE
The campus will make a frequent discussion
_=mo:=w=m. them mcoE g.:a condition n.n. campus 1QAC As per Campus Chief
appreciating their previous contribution and requirement
encouraging for further support.
The campus will promote the sense of good -
cooperation and understanding among donors and IQAC pe Campus Chief
well -wishers. TS
The campus will publish the names of special donors s
in the college brochures, pamphiets, college IQAC u. Campus Chief
4 ; requirement
magazines on a regular basis.
Th SR B s
e campus at ma_ _.%::@ its needs and priorities for Caripus Chisf As per cMC
the proper mobilization of the resources available. requirement

Action Plan Of KMC

& 3y & LT
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WY MULTIPLE/CAMPUS &
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47 Action Plan of KMC %@ . 7
Vi \\\u
Goal Objectives Strategies/Activities 1.#”2.\ no:ﬂ....:ﬁo Time Line Evaluation
The campus will map the institutional needs and asia
b |priorities and identify institutional leaders through  [Campus Chief o ._W:dam:” CMC
institutional q
The campus will hold preliminary meetings with As per
¢ |concerned personalities to support for the mobilization|Campus Chief P CMC
of resources. requiroment
Mobilizing internal as The campus will allow communities to galvanize local Kawe
well as external d |participation for the mobilization of external resources|Campus Chief i _ﬂ_.a-:ai CMC
3 resources for the for the sake of institutional interest. s
institutional ‘ The campus .«<_=. engage the concerned stakeholders Compus Chisf As per oMC
development. for better utilization of resources. requirement
The campus will negotiate with other related agencies A
f |for the implementation of resources for institutional ~ |Campus Chief P CMC
et requirement
The campus will manage and report about the
i i . A
i wos.nﬁa_n:.. it has .mon after the successful Cisipus Chial s per oMC
implementation of internal as well as the external requirement
resources.
b ._._.:." campus will _8.29 _..rn 88..,% of each and every Cotiips CHiE As per oMC
activity during the imp ion of the resources. requirement
The campus will conduct organizational development Asaa
a |study and review the existing organizational structure, [[QAC . ”:d:_ai Campus Chief
rules and regulations. 9
b It will take necessary initiatives for academic IQAC As per Gainipus Chief
autonomy. requirement
The campus will formulate necessary rules, Ksias
¢ |regulations and organizational structure of the campus [IQAC i Campus Chief
ot duiiend; requirement
Preparing time- tested The campus will take necessary actions to amend ASEEF
1 | and need-based plan and | d |statute of the organization for the institutional IQAC b M g Campus Chief
introduce it into effect. development of the campus. q
The campus will prepare the required time tested Kt
e [regulation, bylaw and directives as well as code of IQAC P Campus Chief
requirement o b

Acticn Plan Of KMC

conduct as per need.
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Al

AJ
Goal Objectives Strategies/Activities vn_.woa\noj-h_»ﬁa Time Line Evaluation
T - T
e nwﬁuﬁ will oO:M_,._pn_” Maum_c___q study and IQAC “ﬂ W.” oy Caiipis ChieF
The campus will prepare necessary rules to fulfill the As per 3
demand for technical education. e requirement s
The campus will reconstruct the campus organization IQAC As per Campus Chief
if needed. requirement P
The campus i___ a.g:@ about the activities that may IQAC As per Caipis Chiek
cause the negative impacts on campus. requirement
mH”” MM”_M“M M.:__ develop guidelines for controlling IQAC _\M_ __w”.qn o Campus Chief
It will continue to be proactive in identifying risks As per g
that could negatively impact the campus. o requirement e
It will prepare the statute, bylaws and other necessary 10AC As per oMC
provisions to control the activities. requirement
It will create appropriate peaceful environment in the IQAC As per Campus Chief
campus premises. requirement P
The campus will develop the strong mechanisms for NS
monitoring and giving warnings for any activities that |[QAC £ __”m_d:_ai Campus Chief
Extending and Adopting the measures to| |cause negative impact on campus. 4
amending he stati, control the activities that The campus will provide the necessary moral and
& % cause the negative i i —realizati
regulation, bylaws, and . . nwu ethical classes for qzu_::m .wn:. Em__Nu:os 8 .:wm IQAC As u.a_, Campus Chief
directives, code of impacts on Campus. vnwmo:m_ who wwo __,_S_w to involve in the activities that requirement
w conduct and teaching- bring the :nmm:.ﬁ impacts.
learning activities as per \:._n campus s:% gear up for the process to control IQAC As per Cumpus Cliie?
the necessity for the m\ﬂ” negative ol ects. ; requirement
institutional ) e o.m-:ﬂ:m will educate students on academic IQAC As _u.n_. Calipisa Cliief
development of integrity and the Student Code of Conduct. requirement
Campus. n. nmﬂn:m will _._—aom;:o content on ethical decision 1QAC As per Campus Chief
making in appropriate courses. 2 requircment
The campus will offer educational programs to As per : 8N ‘aw,ﬁv
faculty and staff on ethics issues. I0AG requirement Campus Chicf
The campus will widely disseminate the campus® IQAC As per I g -
shared,values. requirement %, 7L
Ty, AN T S
Action Plan Of KMC 7of 11 L %&nt _i..mwv
R
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@/WQ * Action Plan of KNC
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A

Goal Objectives Strategies/Activities vma..c_..\nonﬂ_..mzmm Time Line Evaluation
The pus will clearly comn to all bers XerE
of the campus community the expectation that they  |IQAC 2 Campus Chief
- i3 requirement
will follow campus policies and procedures.
The campus will improve the organizational and A A
management efficiency of the campus. e Ongoing ENpCt
ﬂ ¢<.~=. _Bv_..o<m En wo*_.é—__oa delivery of the IQAC Ongoing Campus Chief
Managing advanced a 5_.=_m._.m._.<n :::.m .o. the campus.
3| education management It will provide facilities for EMIS :.v nvo:.u:n every ) )
information system. department and prepare the academic audit through  |Respective Department  |Ongoing IQAC
department head.
It will 8:._:0." the all m__n classes through the EMIS Ongoing IQAC
management information system.
The campus will manage for the construction of x
1QAC
technology friendly infrastructures. HhS Ongoing Q
The campus will introduce the market oriented K
courses like BSW, BBA, BIM, BCA, MSW, MBA,  |Academic Committee S Hoaaoi TQAC and CMC
MIM, MCA etc. i
The campus will attract professional students. Academic Committee  |Ongoing 1IQAC
Emphasis is given to The campuses will modernize teaching learnin, % 3 3
manage additional —— P = 8 Academic Committee  |Ongoing IQAC
4| educational programs The campus will consult with other institution about f, . Lo 1QAC
‘“_n:wom:w m:n the i t of additional educational programs. B0ing
orizontally. :
u._,__.o oﬁ.u__nmn «<._= ::mn_”&»:ahso J.B*Q demand for Academiic-Commities: |Ongoing IQAC
gning the life efficient e N programme.
The campus wi ESE@R expert m:.m discuss about Cademin Connitice As per IQAC
the n of additional educational programs. requirement
The campus will introduce the M.Phil. AndP. Hd. F 7 By the end of
course if university provides the affiliation. exeadomi: Coomalies 2025/26 TRac
2 v § i Student Counselling,
e il i b el oS v b Oy foAC
P postpe ' Placement Committee
! % A\ g
‘ ST e AUV (o
\% e o

Action Plan Of KMC
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Goal Objectives Strategies/Activities vs_.ma:\no:ﬁmzoo Time Line Evaluation
s g ! . Student Counselling,
The campus will provide early intervention programs Feedback and Job iigeiiig IQAC
to ensure student success. )
Placement Committee
The campus will ensure extra-curricular activities Descipline and ECA As per 10AC
catering the need and experience of students. department requirement
The college will establish itself as financially capable
institution for _u.3<a5w.=.o reasonable ms_mQ .Ea B G Caes As per IQAC
other benefits like gratuity, expense for medicine requirement
etc... to the appointed teachers and other staff.
The campus will identify and ensure the diverse needs
and aspirations of our students. Entice and retain ’
% 7 Student Counselling,
excellent and talented faculties and provide them %
3 Z Feedback and Job Ongoing IQAC
complete pedagogical freedom for applying 5
3 ; : & §ira Placement Committee
innovative teaching learning methods aiming to
explore full potentials of students.
The campus will assure all our students that they
have been utilized meaningful workplace or Respective Department |Ongoing 1QAC
experiential learning opportunities.
Managing properly the The campus will ensure student pa .
teaching-learning applied research activities. RME Ongoing JAS
1 pedagogy, research- The campus will provide them opportunities to
based education and develop and practice entreprencurial skills and ensure . As per
record management their access to technology to support learning and Rexgective Deparient requirement 1QAC
system. success.
The campus will introduce flexible and innovative R
programs and services that provide greater choice for |Respective Department P IQAC
requirement
|students.
iB The campus will focus on pedagogy that S
develops graduates' essential skills, as well as job- Respective Department g IQAC
< g requirement
specific skills.
k. The campus will conduct research As per Sl i 3
methodology training, workshop related with research |RMC P T1QAC
e, requirement g
725,77 ame %4%@
,\ v &»« iy
b (\t\ !Wi.z o
— 0RE b
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. Wﬁ Action Plan of KM(
=

=

oL

5
Goal Objectives Strategies/Activities vm_.wo:\no:uﬂ_snn Time Line Evaluation
1. 1t will conduct the organized training for Asee
preparing Jesson plan, making favorable class room  |Respective Department v. IQAC
& 2 requirement
environment, teaching pedagogy, etc...
It will manage for computer training for teachers for As per
making friendly with latest technology of teaching like| EMIS o IQAC
requirement
smart class.
Conducting different SPSS and Strata training will be conducted to make As per
Rz R ; EMIS X IQAC
activities of human research activity easier. requirement
resource development The Ew.ouqm: ‘_c_._:“m_ 2‘___ _vm published to enhance RMC Yearly Two 1QAC
for the career r or activities.
enhancement and The campus will manage for the utilization of E- As per
N ; EMIS 3 IQAC
employee motivation of library, E-resources, etc... requirement
teachers and staff.
The campus will encourage greater participation in  [Descipline and ECA As per IQAC
disciplinary communities. department requirement
The campus will expand opportunities for aass
undergraduate research and creative RMC P 3 IQAC
. = requirement
4accomp
Conducting seminar, The campus will encourage and recognize faculty
training, workshop and publications in quality scholarly journals, RMC As per IQAC
2| other programs for the presentations at appropriate scholarly conferences, requirement
career development of and the production of creative works.
teachers and staff, The campus will offer mentoring and workshops to RMC As per IQAC
develop faculty skills to secure grants. requirement
The campus will enh the r h and supervision As per
skills of the faculties. I requirement 150
It will provide opportunity to the faculty for higher A sadeitic Coniiitee As v.n_‘ 1QAC
level courses. requirement
It will provide opportunity to the faculty to attend As per
refresher course, workshop, seminar, etc... s requirement 19aks P Ty
The campus will create to make organization's moral |Descipline and ECA As per 1QAC
ethics in its premises. department requirement
( "]
Action Plan Of KMC %LS of 11 R fy >
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il S

= .
Goal Objectives Strategies/Activities vﬁﬂu:\nei._.r.“.znm Time Line Evaluation
1t will motivate students and teachers for maintaining |Descipline and ECA As per IQAC
the organizational values and norms. department requirement
It will design organizational code of conduct and Descipline and ECA As per IQAC
impl tit. department requirement
Students ‘charter will be implemented around the Descipline and ECA As per 10AC
campus premises. department requirement
Creating Organizational The pus will for the of Descipline and ECA As per 1QAC
valuséand noris for the students on the basis of moral and ethical values department requirement
3 overall quality The desired culture which supports organizational Descipline and ECA As per IQAC
¥ vision and strategy will be guaranteed. department requirement
= The desired culture to all organizational members will |Descipline and ECA As per 1QAC
be communicated. department requirement
The campus leader will play Modeling of desired Descipline and ECA As per IQAC
behavior. department requirement
An appropriate training at all levels to imbibe new Descipline and ECA As per IQAC
culture will be conducted. department requirement
The campus will reinforce the desired behavior Pescllines il FCA Al ﬂo 8 IQAC
department requirement
The campus will evaluate progress towards desired  |Descipline and ECA As per 10AC
culture. department N requirement
e By YT
\\c \\» r=a @ n_f.&\
Sy o
\\H&WJV m.mj.waﬂ .«A €3
J«Nw% MU e
AThgq et
s fyz et
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Annex 53, Curricular & ECA
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Annex 54, Decision of IQAC to provide feedback about curriculum to TU
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Annex 55, Minute of Keeping Suggestion box.
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Visitor Log Books
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Annex 57, Grants for Mini research and collaborative research.

1.9} KOTESHWOR MULTIPLE CAMPUS

01-4455145, 01-4155266

JOURNAL VOUCHER

KOTESHWOR, KATHMANDU

Date: 17 -~

:;,,v.,‘/]ouo
V.No. /04’

0 $~2019
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Credit

Advantce Salary -
Mini Researein (rans
> chandrm Gadora fos — [Coop
> pevray u/wyg, — /S oo
> Bhare? Lot _ |oowo
2D okt /)ome'J == Qe
> Betefors wapet — 09724

T4 Joumarr Baait

(Beu'cj mint Rejesrclo
MU&LL:(’ fw%‘mf

6aoo0/7

6¢ oo/~

Total }

|
H

Written By: cornmended by

Approved By

]

614



e Rage [0F] 2o

My e T AL
W«W%ﬂﬁ%
Sagy | Facdly (esearel, GreIE o TR THET ST
brar el
S IUTH
;qﬁ’—r’b W' TG %72 Lqﬁ 4’—5‘7’*‘@7 (Méxj_'
i Repeswh T (Debabive Rrcar st 5 prpesad
csal T chfah”gugm

grsgn 7L 9% G PP
B TR ARTIAR A9 ,’""“;\/ V"V“/JW
L T Mme o 27 Repeand

w5y Gred fEaET SRR M Gridedme
)‘T"S?Tl}—; gk AR s LZ\E’ e fpl’;Q'N;fJ'MMN
ZFEC .Q,ZM\)TT(?G.IE: gja—ﬁ‘n‘y%j‘{ 40 %
CCo\lc\L ve Grek i) £0,000 }ﬁ T M -Resed,
Crmant Q/XO,aook?ﬁ T ATWJ:_\W%_Q
')
-
BIOIEE 27N |

AT 3"173%3@ 20
et I D 2R BT )

»éf{ ey i
“i;??ig :‘%’;gﬁ%/

%yﬁ% Zfig{d/ﬁ RNC WA
& 525 S o =

e 2y

615



2
3
4

&, Oteshwor

2 muLTipLE/cAMPUS

@f’g’%

%%"?W eff:é; Faculty Research Grant Agreement
L g F.Y. 2078/79 (2021/22)
oy S

Koteshwor Multiple Campus, Koteshwor, Kathmandu , Nepal
and
4

Principal Researcher: . CA"W("W Kadonz.. /f‘?.;‘ s
Co-Researcher-1: ... 48 aadl.. km% Lkess..
Co-Researcher-2, [if any]: ......oivveniieriiiieieiiieeeeieeeaisannns

in connection with the following KMC Mini- Research / Co]labWah Grant:

Type and Year of Grant: KMC Mini- Research / Collaborative Résearch Grant 2078/79
Research Project:

The partics hereby agree to abide by the following terms and conditions:

Terms and Conditions

A.

1;

Right, Duties and Obligation of the KMC

Determine the amount of the grant to be awarded for the Faculty Research Project based on the proposed
budget on the Research Proposal and the need assessment made by the Research Management Cell

(RMC).
Disburse the approved grant in installments to the Principal Researcher according to the scheme outlined
in KMC Mini-Research Guideline.

Periodically monitor the progress.
Take action in the case of unsatisfactory progress, negligence or misconduct on the part of the

Researchers.
Provide a Certificate of Grant Award and Completion to the Principal Researcher and the Co-Researchers

upon the completion of the project marked by the submission of the final report of the Project to the
KMC.

Grant Disbursement

The Faculty Research Budget Estimate prepared based on the budget estimate outline given on guideline
and approved by KMC as an estimate is attached in the Annex of this agreement and shall be used as
reference for allowable expenditure and approval by the RMC for adjustment during the project period.

Page 1 of 4
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4.

5,

The Research Fund is transferred to the Principal Researcher in installments outlined in guideline to be

disbursed.
The procedure for the disbursement of the Research Fund from the Institution to the Principal Researcher

in installments is as follows:
a.  The Principal Researcher and Co-Researchers prepare a plan for research activities/procurement
with cost estimation and submit it to the RMC for approval.
b.  The RMC provides a letter of approval to the Principal Researcher. The RMC may also suggest a
revision in the plan.
c.  The Principal Researcher submits a request for the fund to the Institution along with the plan of
activities/procurement and cost estimation, and the letter of approval received from the RMC.
d. The Institution disburses the requested funds to the Principal Researcher.
c. The RMC audits the Research Project expenditure following the rules of the Institution.
The Overhead Cost is for covering research management costs incurred by the RMC. The Research
Management Cell in the Institutions is expected to receive a whole of the Overhead Cost.
The Final Report must include the expenditure report of the research project.

Table 1: Grant Disbursement Scheme:

KMC Mini- Research /conaborat\w/ea@h Grant

Installments

1. 75% after submitting the duly completed final report to the RMC of KMC.

L. 25% after the signing of the agreement.

C.

1.

Obligation of the Principal Researcher and Co-Researchers

The Researchers and the students conducting the research must maintain a Research Logbook recording
all activities and relevant notes on a daily basis (on all active days).

Maintain the highest level of academic integrity and research ethics.
Make honest and best use of the research fund. The research fund can only be used to cover allowable

expenditure as specified in the Budget Estimate. All applicable financial rules must be followed for

payments.
Accommodate the RMC’s reviewers’ suggestions on the research proposal and periodic progress reports.

Submit a progress report on every two months. The progress report should be 5-10 pages (3,000-5,000
words) and should include information about progress in research, academic activities along with

expenditure details.

Other Conditions

The Principal Researcher and Co-Researchers declare that the proposed research is original and has not
been submitted in full to any funding agency other than the KMC for funding.
The Principal Researchers and Co-Researchers declare that they have read and understood The KMC

Guidelines regarding Research Misconduct.
Before the agreement, the RMC will provide the research team with the comments by the proposal

reviewers, the oral presentation evaluators and information about the grant approved by the KMC. The
team is required to revise the research proposal and budget details accordingly.

After signing the agreement, any major changes in the title or the objectives of the research project are not
allowed. A minor change may be permitted by the RMC upon the recommendation of the RMC reviewers

or the Evaluation Committee.

A5
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5. Progress reports, publications in peer-reviewed journals, paper presentations in seminars/workshops, etc.
are the major output indicators to be used to evaluate the performance of the Researchers.

6. If the progress is found unsatisfactory by the RMC reviewers, the RMC will notify the Principal
Researcher, Co-Researchers and the Institution and give directions for improvement. The RMC might
take action; withhold the disbursement of the Research Fund or the termination of the contract if a
persistent lack of progress or negligence is found.

7. Research misconduct and any unethical activity are punishable. It is the RMC’s obligation to conduct the
investigation on any suspected or alleged research misconduct. RMC that do not have adequate resources
to conduct such an investigation might request the KMC for assistance. Any proceeding in the case of
research misconduct will involve four steps of action consisting of Inquiry, Investigation, Adjudication
and Appeal, and shall be carried out with fairness and expedience as fundamental principles.

8. The Research must be completed within 6 month from the date of the first installment of the grant is
disbursed. The contract will be effective from the date of release of first installment. If the research team
is unable to submit the final report on stipulated time, the whole research team will be listed in the KMC
barred list (will not be eligible to apply for further KMC grants).

9. In case of disputes with any issues with this agreement, the KMC reserves the right to give the final

decision.

1. On behalf of the KMC 2. Principal Researcher

) s
Signature: ...« M/ Signature: ... i R e s eeee .
Name: Seduna akal Name: .Chanora. Zadens R
Position: RMC Head Position: .£ectugar. .. .
Koteshwor Multiple Campus Institution: . K aEeALdd ... vtcd # Ple Casg oy,
Date: ... 7 | sacR b0 - Address: . Trabifetr,,.... K ethm ancte
[Official Seal] ¥ 4 Telephones si.misswiisi,
Sy Mobile: . 484 L5 2L 189
EMAil: ....corconcianssnonsaransonssss
e ™

3. On behalf of KMC - "U".T)Za_\:w’# 4. Co-Researcher-1

SIgNAture: .........cecueeerneereennns

Name: .....

Position: ..

INSHEUtON: ..., Institution: . K04 Adasdr Vel Aiple Cerrpus
Address: ... : Address: ... Taddeds, Kathrzendy
Telephone: 2 Telephone; 3. Do

Moblles st Mobile: &4..2.9. 74210 3

Rl = s, e Email: £2aeol k25605089 mas '/ oo
Datezs. i iosiss Patescauisaiiuniaisg

Annex: KMC Mini- Research / Collaborative Research Grant - Budget Estimate

Principal Researcher:
........ %K%ﬁw&j

Page 3 of 4

618



Title of Project:

LPetermining.  facdtsa. of. Dishowt. Bete in. MBechelor?t (eve/
dkﬁmémr/ka/ﬁ//ecm DU .o,
Award No.: KMC Mini- Research / Collaborative Research Grant -78/79-.............ccvveeeivinnnn.n.

Date of Award: jvl . 1S S N 2 R

Date of Signing of Agreement by the KMC Coordinator: jﬁ Mu/ 57 o By

Budget Estimate:
[Select the headings relevant to your project. Delete unused rows.]
SN Particulars Remarks Total cost (Rs.)
A | Special Task Based Remuneration (<10%)
Proposal preparation $,660 1—
Tools development 3,048 |+
Progress report preparation S, a8 (4
Data analysis & for=z B i
Research article manuscript preparation 4, a0 (-

Special experiment/task (specify)

D | Field Costs

Travel cost
Daily allowance (Researchers, Assistants, As per rule 90,0¢0 [+
Enumerators) Z.
Travel gears
Other (specify) 7,058 1
Special Professional Service
Data Analysis i S, 500 /-
G | Student Support
Research Cost (if separate) As per need
H | Facilities and Administrative Cost
Institutional Overhead Cost (10%) & ozov/ ]
Subtotal
Grand Total | £ 0, 602 —
KMC Grant Approved

Fund from other source [if identified, specify]

Fund from other source (not yet identified)

Principal Researcher

(For official use)

ity
Page 4 of 4 %@g
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&, IOteshwor
7 2 MULTIPLE/CAMPUS

Wﬁgy Faculty Research Grant Agreement
i F.Y. 2078/79 (2021/22)

Ly
This agreement is made on this ...fj../.éday of...J 422 ”"9‘.} 10 L(L—by and between:

1. Koteshwor Multiple Campus, Koteshwor, Kathmandu , Nepal

and T ¢ 9‘
2. Principal Researcher: 'D W@: QA!U M@ ........
3. Co-Researcher-1: ......... PG lunvnic
4: 'Co-Rescarcher-2, [if any]: ««.c.susssvsvvavssssvicosiuiainsiiivasivinives

in connection with the following KMC Mini- Research / Collaborative-Research Grant:

Type and Year of Grant: KMC Mini- Research / Collaborative Research Grant 2078/79
Research Project:

Date of Award: ]uwgijl%z('lm
Date of Signing of Agreement by the KMC Research Management Cell Head:

Trie parties hereby agree to abide by the following terms and conditions:

Terms and Conditions
‘A. Right, Duties and Obligation of the KMC

1. Determine the amount of the grant to be awarded for the Faculty Research Project based on the proposed
budget on the Research Proposal and the need assessment made by the Research Management Cell
(RMC).

2. Disburse the approved grant in installments to the Principal Researcher according to the scheme outlined
in KMC Mini-Research Guideline.

3. Periodically monitor the progress.

4. Take action in the case of unsatisfactory progress, negligence or misconduct on the part of the

Researchers.
5. Provide a Certificate of Grant Award and Completion to the Principal Researcher and the Co-Researchers

upon the completion of the project marked by the submission of the final report of the Project to the
KMC.

B. Grant Disbursement

1. The Faculty Research Budget Estimate prepared based on the budget estimate outline given on guideline
and approved by KMC as an estimate is attached in the Annex of this agreement and shall be used as
reference for allowable expenditure and approval by the RMC for adjustment during the project period.
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2. The Research Fund is transferred to the Principal Researcher in installments outlined in guideline to be
disbursed.
3. The procedure for the disbursement of the Research Fund from the Institution to the Principal Researcher
in installments is as follows:
a. The Principal Researcher and Co-Researchers prepare a plan for research activities/procurement
with cost estimation and submit it to the RMC for approval.
b. The RMC provides a letter of approval to the Principal Researcher. The RMC may also suggest a
revision in the plan.
c. The Principal Researcher submits a request for the fund to the Institution along with the plan of
activities/procurement and cost estimation, and the letter of approval received from the RMC.
The Institution disburses the requested funds to the Principal Researcher.
The RMC audits the Research Project expenditure following the rules of the Institution.
4. The Overhead Cost is for covering research management costs incurred by the RMC. The Research
Management Cell in the Institutions is expected to receive a whole of the Overhead Cost.
5. The Final Report must include the expenditure report of the research project.
Table 1: Grant Disbursement Scheme:

KMC Mini- Research / Collaborative Research Grant

Installments
1. 25% after the signing of the agreement.
II.  75% after submitting the duly completed final report to the RMC of KMC.

C. Obligation of the Principal Researcher and Co-Researchers

1. The Researchers and the students conducting the research must maintain a Research Logbook recording
all activities and relevant notes on a daily basis (on all active days).

2. Maintain the highest level of academic integrity and research ethics.

3. Make honest and best use of the research fund. The research fund can only be used to cover allowable
expenditure as specified in the Budget Estimate. All applicable financial rules must be followed for
payments.

4. Accommodate the RMC’s reviewers’ suggestions on the research proposal and periodic progress reports.
Submit a progress report on every two months. The progress report should be 5-10 pages (3,000-5,000
words) and should include information about progress in research, academic activities along with
expenditure details.

D. Other Conditions

1. The Principal Researcher and Co-Researchers declare that the proposed research is original and has not
been submitted in full to any funding agency other than the KMC for funding.

2. The Principal Researchers and Co-Researchers declare that they have read and understood The KMC
Guidelines regarding Research Misconduct.

3. Before the agreement, the RMC will provide the research team with the comments by the proposal
reviewers, the oral presentation evaluators and information about the grant approved by the KMC. The
team is required to revise the research proposal and budget details accordingly.

4. After signing the agreement, any major changes in the title or the objectives of the research project are not
allowed. A minor change may be permitted by the RMC upon the recommendation of the RMC reviewers
or the Evaluation Committee.

Page 2 of 4

621



5. Progress reports, publications in peer-reviewed journals, paper presentations in seminars/workshops, etc.
are the major output indicators to be used to evaluate the performance of the Researchers.

6. If the progress is found unsatisfactory by the RMC reviewers, the RMC will notify the Principal
Researcher, Co-Researchers and the Institution and give directions for improvement. The RMC might
take action; withhold the disbursement of the Research Fund or the termination of the contract if a
persistent lack of progress or negligence is found.

7. Research misconduct and any unethical activity are punishable. It is the RMC’s obligation to conduct the
investigation on any suspected or alleged research misconduct. RMC that do not have adequate resources
to conduct such an investigation might request the KMC for assistance. Any proceeding in the case of
research misconduct will involve four steps of action consisting of Inquiry, Investigation, Adjudication
and Appeal, and shall be carried out with fairness and expedience as fundamental principles.

8. The Research must be completed within 6 month from the date of the first installment of the grant is
disbursed. The contract will be effective from the date of release of first installment. If the research team
is unable to submit the final report on stipulated time, the whole research team will be listed in the KMC
barred list (will not be eligible to apply for further KMC grants).

9. In case of disputes with any issues with this agreement, the KMC reserves the right to give the final

decision.
1. On behalf of the K2 2. Principal Researcher
Signature: ...« ‘ Signature: 2 MR, e songsssissvns
Name: SedunathrT Name: ey Y U!”‘A L‘m
Position: RMC Head Position: ..... e mo/ ........
Kotcshwor Mu]t1ple Campus Institution: ... KM Lorrrsnnn.
Date: ., 1y, 20 20Q - Address: ........ LJ]@A%! )
[Officia ¢ Telephone; iiiiisissssisssissn
{ Mobile: .. ..g.x.qg.,;.;.z,g’gg
% =2 e{;@ Email:
kS
3.0n Beﬁﬁfiﬂ&?deﬁc 4., Co-Researcher-1
STZDANIE: -oi.cosiiissassaaissaniionsisn Signature: ..... T
Name: ..... Name: .....D¥..... a;«.(ﬂ% GlLU""’(e’
POSIHION: +eeveeeeeirieeeeeen, Position: . L@d,u x (,r

IRSEIIHONG: o v os cuvsvanpassaaavesswaveds Instxtunon .....

Address: ... Address: .
Telephone: Telephone ...........................
MObIlE: ...ooovereoeeeerereee JE5.1.0.009%2—

kit )\A.MJ.*Q@SMM\ Lo

Bl i
Dater ...

Annex: KMC Mini- Research / ColIaIm(ati}Researclz Grant - Budget Estimate
Principal Researcher:

................... P "/‘fﬂfj U)Mpmm
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Title of Project:

............... Dekorrammads < Eﬂﬁ s ferfrmane iy
.................... s w&()’"ff’“%g@wb;
Award No.: KMC Mini- Rescarch / Collabos dlwécm S QAN =TBITx. v nvaviissvaivinisasmsin

o

Date of Award: ....... _)”M—e'j #2820

Date of Signing of Agreement by the KMC Coordinator: ... J‘u‘&Q.’J r 2o 27

Budget Estimate:

[Select the headings relevant to your project. Delete unused rows.]

SN Particulars Remarks Total cost (Rs.)

A | Special Task Based Remuneration (<10%) ==
Proposal preparation <a60 [ |
Tools development 2, 666("
Progress report preparation 5, 608 )
Data analysis = ace b
Research article manuscript preparation Y el
Special experiment/task (specify)

D | Field Costs
Travel cost
Daily allowance (Researchers, Assistants, As per rule s =
Enumerators) 2 0/ 0 01
Travel gears
Other (specify) F,000
Special Professional Service
Data Analysis 5,660 F

G | Student Support X
Research Cost (if separate) As per need

H_| Facilities and Administrative Cost TARYY)
Institutional Overhead Cost (10%) ‘

Subtotal
Grand Total o 000
KMC Grant Approved
Fund from other source [if identified, specify]
Fund from other source (not yet identified)

Principal Researcher

(For official use)

;f e4of4
M»‘:m
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Koteshwor Multipal campus

Name A/c No. Amount
Chandra Badana Rai 0210013561000001 15000
Dev raj upadhaya 0210013694800001 15000
Bharat Rai 0210013563500001 10000
Gokul Pokhrel 0050006640600001 10000
Data Ram Karki, 0210038580700001 10000
; —ToteA 06Tt
@-.« gﬁ% é %j ,
Di Govinda adur Karki
\(v f © Campus Chief
:’Wf‘ &F
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Annex 58, Minutes of conducting different social activities
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Annex 59, MoU with different Banks

Memorandum of
Understanding (MoU)

Between
Koteshwor Multiple Campus, Kathmandu, Nepal

And

Kumari Bank Limited, Hereinafter referred as parties
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This Memorandum of Understanding is intended to promote internship program between the
aforementioned two parties

The MoU is entered into on the 4™ of September, 2018 by and between Koteshwor Multiple
Campus and Kumari Bank Limited, Koteshwor

Purpose of Agreement:

The purpose of this agreement is to work together towards aligning learning obtained by students
of academic institution with professional banking system.

Areas of Cooperation

Subject to the availability of funds, resources and approval of the authorized representatives both
institutions agree to develop collaborative projects.

I.  Internship
II.  Institutionalization of cooperation
III.  Enhance closer relations between two parties
IV.  Collaboration in banking and academics
V.  Community service through effective collaboration
VI.  Explore opportunities and develop joint projects to collaborate in future.

Objectives of the MoU:

I.  To enhance cooperation between KMC and Kumari Bank.
II.  To collaborate in internship system.
III.  To collaborate in facilitating the process of sending students to Kumari Bank for
internship at Kumari Bank.
IV.  To encourage students of KMC for banking research and internship at Kumari Bank.
V.  To advocate for banking and business friendly environment.
VI.  To generate new human resource for banking sector.

Proposed Modes of Partnership:

I.  Specific projects will be worked out by the institutes depending upon availability of
resources. A specific agreement will be entered into for each project activity.

II.  Joint projects will be worked out by institutes depending upon availability of
resources. .

Implementation:

I.  All programs or activities implemented under the terms of this Memorandum of
Understanding shall be mutually agreed
II.  The parties will develop and coordinate specific programs or activities between them.

Duration and Renewal of Agreement:

This Memorandum of Understanding will become effective immediately after signature by the
representatives of both institutions for a period of five years and is subject to revision of
modiﬁcati}a utual agreement.
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Amendments:
I This Memorandum of Understanding may be amended by a written agreement signed
by the representatives of both institutions. i
11. In the event of any unforeseen incidents during collaborative activities in either
institution, both institutions agree to negotiate a mutually acceptable solution.
III.  Should any disagreement arise out of the application, interpretation or

implementation of this MoU, both institutions agree to negotiate a mutually
acceptable solution.

Termination of Agreement:

I This MoU shall be terminated automatically if it is not renewed within three months
of expiry date.
11 This MoU may, at any time during its period of validity, be terminated by either party

upon prior notice to the other in writing not later than three months before expected
date of termination, provided that such termination shall not affect the completion of
any project activity underway at this particular time.

Governing Law:
I This MoU shall be construed and governed by the laws of Nepal
Approval:

I. In MoU with the above terms of participation, the authorized representatives of
Koteshwor Multiple Campus and Kumari Bank hereby affix signatures.

Name and Signature of Representative,

Mr. Govinda Bahadur Karkjs I Witness:
Campus Chief, Koteshwor M pus Nandi Keshar Nepal,
/4 Asst. Campus Chief, KMC

N s
A e Y

Name and Signature of Representative Witness
Ms. Samjhana Rana Bashudev Giri
Branch Manager, Kumari Bank, Koteshwor Relationship Manager-KBL

Lz

Date: 2075/05/19
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Memorandum of
Understanding (MoU)

Between
Koteshwor Multiple Campus', Kathmandu, Nepal
And
NIC ASIA Bank Limited

Hereinafter referred as parties

‘Koteshwor Multiple Campus (KMC) establish in 2047 B.S. is located at Koteshwor, Kathmandu,
Nepal. It offers Ten plus two (10+2) programs on Management, Humanities and Education affiliated
with National Examination Board (NEB) and Bachelor of Business Studies (BBS), Bachelor of
Arts (BA) and Bachelor of Education (B.Ed.) affiliated with Tribhuvan University (TU). It also
offers Master of Business Studies (MBS) affiliated with Tribhuvan University (TU).
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This Memorandum of Understanding lé mtended to ];romote
= 4

ship program between the
Icota 3

aforementioned two parties owk Bron

The MoU is entered into on the day of , 2018 by and between Koteshwor Multiple
Campus and NIC ASIA Bank Limited

Purpose of Agreement:

The purpose of this agreement is to work together towards aligning learning obtained by students of
academic institution with professional banking system.
\

Areas of Cooperation

Subject to the availability of funds, resources and approval of the authorized representatives bath
institutions agree to develop collaborative projects.

I.  Internship
II.  Institutionalization of cooperation
III.  Enhance closer relations between two parties
IV.  Collaboration in banking and academics
V. Community service through effective collaboration
VI.  Explore opportunities and develop joint projects to collaborate in future.

Objectives of the MoU:

I.  To enhance cooperation between KMC and NIC ASIA Bank.
Il To collaborate in internship system.
Il To collaborate in facilitating the process of sending students to NIC ASIA Bank for internship at
NIC ASIA Bank.
IV.  To encourage students of KMC for banking research and internship at NIC ASIA Bank.
V. To advocate for banking and business friendly environment.
VL. To generate new human resource for banking sector.

Proposed Modes of Partnership:

I Specific projects will be worked out by the institutes depending upon availability of resources.
A specific agreement will be entered into for each project activity.
1. Joint projects will be worked out by institutes depending upon availability of resources.
Implementation:

L All programs or activities implemented under the terms of this Memorandum of Understanding
shall be mutually agreed
II.  The parties will develop and coordinate specific programs or activities between them.

.

Duration and Renewal of Agreement:

w Ffy
«@ .
5% Y

8 ANK

sleola Chowk Branch
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I. This Memorandum of Understanding will become effective 1mm(;’dtmcly a'&en ature by
the representatives of both institutions for a period of two years an,d 1; sub}ecﬁ torgvision of
modification by mutual agreement. = = Chow " Branc;

Amendments: '

15 This Memorandum of Understanding may be amended by a written agreement signed by the
representatives of both institutions.

II. In the event of any unforeseen incidents during collaborative activities in either countries,
both institutions agree to negotiate a mutually acceptable solution.

I1L Should any disagreement arise out of the application, interpretation or implementation of this
MoU, both institutions agree to negotiate a mutually acceptable solution.

Termination of Agreement:

I This MoU shall be terminated automatically if it is not renewed within one months of expiry
date.

I1. This agreement may, at any time during its period of validity, be terminated by either party

upon prior notice to the other in writing not later than three months before expected date of
termination, provided that such termination shall not affect the completion of any project
activity underway at this particular time.

Approval:

1. In agfccment with the above terms of participation, the authorized representatives of
Koteshwor Multiple Campus and NIC ASIA Bank hereby affix signatures.

Name and Signature of Representative,

Mr. Govinda Bahadur Karki, M.Phil.

Campus Chief

Koteshwor Multiple Campus [BANK LYD,

{
{ Pepsicola Chowk Branch

NIC ASiA ;

——

Shveermm. Gl Bebury chsp. 00 bgivnan ogpre
Name and Signature of Representative

NIC ASIA Bank, ....... f’—%{vw%?»e..
’.':)ﬁth@q

tersessisrisatiisatatinnnaen 8

634



AGREEMENT
BITWEEN
EVEREST BANK LTD
r AND
‘76"2"{.‘.‘?' M“Mf)e COLLEGE

T ; /(o{aﬁwaﬂulﬁ'l{/’.m’"ﬁ” . e 8

Ihis Contract is made on 5. betwedn Everest Bank Limited a public limited
company incorporated under the faws of Nepal. having ity registered office at EBL House.
Kathmandu Metropolitan City. G. P. O Bos 13384, Lazimpat, Kathmandu. Nepal.

7\hgrcinal‘lcr called the “Bank”) and Fatesfwe .Qfﬂf..QMd,Ilcge affiliated with
ribhuvan Univenymiversity of Nepal with registration No............ T R & ess: AL
" Joftice. Govt. Of Nepul. having its registered office at .o i

Nepal. (hereinafier calted the “Coliege™.

WIHEREAS, the College is desirous to proy ide Students for the purpose of .3.. months
Academic mternship course approved by the college and Bank is aceepting the
offer of the College based on the terms and conditions stipulated in this Agreement.

THEREFORE, now both the parties agree (0 comply with the terms and conditions set forth
herein below:

1) The college shall provide their students 1o perform internship course in Bank with the
Recommendition Letter of Colleac, Academic internship course detail. name and
photograph ol their students along with the 1D card and copy of citizenship of those
stdents. Those students mast wear their 1D cards with photo depicting 1D at all times
during their duty at the Bank premises. otherwise entry may be restricted by the security
personnel of the Bank.

2) The reporting time shall be 9: 15 AM to 3: PM from Sunday 10 Thursday and for Friday v
45 ANT 10 32 00 PM will be the working hours at Bank und Saturday and other public holiday
Bank also remains closed.

3) The assigned student shall work under the supervision ol Bank™s stadT for dails functions as a
intern siwdent fearner only.

1) These student will be assigned in difierent units branches of the Bank as per the requirement
of Bank, 11 hesshe does not perform the assigned duty due 10 any reason w hatsoever: heshe
must inform the Bank promptly and Bank will forward the information to the college
thirough the mode o1 clephonic call/'SMS/ email/letter at the discretion of Bank.

5) ‘The Bank has the right o aceept Ireject such intemship package of students w ithout
mentioning the reason whatsoever.

6) [[he student willing to visit other Branch of the Bank. permission must be taken from the
concerned Branch Manager or incumbent w here hershe is ussigned. without permission of
Branch Manager o incumbent he/she cannot teave the bank premises.

7y The relationship of the student with the Bank will be a intern student only for the purpose
of fullilling his’her academic course only. HesShe shall not be entitled 10 any benefits or
rewards from the Bank as consideration of hisher contribution towards the Bank.,
However. Bank can provide any assistance/refreshmentallowance/support 10 such
students as per the policy atits own discretion.
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Annex 60, Minutes of orientation programs
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Annex 61, RMC minute for providing Thesis Grants for two students
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Annex 62, Campus decision related social activities
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A5

I, Oteshwor

sgaR\aaea Gy MULTIPLE/CAMPUS
(Praw favafaemeeeme T wo) é.,"i’,"‘.,‘,‘.‘f (Affiliated to Tribhuvan University)

F.Y.. 076/077

Ref:  451/076 13" Feb., 2020

To,
Volunteers and Research Foundation
Mandikhatar, Kathmandu

Subject: Regarding Internship for Social Work Trainee(s)
Dear Sir/Madam

We are pleased to inform you that Koteshwor Multiple Campus has been conducting Bachelors of
Arts in Social Work (BASW) course under affiliation of Tribhuvan University . The BASW
students are placed in different organizations, INGOs/NGOs/GOs, for field work as a part of their
curriculum with the motive that they get to implement their theoretical knowledge into practical.
The main objectives of the field placement are:

e To understand organizational goals, mission and vision and contribute towards
organizational goals.
e To use opportunities to apply theories in practical situations for problem solving.

e To learn about the overall functioning and environment of the organization.

Students are required to go for fieldwork weekly on Thursdays and Fridays and work for
minimum of 15 hours per week. The trainee will carry out the activities which would also help in
fulfilling the objectives of the organization with the guidance and supervision of staff members.
Evaluation of the students is required at the end of year.

Hence, we would like to request you to provide an opportunity to place the following BASW
(First Year ) students in your esteemed organization.
1. Pratima Dahal (9845987631)
2. Rakshya Paudel
Sincerely yours,

o

Govinda Bahadur Karki
Campus Chief
Koteshwor Multiple Campus,

FHEYAR, HOATSI-3, AU Koteshwor, Kathmandu-32, Nepal

Wi : 09-899Y98Y, BIYYEE Tel.:01-4155145,4155266

www.koteshworcampus.edu.np @) info@koteshworcampus.edunp K3 www.facebook.com/koteshwor.mc
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I, Oteshwor

SgaM\aeaa Yyl MULTIPLE/CAMPUS

MU
(Poyam Favaftereaare S ) - (Affiliated to Tribhuvan University)
FY.: 0760077 AT,

Ref:  449/076 13" Feb., 2020

X

&
"‘f.»‘"}

To,

DY
Serve Now Nepal e

Lazimpat, Kathmandu.
Subject: Regarding Internship for Social Work Trainee(s)
Dear Sir/Madam

We are pleased to inform you that Koteshwor Multiple Campus has been conducting Bachelors of
Arts in Social Work (BASW) course under affiliation of Tribhuvan University . The BASW
students are placed in different organizations, INGOs/NGOs/GOs, for field work as a part of their
curriculum with the motive that they get to implement their theoretical knowledge into practical.
The main objectives of the field placement are:

e To understand organizational goals, mission and vision and contribute towards
organizational goals.

e To use opportunities to apply theories in practical situations for problem solving.

° To learn about the overall functioning and environment of the organization.

Students are required to go for fieldwork weekly on Thursdays and Fridays and work for
minimum of 15 hours per week. The trainee will carry out the activities which would also help in
fulfilling the objectives of the organization with the guidance and supervision of staff members.
Evaluation of the students is required at the end of year.

Hence, we would like to request you to provide an opportunity to place the following BASW (
First year) students in your esteemed organization.

1 Srijana Adhikari (9863859213)
2. Srijana Bhattarai (9845171037)
3.  Salini Shrivastav (9812126981)
4. Rupmati Kafle ( 9808127710)
Sincerely yours,
Govinda Bahadur Karki
Campus Chief

Koteshwor Multiple Campus,

m, mma’ha% G Koteshwor, Kathmandu-32, Nepal
Thid : 09-89YY98Y, BIYYIEE Tel.: 01-4155145, 4155266

www.koteshworcampus.edu.np info@koteshworcampus.edunp E3 www.facebook.com/koteshwormc
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IOteshwor

Sg =i \a2naaxa %”;«l“w‘fﬁf MULTIPLE/CAMPUS
(P fovafemrmemer wewm T e s (Affiliated to Tribhuvan University)

F.Y.. 076/077

Ref:  450/076 13" Feb., 2020

To,

Tinkune, Kathmandu
Subject: Regarding Internship for Social Work Trainee(s)

Dear Sir/Madam

We are pleased to inform you that Koteshwor Multiple Campus has been conducting Bachelors of

Arts in Social Work (BASW) course under affiliation of Tribhuvan University . The BASW

students are placed in different organizations, INGOs/NGOs/GOs, for field work as a part of their

curriculum with the motive that they get to implement their theoretical knowledge into practical.

The main objectives of the field placement are:

e To understand organizational goals, mission and vision and contribute towards organizational
goals.

o To use opportunities to apply theories in practical situations for problem solving.

e To learn about the overall functioning and environment of the organization.

Students are required to go for fieldwork weekly on Thursdays and Fridays and work for

minimum of 15 hours per week. The trainee will carry out the activities which would also help in

fulfilling the objectives of the organization with the guidance and supervision of staff members.

Evaluation of the students is required at the end of year.

Hence, we would like to request you to provide an opportunity to place the following BASW
(First Year ) students in your esteemed organization.
1. Babita Badal (9860200266)
2. Dina Prakhrin (9860953921)
3. Sanju Thapa (98233619727)
Sincerely yours,

Govinda Bahadur Karki
Campus Chief

Koteshwor Multiple Campus,

Koteshwor Mahadevsthan,

HIEVAY, BIGATST-3Q, AT Koteshwor, Kathmandu-32, Nepal
WA : 09-899998Y, B99Y%E Tel.: 01-4155145, 4155266

) www.koteshworcampusedunp @) info@koteshworcampus.edu.np www.facebook.com/koteshwor.mc
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Annex 63, Scholarship for students
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\ 4 KOTESHWOR, KATHMANDU

01-4455145, 01-4155266

JOUn AL VOUCHE

48
Vol
/.® KOTESH' '“R I:ULTIPLE CAMPUS (onpY

4 &
Date: Oﬁ'-of: 05

V.No.

S.N. | Particulars s oae ) | L/F_| Debit Credit
HUW_@QH_, [ coo }X oUD /,
fesrer Experves | | yqap)-
shotorsip Exienses | |J0.2c0)
( Pogah peude)
Repairing ood manfeacnte || 196wl
(Conputer Repair) |
Cur A1 | st
— ———— 1—‘
[Beig] cosh obpauied i
B ovd expedy /O‘U"/
Y no- 948-457 |
Total B 589 UD!' 585U |
Written By: Approved By
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FREER, FOATE-3Q, AU
9

Koteshwor, Kathmandu-32, N
BILL / RECEIPT jiriiv ey

Oteshwor = [«

MULTIPLE/CAMPUS

(Afficated to Tribhuvan University)

Student's Name : Raijesh Paudel-T Bill No.: 356

Miti 2079/5/5 Date : 08/21/2022 4

Read# : 228012 Roll No.:609 x o

Ratch @ RRS 2076(3rd Year) /Mornina Section ¢ A
. J/
S. No.H Particulars Amount (Rs.)

01. Monthly Fee(10200.00) 10200.00

02, Admission Fee(1000.00) 0.00

03. Annual Fee(1800.00) 0.00

04, Internal Exam Fee(1200.00) 0.00

05. TU Exam Fee(1100.00) 0.00

Total Fees : 15300.00 |T°ta'Am°U"f(Rs-) " 10200.00

Amount in Words:

Due/Adv.:

lReceived Amount (Rs.ﬂ 10200.00 i

5100 User : Sabitra

§:55
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Annex 64, CMC Decision for scholarship of Bidhya Nath Nepal
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Annex 65, Prospectus 2021
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MESSAGE

from the Chairperson

Namaskar,

am very much pleased to extend my warm welcome to

students aspiring bright future through quality education

and motivation to be positive, purposeful, generous and
committed to serving society and nation in Koteshwor Multiple
Campus. Campus family is committed to ensuring that students
learn and benefit from opportunities for further enhancement. It is
our culture and tradition which highly value education as “Education
is the most powerful weapon which you can use to change the
world” stated by Nelson Mandela. Faculty of this campus is
committed to providing quality education and other guidance
that supports making students competent, capable and effective.

I would like to extend my sincere gratitude to all students, teachers,
guardians, experts and my colleagues of the Campus Management
Committee (CMC) members who contributed in making this campus
a notable educational institution committed to imparting practical
and relevant knowledge. | am pleased to share good news that
campus is expected to receive quality assurance and accreditation
(QAA) soon. It will substantially contribute in raising educational
standard by enhancing credibility.

Ram Babu Nepal
Chairperson
Campus Management Committee
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MESSAGE

from the Campus Chief

Dear all,

e all are quite aware of the fact that KMC has been offering
Wits academic services by utilizing the collective efforts of

all the students, parents, faculty members, management
committee and well-wishers. KMC has persistently strived to attain
its vision of establishing a model educational institution for the
production of qualitative, skilled and responsible human resources.
This institution has been offering academic programs from
Bachelor to Master's Degree with optimum educational
achievement. The overall credit for this outstanding result goes
to dedicated and experienced faculty members, staff, visionary
managing committee, supportive and voracious students and
support of all stakeholders.
Proper provisions of human resource development plan, annual
action plan and master plan of physical infrastructural development
to materialize the vision, and strategic plan into reality are the
strengths of KMC. As global pandemic paralyzed the regular
teaching- learning process, KMC has managed innovative virtual
classes with blended approaches.

KMC has a clear - cut strategic plan to select appropriate strategic
options developed through SWOT analysis. To encourage
departments or programs for the evaluation of their education and
quality processes, academic audit has been published regularly.
KMC offers programs fexible enough to suit the students. Similarly,
students can get job placement facilities to initiate their career life.
Efforts have been made towards all-round personality development
of the students by providing different support facilities such as: E-
library, health, sports, hostel, E- learning common room, involvement
in research activities, students exchange programs in the nation
and beyond.

We welcome all the aspiring students who have enrolled in KMC
thinking of pursuing a sucessful academic career.

Thank You

Govinda Bahadur Karki
Campus Chief
Koteshwor Multiple Campus
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INTRODUCTION

o

Kathmandu until shifted to our new building in Jadibuti. KMC works with an institutional aim of

becoming the centre of academic excellence in the country. KMC not only believes in imparting quality
education but also focuses on preparing competent citizens ready to face challenges of the future. Hence,
KMC has been an ideal abode for hundreds of education enthusiasts from all over the country. KMC is
one of the very few leading public campuses in the nation imparting quality education through time-tested,
student-oriented and globally-required strategies. Our pedagogy relies on case studies, presentations,
group discussions, seminars, workshops, field visits, guest lectures, surveys and others many to enable the
students in materializing the national and international opportunities.

KMC has been the prime choice of cream students from all over Nepal. KMC offers programs that provide
opportunities for students to develop social, intellectual and practical skills in the discipline of their choice
and to develop an attitude of lifelong learning.

Students will be encouraged to develop their personal leadership styles, and will be provided with ample
opportunity to interact with faculty and practitioners alike. The focus of the teaching pedagogy as a whole is to
stimulate the students in a way that promotes the internalization of learning rather than limiting to clasrooms,
examination and traditional approaches to problem solving. The assignments, project work and case
analyses are designed to support this approach, also to endow students with skills to effectively manage
themselves in the competitive world, The overall orientation of the program is towards preparing participants
for high and employability. Because of these approaches, KMC students have gone ahead not just to
maintain their scores but also to create history in competitive examinations inside the country and abroad.
Besides academic achievements, KMC also conducts numerous co-curricular and extra curricular activities
for the overall development of the students. Now, itis anticipated that our own new building located in more
urbanised area offers more space and comfort to the faculties, administration and students to carry out their
assigned activities.

Established in 2047, Koteshwor Multiple Campus (KMC) was located in Koteshwor, Mahadevsthan,
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MC aims at establishing a model

educational institution for the

production of qualitative, skilled
and responsible human resources.

MISSION

o achieve its Vision, KMC adopts the

policies of managing well- equipped

physical infrastructures, effective
management with the assurance of good
governance, proper mobilization of local
means and resources, access and the
proper management of the participation
of concerned stakeholders in planning,
formulation and implementation of plan and
policies, imparting qualitative, time-tested
and practical education through research
based teaching pedagogy.

672

Enriching access in qualitative education,
fulfilling well-equipped physical infrastructures
and the assurance of good governance in all
sectors for achieving sustainable development.

Promoting access in the participation of
concerned stakeholders for the
mobilization of local means and resources.

Extending and amending the statute, regulation,
bylaws, and directives, code of conduct and
teaching-learning activities as per the necessity
for the institutional development of Campus.

Conducting different activities of human resource
development for career enhancement and
employee motivation of teachers and staff.

e Se o =

Developing physical infrastructures as per the
need of campus.

Maintaining effective, clear and smart
administrative activities.

Creating a time-tested educational environment.
Maintaining hygienic, greenery, cleanliness and
peaceful environment in Campus premises.
Expanding interpersonal relationships among
concerned stakeholders.

Inspiring the donors and well -wishers for further
contribution of institutional development.

Proper mobilization of internal as well as external
resources for the institutional development.

. Preparing time- tested and need-based plan and

introduce it into effect.

Adopting the measures to control the activities
that cause the negative impacts on campus.
Managing advanced education management
information system.

Emphasis is given to manage additional
educational programs vertically and horizontally.
Managing properly the teaching-leaming
pedagogy, research-based education and record
management system.

. Conducting seminars, trainings, workshops and

other programs for the career development of
teachers and staff.

Creating Organizational values and norms for the
overall quality management.

OBJECTIVES




CLASSROOM

Spacious and vantilated classrooms.

The college has set up a modem computer
lab where students can enjoy free internet
and email facilities. Some of the internet
assignments will be based on internet so that
students will be able to develop and sharpen
their computer skills.

—
lucation is he most powerful weapm mfich

o =

LIBRARY

Library facility is available where students can
have access to adequate collection of text
books, reference literature and a wide range
of course materials. The library contains also
leading national newspapers and magazines.
The college is planning to set up an electronic
library for the students where students will
have free access to wide range of electronic
reference materials related to their courses.
\J =
)wm-ha.,!z[ tl““‘d

HOTEL
MANAGEMENT LAB

In order to hold the practical classes of Hotel
Management course, the college takes the
students to different star hotels and training
centres to fulfill the objectives of the course.
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KMC conducts two terminal examinations and

a pre-board examination in an academic year.
Pre-board examination is conducted right after
the completion of the course. Students who are
unable to pass the examination, need to appear
‘ and pass in re-examinations. Otherwise they will
| not be allowed for Board examination.

| Campus has established a Health, Safety and
Environment Management Committee and Sick Room
to provide basic health facilities to the students, teachers
and other staff by providing first aid services. Three
medical personnel are recruited as per the agreement to
provide healthcare facilities. Beds and medicines in sick
rooms are available. Campus sick room bay contains
hand sanitizer and disinfectant surface wipes and a first
aid cabinet containing equipment such as medicines,
disposable gloves, dressings, bandages, etc.

HUMAN
RESOURCES

At KMC, we take pride in our dedicated and
brilliant faculties that have excellent track record
of academic success and experience. The team
comprises of academicians, researchers, managers
and entrepreneurs. Apart from being proficient
academician, the faculty members are successful
leaders in their fields with commitment to the highest
standards of education. The faculty members, due to
their academic training, management expertise and
advance research expertise, enjoy high reputation at
national and international level.
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PEN FROM
Asst. CAMPUS CHIEF Mr. Nandi Keshar Nepal
- e E Asst. Campus Chief {)

Namaskar,

All the voracious and inquisitive students are hereby invited to be convened in qualitatively assured Campus. |
feel pleasure to announce you all the concerned stakeholders that Koteshwor Multiple Campus (KMC) is going to
be accredited as Quality Assurance and Accreditation (QAA) certified Campus very soon. This situation proves
itself that KMC is the prime choice for all the students who are eager to upgrade their higher studies. We pay
sincere attention to materialize our vision and mission into reality. It will be materialized only from our dedication,
commitment and devotion. Needless to say that our productsare competent in globally competitive market.
They have already proved their eminence and all opportunities have knocked the doors of our capable human
resources that we produced. KMC is not only a teaching-leaming Centre, but also is a platform to supply quality
human resources for different sectors in different job opportunities. The track record of our products in job markets
is praiseworthy as per the knowledge that we maintained their tracing record. In upcoming days too, we are
committed to providing best qualities for the all-round development of the students. The quality of public exposure
is necessary to beat the competitive market . To fulfill it, we focus on field visit, practical teaching- leaning and
case study so as to sharpen their practical knowledge.KMC stands as a great answer to the multifarious queries of
the modemn students. Thus, KMC welcomes them from inner core of its heart to offer quality education.

Dear Stakeholders, ‘ =

KMC wouldn't be in the apex of prosperity without the persistent support and deep well wishes in its ups and
even times from our stakeholders, KMC believes that tireless efforts, great commitment and devotion will access
to the target. We believe that team dynamism creates a conducive environment to accelerate our task to reach
the summit. No education will be completed without the realization of the life and the world and natural flora and
fauna. Self-realization and self-confidence are the required things in human life. Brevity and nobility are the tools
to develop altruistic nature of the students. Considering these as weapons to tackle in the society, KMC sincerely
concerns to inculcate such manner in the minds of our students. We believe that students need no pressure, but
environment. Thus, we create good environment for teaching leaming activities. Besides quality education, we
focus on curricular, co-curricular and extra-curricular activities to develop them as a skilled human resources. We
have proved ourselves as a good craftsman to shape the raw mind of the students from unskilled to semi-skilled
and ultimately to skilled human resources. Therefore, KMC is a big nursery where unshaped and raw minds will
be transformed into matured and skilled brain from its good process.

Mr. Prakash Pokharel, M. Phil,, PhD. Scholar
Asst. Campus Chief/Head of RMC

Dear all,
On behalf of Koteshwor Multiple Campus | would like to welcome all the students who aspire to enroll in Koteshwor
Multiple Campus. As a pioneer academic institution, we impart quality education in an affordable fee. Being
committed to our vision, mission and goal, we proved ourselves as a best quality centre in all round development
of the students. What | believe about our effort is that we do not offer our students fish for their dish rather
we train them not only the fishing technique but also the fish rearing technique. We enable our students to be
academically sound, morally good and responsible to the family, society and the country. In KMC, students will
be really indebted with dedicated, experienced and expert faculties, visionary managing committee and smart
administrative procedures. KMC maintains its research based teaching pedagogy and presentation skills so as to
handle all the practical situations in modern world. In this sense KMC is the best academic institution for higher
studies.
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FEE STRUCTURE FOR BACHELOR PROGRAMS (TU)

L Fecuttes T Form Tusnssin] Armuat | Uiorary [t vam] 75U ] 10 [ovmtaia] Torer Toomiiy
BBS 300/- 1,000/ 1,800/ 1,000/ 1,200/~ 100/~ 750/~ 300/- 6,450/~ 850/~
1,800~ 1,000~ 1,200/ 100/- 750/- 300/- 6,450/~ 850/~

(Rs. 6,450/- + Rs. 850/-) = Rs. 7,300/~

EXAM/PRACTICAL FEE STRUCTURE FOR DIPLOMA

[ paricurs s iasses

N Y R 2 2 7

°
=,
E=)
=
w
Population Studies - - :','A : - 600 600
o w
Major English B - g’g 600 600
: : : 53
Teaching Practice - - oo 2 - e 1,500
e s
Rural Development - - - -

Nepali Journalism (Funciional Pager

Project Work/Report Writing
Sociology

TU Board Exam Fee
(with TU Service Charge)

1,000 (for all

BA New Course 4 Years

® Students have to pay transportation fee themselves in all practical field visits.

FEE STRUCTURE FOR MBS Program (TU) Semester

L Form _admission ] Semester oo | onty Fee | Library | Tom Ermres |
500.00  5,000.00 ,

500.00 6,000.00  1,500.00 200000  1,200.00
® TU Registration Fee - Rs. 800.00.

® TU Board Examination Fee - Rs. 1,500.00
® Students have to pay Rs. 350.00 as TU service charge every year.
® MBS Thesis Rs. 7,000.00.

z e —

A glimpse of Orientation Programme.
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SCHOLARSHIP
SCHEME

- s G
Students with an outstanding score of GPA 4.0 (A*) in NEB Board Examination Annual + Tuition + Admission
Students with an outstanding score of GPA 3,65 - 3.95 (A*) in NEB Board Exam 100% Tuition

ip

I el 5
©
g g Students with an excellent score of GPA 3.25-3.6 (A) in SEE Examination 50% Tuition
3 - Students with an very good scors of GPA 2.85-3.2 (B) in SEE Examination 100% Admission
g ': Students with highest Grade Point Average (GPA) from Koteshwor Pathshala 100% Tuition
»n _9 Bishwombhar Bhattarai Scholorship Bachelor 1’year Student who scored highest
'8 _‘O:J from KMC in NEB Board Exam marks in Economics
(2T W Bidhyanath Nepal Scholarship Award Students of Bachelor Humanities & Social Sciences
[‘3 o who scored highest marks in T.U. Board Exam,
= . N : ’ Students of Bachelor Humanities & Social Sciances
> o Diwakar Rimal Scholarship Award who scored highest-marks in T.U. Board Exam.
= * Internal Exam Toppers & Final Exam Toppers in each level (Bachelor 1¢, 2%, 3% and 4" years) 100% Tuition Fee off.
* Need-Based Scholorship for Bachelor 1%, 2%, 3" and 4" years will be granted as per the Rules and Regulations of Campus.
Students with an aggregate scare of 70% or above in BBS or3.8 CGPA in BBA 100% Tuition Fee
Students with an aggregate score of 60% or above in BBS or 3.7 (GPA in BBA 50% Tuition Fee
Koteshwor Multiple Campus (KMC) Topperin BBS 100% Tuition Fee
Koteshwor Multiple Campus (KMC) 2 and 3+ Topper in BBS 509 Tuition Fee

The student who completed +2 and BBS from Koteshwor Multiple Campus (KMC) ~ 50% Tuition Fee

for MBS 15t Year

The student who completed +2 or BBS from Koteshwor Multiple Campus (KMC) 25% Tuition Fee

* Internal Exam Toppers & Final Exam Toppers in each semester 100% Tuition Fee off.
* Need-Based Scholorship for each semester will be granted as per the Rules and Regulations of Campus.

Merit Based Scholorship

COURSE
CQMPITION

First Year First Year

Compusory Engis gg:zzzoo:y s:glifih Bachelor: 3
Elective S‘uma (any two) ; Co;npulsoz = ds;ﬁon e ICT o
Opt. English/Saciology/NepaliBASW Minor Subjects - NepaliPopHealh
il S ® One Year B.Ed.
gp: glass CgmmumcauorVHD Elective Subject (any one) .ou
PECOonics Opt. English ® BBA b
Opt. Nepali
Opt. Populatiozn Education * BHM ﬂ1
Opt. Health & Physical Eg. w ]
Opt: Mohemics Master’s Degree: #87)
BBS ® MBA 8
First Year First Semester ® MA (@)
Business English Managerial Economics Y o
Micro Economics Organizational Behaviour MEd >
Business Stafistics Marketing Management (with different subjects) =
Principle of Management Statistical Methods
Accounting for Financial Analysis and Managerial Communication (4]

Planning
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CAMPUS
MANAGEMENT COMNIITTEE

Ram Babu Nepal
Chairperson

A

Dr. Savitri Shrestha Pradhyumna okharel
Vice-chairperson Treasurer

Nawaraj Parajuli Bishwombhar K. Parajuli
Member Member
Chairman - KTM 32

N

§

tha  Subarna Karmacharya
Member Member

' Janardan Adhikari Lekhanath Ghimire Ratna Kumr Shres:
Member Member

il

Govinda Bahadur Karki
Member Secretary

Prof. Dr. Jeevan Kumar Bhattarai
Member
TU Representative
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Lekhanath Ghimire

President

Suresh Pokharel
Vice-president

Manoj Adhikari
Secretary

Dhiraj Budhathoki
Joint-secretary

Maya Khatiwada
Treasurer

Achyut Raj Budhathoki
Member

Ram Prasad Joshi
Secretary

Binod Kumar Karki
Member

Hira Rai
Treasurer

Abi

Sachina Khadka
Mamber

inash Thing Tamang Pratima Dahal Bolakhe
Iember Mambe:

Sushma Parajuli
Member

Sworoop Tripathi

Aarati Baral

Rajan Kunwar
Member

Umesh Pokharel
M

Chandrabadana Rai
Member

Madan Gautam
Member

Member

Madhay Adhikari Sudip Neupane Bikram Pokharel Muna Pathak
Chairperson Vice-chairperson Secretary Joint Secretary

Susmita Karki Bajra Singh Lama Bhuban Koirala Chandra Pd. Acharya (CP)
Treasurer Member Member Member

lember
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Dinesh Basnet
Member

N

Dipendra Mahotra  Narayan Pd. Basyal Pradip Poudel
Member Member Member

Rama Ghimire
Member

Ramesh Sapkota
Member

Sudip Rai
Member



KMC Faculties

Mr. Govinda Bahadur Karki, M. Phil.
Campus Chief

N
Department of Nepali Department of English

. Mr. Madan Gautam, HOD Mr. Sedunath Dhakal, M.Phil. HOD
Mr. Dhir Kumar Shrestha Mr. Govinda Bahadur Karki, M.Phil, (Campus Chief)
Dr. Bala Krishna Adhikari Mr. Bharat Kumar Ghimire, M.Phil,
Mr. Bhim Pd. Ghimire Ms. Sabitri Dhakal :
Mr. Shailendra Adhikari, M.Phil. mf- fD{IT; iah'a:/:" I;P‘(:Ituwal, M.Phil
: r. Agni Adhikari, M. Phil.

zc h;"'k";”;g s Mr. Gobind Bdr. Adhikari, M.Phil.

e nodkrel M. Php, Mr. Rudra Prasad Paudel
Mr. Mahendra Dhakal

Mr. Binod Adhikari, M.Phil.
8. M. Keshav Bhattarai School Wing

= 10. Mr. Netra Bahadur Subedi, M.Phil.
Department of Education 11. Mr. Tanka Prasad Ghimire
12. Mr. Dataram Karki

CE S SR

LN O &N

1. Ms. Chandra Badana Rai, HOD (Education) X 2

2. Mr. Nandi Keshar Nepal, Asst. Campus Chief (Education) 18. Mr. K?mal' Kanta Bhetuwal, M. Phil.

8. Ms. Urmila Sunuwar (Population) 14. Mr. Dipendra Pd. Bhatta

4. Mr. Purna Thapa, M.Phil. (Population) 15. Mr. Sudip Gartaula

5. Mr. Ram Kumar Rai (Population) 16. Mr. Tika Neupane

6. Mr. Binod Kumar Karki (Health)

7. Dr. Krishna Prasad Pathak (Health Edu.) Department Of Management

8. Ms. Usha Shah (Physical Education) 1. Mr. Dhiraj Budhathoki, HOD (Accountancy)
School Wing 2. Mr. Prakash Pokharel, M.Phil., Ph.D. Scholar

9. Mr. Manamohan Mishra (ICT Education) Asst. Campus Chief (Accountancy)

10. Mr. Tulasi Ram Ghimire (Educalion) Mr. Khimananda Koirala (General Management)
11. Mr. Shadananda Guragain (Health) Mr. Suresh Pokhare| (Finance)

3.
4.
= 5. Mr. Shailesh Chandra Baral (Accountancy)
Department of Economics 6. Mr. Hari Kumar Karki (General Management)
7. Mr. Achyut Raj Budhathoki (Business Law)
8.
9

1. Mr. Krishna Pd. Bhattarai, HOD Ms. Mamata Pandey (Finance)

2. Mr. Tulsi Kumar Kandangwa . Mr. Tej Prasad Dahal (Accountancy)

3. Mr. Shyam Bhattarai, M.Phil. 10. Mr. Min Raj Lamichhane (Math & Statistics)

4. Ms. Debikawati Neupane 11. Mr. Devraj Upadhyay (General Management)
School Wing 12. Ms. Maya Kha'tiwada'(General Management) :

5. Mr. Narahari Dahal :2 :A/lr. gt':arf)t l:al, M'l;;uLhF"h(g Schc:lz; (Marketmgg

: s - Mr. Dhurba Nepal, M.Phil. (General Managemen

B Ml Knshné Galre‘ 15. Mr. Sukadev Dhakal (General Management)

7. Mr. Keshav Raj Panthi 16. Mr. Resham Poudl ((Math & Statistics)

8. Mr. Sunil Acharya 17. Mr. Ramesh K.C. (General Management)

. Mr. Manoj Kumar Karn (IT & EMIS)

. Mr. Niraj Shahi (Math & Statistics)

= . Mr. Guna Raj Neupane (General Management)
Coordinator: Prakas ( M.Phil. , Ph.D. 2 . Mr. Rakesh Tandukar (Markeling)

Member : N Nepal, M.Ed . Mr. Raju Thapa (Finance)

Member edu Nath Dhakal, M.Phil. School Wing

. Mr. Kishor Dhakal (Finance)

. Mr. Badri Pd. Upreti (Accountancy)

. Mr. Kishor Luintel (Accountancy)
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Department of R.D., Sociology
& Mass Communication

1. Mr. Manoj Adhikari, HOD (R.D.)
2. Mr. Suman Pokharel, Asst. Campus Chief (R.D.)
3. Mr. Lekhanath Ghimire (Mass Communication)
4. Mr. Chetanalhi Gliniire, M. Phl. (Mass Communication)
5. Mr. Narendra Mishra, M.Phil. (Sociology)
6. Mr. Kalpana Marahattha (Sociology)
7. Ms. Parwati Thapa Parajuli (Sociology)
School Wing
8. Mr. Sanjeeb Nepal (Mass Communication)
9. Mr. Rudra Prasad Bhattarai (R.D.)
10. Ms. Santoshi Gautam (Sociology)
11. Mr. Padam Raj Joshi (Mass Communication)

Ganga Prasad Shiwakoti
Head- Educational Admin. Dept.

Hari Keshav Adhikari
Head- Financial Admin. Dept,

P -
Mrs. Sarala Paneru
Asst.- General Admin. Dept,

School Wing

Nhuchhe Lal Maharjan
Head- General Admin. Dept.

13

Mrs. Shova Raya
Asst.- Financiel Admin, Dept.

Rabindra Joshi
Head- Library Section

Ram Krishna Gurung
Asst.- Educational Admin. Dept.

Mrs. Laxmi Gautam
Office Assistant

Mrs. Samjhana Shrestha
Office Assistant

Mrs. Sabitra Basnet
Asst.- Financial Admin. Dept,
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Ms. Muna Khadka

Asst.- Financial Admin, Dept.

Mrs. Pabita Timalsina
Office Assistant



e Koteshwor Multiple Campus (School Wing)

School Management Committee

A
Bishwombhar Krishna Parajuli
President

?‘
Diwakar Dhakal Hira Devi Pokharel Madan Gautam
Member Member Member

Moti Prasad Bhattarai  Sahina Malla Thakuri Sandesh Kuﬁtar Dhakal  Tekendra Prasad Dhakal
~ Member Member Member Member 7
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. Management Faculty (Business Studies Group)
Com. Nepali

Com. English

Com.Social Studies and Life Skill Education
Accounting [ (Group - A)

Business Studies (Group - B)

Economics [Eco 303)/ Marketing (Group - C)

. Management Faculty (Computer Science Group)
Com. Nepali

Com. English

Com. Social Studies and Life Skill Education
Accounting (Group A)

Computer Science (Group B)

Economics [Eco 303] / Marketing (Group C)
Management Faculty (HM/ Math/ B.Math Group)
Com. Nepali

Com. English

Com. Social Studies and Life Skill Education
Accounting (Group A)

Economics / Marketing (Group C)

Hotel Management / Maths / Business Math (Group D)
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Humanities Faculty (RD Group)

Com. Nepali

Com. English

Com. Social Studies and Life Skill Education
Rural Development (Group A)

Sociology (Group B)

Opt. English / Nepali (Group C)/

Opt. Maths (Group D)

Humanities Faculty

(Mass Communication Group)

Com. English

Com. Nepali

Com. Social Studies and Life Skill Education
Opt. Mass Communication (Group D)

Opt. Sociology (Group B)

Opt. English / Nepali (Group C)



Fee Structure for +2 Programs

Intl Exam | NEB Regd. Monthly

0 N 7 O 0 IR

udents have to pay one month fee. Total admission fee Rs. 6,350/ + Rs. 1,100/- Rs. 7,450/-
® Foreign students have to pay extra Rs. 750/- each in filling registration and board exam form respectively.
@ Students have to pay NEB Grade Increment Exam and Partial Exam Fee separately.

! 700/~ Per Month | 700/~ Per Month
700/- Per Month | 700/- Per Month

= Students with an outstanding score of GPA 4.0 (A*) in SEE Examination Annual + Tuition + Admission
-g Students vith an outstanding score of GPA 365 - 3.95 (A*}in SEE Examination ~ 100% Tuition

_g : Students with an excellent score of GPA 3.25-3.6 (A) in SEE Examination 50% Tuition

_§ 'E Students with an very good score of GPA 2.85 - 3.2 (Bt} in SEE Examination 100% Admission

‘86’ g Students with highest Grade Point Average (GPA) from KTM-32 100% Tuition

f’ Al Entrance Topper in Grade X! Entrance Examination One Month Tuition

er

* Intemal Exam Toppers & Final Exam Toppers in X1 & X1l 100% Tuition fee off,
* Need-Based Scholorship for X1 & XII will be granted as per the Rules and Regulations of
Campus

M

Education
Education Faculty (Education and Development Group)
Com. Nepali
Com. English
Com. Social Studies and Life Skill Education
Opt. Health and Physical Education (Group A)
Opt. Education and Development (Group B)
Opt. English / Nepali (Group C)/ Opt. Maths (Group D)
- Education Faculty [ Child Development and
Learning (CDL) Group]
Com. Nepali
Com. English
Com. Social Studies and Life Skill Education
Opt. Child Development and Leaming (Group A)
Opt. Population Studies (Group B)
Opt. English / Nepali (Group C)/ Opt. Maths (Group D)
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Field Visits:

¢

-

685



i A TLCY ] | T i L0133 WseyRByy
iogpesy foyesuang g || hiopes wawabeusy diysie I Plesy) | 3ouenaug pue

——

(s o
figuassy sbuey
FJEHNLONELS AVINOILVZINVYOHO
SNdWVI/ITdILINW o

1oM(sa1p) Wm_%

686



Oteshwor
: : ""’ll(“ MULTIPLE/CAMPUS ~ ' -
: S : (&mﬁaﬁﬂmmmml > ..,., - i (A?mlatedtol’nbhuvanumvewsaty) i

}

SEIEE, FGATST-39, AUTH Jadibuti, Kathmandu-32, Nepal

WA : 09-899998Y, BIYYQEE Tel.:01-4155145, 4155266
www.koteshworcampusedunp & info@koteshworcampus.edunp [ www.facebook.com/koteshwormc
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Annex 66, KMC Mobile App.

537008000 - 8 = 52alal 45%a

ANU GHATANT

BBS 2076, 3rd Year
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Annex 67, Minute of Sports Committee
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Annex 68, The articles of students in the magazines “Aina”
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Annex 69, Code of Conduct of the Students
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Koteshwor Multiple Campus
Jadibuti,
Kathmandu Metropolitan City - 32

Student Code of Conduct

Introduction

The Student Code of Conduct sets out the standards of conduct of students of the Koteshwor
Multiple Campus (KMC). It holds individuals and groups responsible for the consequences of
their actions. Failure to comply with this code may result withdrawal of privileges or the
imposition of sanctions.

The KMC is a community of students, faculty and staff involved in learning, teaching, research
and other activities. All members of this community are expected to conduct themselves in a
manner that contributes positively to an environment in which respect; civility, diversity,
opportunity and inclusiveness are valued, so as to assure the success of both the individual and
the community. This code reflects a concern for these values and tries to ensure that members of
the campus and the public can make use of and enjoy the activities, facilities and benefits
without undue interference from others. Students are responsible for reading, understanding and
abiding by the Code.

The main objective of this code is to set the standard to be complied with to make the campus a
respectful institution and encourage students to be disciplined and organized.

When does the code apply?
The Student Code of Conduct applies to any student enrolled in the campus.

The Code applies to conduct that occurs on or near the premises of the campus. It also applies to
conduct that occurs elsewhere if it is related to campus sponsored programs or activities, (such as
travelling athletic teams), or if it occurs in the context of a relationship between the student and a
third party that involves the student’s standing, status or academic record at the campus.

It does not apply to conduct that is assigned to another disciplinary body at the University,
including allegations regarding a student’s failure to meet standards of professional conduct, or
conduct commitied by a student solely in his or her capacity as an employee of the University.

General conduct
General conduct under the Code includes but is not limited to:

. All the students will attend the college in prescribed dress.
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Students are expected to be chivalrous and polite in their dealing with one another and with
the employees of the college.

Silence should be maintained in the classes, library and corridors so that no one is disturbed
in studies.

Instructions given by management and teachers should be carried out strictly.
Prohibited conduct

Prohibited conduct under the Code includes but is not limited to:

Assaulting, harassing, intimidating, or threatening another individual or group
Endangering the health or safety of others

Stealing, misusing, destroying, defacing or damaging campus property or property
belonging to someone else

Disrupting campus activities
Using campus facilities, equipment, services or computers without authorization
Making false accusations against any member of the campus

Supplying false information to the campus or forging, altering or misusing any campus
document or record

Storing, possessing or using real or replica firearms or other weapons. explosives
(including fireworks), ammunition, or toxic or otherwise dangerous materials on campus
premises

Using, possessing or distributing illegal drugs

Violating country’s liquor laws or campus alcohol policies
Hazing

Encouraging, aiding, or conspiring in any prohibited conduct

Failing to comply with a disciplinary measure or disciplinary measures imposed under the
procedures of this Code

Disciplinary measures
Disciplinary Measures that may be imposed under the Code include but are not limited to:
Written warning or reprimand

Probation, during which certain conditions must be fulfilled and good behavior must be
demonstrated

Payment of costs or compensation for any loss, damage or injury caused by the conduct

Issuance of an apology, made publicly or privately
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Restriction or prohibition of access to, or use of, campus facilities, services, activities or
programs

Fines or loss of fees
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Annex 70, Student Charter & Library with moral quotation
a

X, IOteshwor

agId \a=eaa -m sk MULTIPLE/CAMPUS

(P Favafamemare srmm W) ;., v v (Affiliated to Tribhuvan University)

o
EIRIAsTUSIf(Students; @}E}Gﬁiﬁ)
o1 Razor Q21 wrefudl asrerNaES “"}'m et @z
uaiEesY T uepn Ty

9 & 99 (Management, | o SEE @ ¥ufie « ifiramer weor @ venfefis gwTor W At w7 A 008 AT WAl wrew T o adt
Humanities, Education) | gvadt /3 wfr 7+ oTeur FTywaY W § ofr wrfam wfusriae gafow I S
BT WATERERT 7 009 ¥F wat W

3 TS A% (8BS, BA, o SEE ¥ 4287 « JEfSe « Uifiaaw WT0T OF « wifetes wor | @V 008 WY WAT GTew o IR WAt
B. Ed., BASW) wawt o # W 9/ wfy 7 . ovde e W g oy wrafem wifusae gafom a0 et
FEHT HATHEE + WTEHER T O # 009 7 wat W

§ T AF (Masters' | SEE, +2, Bachelor % away « ¥zfie « vifirawer wor wn BT A 008 AT WAT R fowr o Wit
Degree) yuw FEwY « afefm g um & vt 9 /9 ofy 7 oo ageer | sefm i gafor e @t
warERERt WY 3 A o fEn Pt Ivfvl o e . 009 7§ wat 7%

faemiger® TTod AvbaT fawvaae swEwAn (Equivalency)
Faufaor afvay  gAToT-wEY W oty O |

l

+Q, WIS A% ¥ WWSTY AgAT wat woan famdigee fammft | @A 009 AT TSR
ufvem wx gaTIwsT @ty WAt avar g v ey awee 9 ofr

AT 43, TS A7 T, A, ot @6 ¥ W@ JE T F. 009 W DFTIN
axiet famdtred st ofvewr o owr 0

o, affas ywmor o « zifere &1 Wi « Library (learance « 357 favar ¥feg BT A 009 @ g foar ¥ #er @ 009 | wifeue wma @ A
(Character Certificate) « SEE 7 wfefi ywToT Wt Wt « g Sefol avEr AT WIS 009 1 I A |
LEIRC] et pifere @1 W « o agesr gf iy we

« FY yaeRe fedga Oy o (e wigE wom aned | @eT A 003 AT FROR I
g TRAEET GRTE WA TReET o g a9

¢« FTEH AU ANES! FUEE T WA e BT A, 009 AT WUH TSN
AT AR U ¥ EAET STeaeTs grRa Ty
w o

« AT AREHE! FATHEZ T RIVGATE TR a9 WIS UHES! HAEGH] §ha T
o e Wil e o IET A 003 WY FD I

+ wAsTEaaE Library Oearance o

+ PAWOT EA AEST A At ad

+ WA UV ST AW OIS RATUEATE WA AfuET o

90. ¥Frgvm ww HEAT 99 T @rhr BT A 009 HT HUD W
(Registration Form) « SEE @1 Jefae, vifiaea v afvfs uwmor @t 9/9 afr
Hraah wEwd ¥ 3 ufy wwiE aeEr v
2 T, (8BS, BA, B.E. First Year) &7 wrvior
« SEE @ Fefe, wifiamw v anfefors ot wrat 9/9 of
wETE «+2 31 gfere, nivee v affE g o
9/9 T WEwEdt « AgIE gew g e uf o
IgTE! WET
99, GITAT IR « wamaee fod dvE woot g frer W FTF 009 AT TH T
(Board Exam Form) + UUE §TEwer g uiE wey
« afffy wfvemdaT gaw 7w afe o foaT T F 009 W TR T
+ WETEE! W ¥ UROE SeEsT Q ui wey

T TITTIT TTTIEY ey WS TEORran Y
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« SEE @7 Grade Sheet, Provisional Certificate,
Character Certificate 1 wyeredt 3/ ufr ¥
Passport Size #Y TYradt 3 ufw

« SEE ¥ +27%1 Grade Sheet, Provisional Certificate,
Character Certificate #1 w2t /3 ufy ¥
Passport Size &1 Wzt § it

« SEE, +2, Bachelor 1% 7z=Y Grade Sheet,
Provisional Certificate, Character Certificate &7
wEEdt 9/9 ufy 7 Passport Size F1 wETEdT
3 ufr ank av fageht favafamremane I @t
aran fremfteed rowd Arda faaaae
awaar (Equivalency) fautvor afygat
ATUT- WY R ufa e I wde |

4, WEE AE ¥ TASNY AGHT WAT WUmT
faemitged faomdt ofver o wargwer afr waf
T ey v oY Wy 4 uf wer

FET N, WS qF F90, AW, oy ad ¥
wEeY e aumr e v o fammer/
FeAE RATROT wE et fammdfred s
ufvea v ow T

ufvers wx uw: wiftrst aner @ gmemr
e frvar ¥feq

Transcript #1 WETwdt Ty I TEwwEE
Library Clearance =% s geqw favan
wfeagmr SEE @1 arfefas grmr-wsr weved,
T Jefiot wvat awwr Transcript @1 @
¥ U FrEear ¢ ufr wer

« waE yaawee T b oa (fadew =i
WORT TR Iz RS ST
afygaT = g w9\ )

« WTHA A AFREET TR I R
Fe wfgET wToT ux ¥
FATEANTE T ALHT O TW A

« T FAETEET FAFURATE TH FATFIREATE Framas
et wuTmTRTET it Sy Rt o

« geaareaarz Library Clearance wa

« FUTATAYOT B AFET WU WAl A

« WAT UYETE AT FIH UTREY FATOHETE SR
afvgsr o g

WEAT 99 WT @A

« SEE = Jufoz, wifvswer v enfefas gwor v
9/9 Bft EEmdt ¥ 3wl o s wer
& fa =t enfor

« SEE @1 Jzfue, vifweme v wifefas wwmor waet
9/9 ufy wrevdt

«+2 @ gifere, dfises v aifefas wor ey
q/9 ufy weEwEdt

- WTEZISA wEwa ufr

«  ufr aEWE wTEEET Wt

« waTeawaT frd atet vt ges frr wfer

« WU §IEEET 3 Ui wer

« Hiffes afteeiter g aw afer o fRger
AT WEw ¥ oW aaar @ o e

wav-wE w adAT W et fager wfee
« weurEm-uF (Mark-sheet) foma anfor wwafeum
U -

e

WET & 008 AT WAl wH faa
wR Wit gratan apfustiae
watfore A ®ET F 009 AL
WA T

WET A 008 AT WA www few
TR Wt et apfueriare
o a9 FeT 7. 009 AT
AT T

FET * 008 WY WAl wrew fex
wRR W gt st
wfore IwE @er & 003 AL
AT I

FET A 009 AT PATIA

WIET . 009 AT PATIA

WBT . 009 AT THATIN

FreT 7. 003 @ W few ¥
WIET A 009 AT TETIA

WIET ¥ 003 AT WEUSH I

BIST A 009 WY ¥¥ua I

FATTH WHEET FRABETAT
o I

UEAHTEANT §EUE T
FNET 7. 009 WY FRUH I
FIST 7. 003 AT FUE Ve

HET T 009 AT WEIE JTEN

ST F 003 AT WS I

FIET A 009 AT FEUS e

BIET A 009 AT TS I
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I T |
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